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PREFERRED MORTGAGE SAVINGS PLAN

A nationwide lender licensed in all 50 states, CrossCountry
Mortgage offers a broad portfolio of traditional and niche loan
products to serve virtually every home financing situation.

CCM is dedicated to keeping you informed throughout the
loan process and delivering fast closings in as few as 21 days.

Savings available to Active, Retired, and family members!

> No Application Fee > No Commitment Fee
> No Processing Fee > No Lock-In Fee

> No Underwriting Fee > No Document Prep Fee

CONTACT YOUR DEDICATED LOAN TEAM TODAY!

R, 888.5CCM-FOP @) CCMAffinity.com/FOP

“Terms & Conditions: Thisis nota commitment to kend. All lnans subject io program guidelines and undenwrniting approval.

Loan program temms and condiions are subject to change without notice. Avallable for first ien morgage purchase money loans o
refinance Inans only, subject to certain minimum loan amounts. Discounts will be applied at closing as 3 lender cedtupto a
maimusm of $2158, imitations may apph Bomower cannot recenve cash at dosing. Oy one affer per loan ransadtion will be
accepted No cash value. Avaliable only onloans onginated by CrossCouniry Mortgage, LLC. Borrower must mertion the program at
thetime of application. CrossCouniry Mortgage, LLC has the right to accept, dediine, or fimit the wse of any dscount or offer
CrossCountry Mortigage, LLC & an FHA Approved Lending Institution and is not ading on behaf of or at the diredion of HUDVFHA or the
Federal govemment. Certificate of Bligibiiity required for Vi& loans. Egual Housing Opportunity. Alllnans subject to undenwiting approval.
Certain restrictions apply. Call for detais. NMLS3029 NMLSI681501 (www.nmisconsumeracress.ong) CrossCountry Morigage, LLC



BECAUSE
KNOWLEDGE IS
ALWAYS YOUR

BEST DEFENSE

American Military University (AMU) arms law enforcement
officers with their best defense—knowledge.

A trusted partner of the Fraternal Order of Police, AMU
has been a member of NFOPU since 2007. We take pride in
removing barriers that can stand between you and your future.

American Military University is part of American Public University System, which is accredited by the Higher Learning Commission {hicommission.omg), an institutional accreditation agency
recognized by the U.S. Department of Education. American Military University is not affiliated with the LS. military. For more about our graduation rates, the median debt of students who
complete a program, and other important information, visit www.apus edu/disclosure.




American
Military
AMU University

CONVENIENT & FLEXIBLE LEARNING
Online courses for 24/7 access. Weekly class schedules with no set login times.
Monthly program start dates giving you freedom to control your learning.

RELEVANT & CURRENT CURRICULUM
Choose from 200+ online degrees and certificates in vital fields, including business,
criminal justice, cybersecurity, homeland security, and intelligence.

TUITION SAVINGS AVAILABLE TO FOP MEMBERS AND THEIR FAMILIES!

Turn to an Education Authority. Contact us Today:
AMUonline.com/FOPJournal
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Reliable communication
for your critical needs

In fast-changing situations, your team needs quick access
to information to make informed decisions — and to work
with other agencies for an effective response.

FirstNet® Push-To-Talk (PTT) lets you connect seamlessly
with those on your LMR network. This helps improve
productivity, free up LMR capacity and extend your reach.

= FIRSTNET.

WMIN Built with AT&T

x¥% Learn more at
ik FirstNet.com
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HOMETOWN HEROES
BADGE OF SERVICE"
COLLECTION

Jostens NEW collection celebrates the devotion of our country’s first
responders. Each distinquished pendant is meticulously crafted out

of premium metal, customized to stronaly represent a personal badge
and presented in an elegant keepsake box. This is a beautiful way to
celebrate a local hero who selflessly serves their community or preserve
the memory of a loved one who has lost their life in active duty.

As an industry leader with over 125 years of experience and unparalleled
jewelry quality, we are honored to create meaningful commemoratives
for first responders and their families.

2023 Soanens Inc, 240257

TunnelwaTowers
Foundation

T2T.ORG

Jostens will donate a portion of the proceeds
from the Badge of Service collection to the
Tunnel to Towers Foundation.

EVERY PENDANT IS

MADE TO ORDER:
Choose a badge style
Select a premium metal
Pick a centerpiece
Customize each ribbon
with a name, badge number,
position, department, etc.
Engrave a special message
on the back plate




NN\, PRESIDENT'S MESSAGE / PATRICK YOES

New Congress, New Strategy

to Repeal WEP/GPO

think all of us know just how close we

came to forcing H.R. 82, the Social

Security Fairness Act, to a vote on the
floor of the U.S. House of Representatives.
We reached 305 co-sponsors and met
all the other requirements of the House
rule. It should have happened, and [ am
still angry today that we did nor ger the
opportunity to have a recorded vote on
this viral issue.

The truth is that House leadership,
and then the leaders of the Committee
on Ways and Means, took steps to ensure
that we would not get this vote. It was a
bipartisan betrayal of sorts and incredibly
disappointing.

I want to thank former Representative
Rodney Davis of Illinois and Representative
Abigail Spanberger for their leadership and
incredibly hard work last Congress. They
were the lynchpin of our success last year.

Representative Garret Graves, my
representative from Louisiana, was a key
supporter and leader on this bill in the
117th Congress. | am proud to say that
he is now leading our effort along with
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7/ WRITE TO US! If you have further guestions, contact Patrick Yoes at (504) 234-4300, or pyoes@fop.net.

Representative Spanberger. The bill has been
reintroduced, and we have kept the same bill
number, H.R. 82. In just over one month,
the legislation already has more than 130
co-sponsors.

As you know, the legislation would repeal
both the Windfall Elimination Provision
(WEP) and the Government Pension Offset
(GPO) in current Social Security law.

Law enforcement officers and other
public employees who file for the Social
Security benefit they paid for often find
themselves facing a significant reduction
of that benefit because of the WEP. Many
retired law enforcement officers, especially
those whose work history includes a
mix of jobs inside and outside the Social
Security system, are hit particularly hard.
This is a loss of benefits to which they are
unequivocally entitled, not an adjustment
for a “windfall.”

The GPO was adopted to shore up the
finances of the Social Security trust fund. It
offsets the Social Security benefit to which
a surviving spouse is entitled by two-thirds
of the monthly amount of any government

support our members and our profession. As the oldest and largest law enforcement la

sure that they get elected!

te on your behalf and do

to be effective. Help us grow our PAC and amplify our voice in the nation's capital.

Sign up today: tinyurl.com/5nu8f58v

pension that they might receive. It is
estimated thar 90% of the time, this so-called
“offset” completely eliminates the spousal
benefit even though the covered spouse paid
Social Security taxes for many years, thereby
earning the right to these benefits.

While the House took steps to stop the
bill once we triggered the floor vote rule,
the 117th Congress came to a close without
further action, just as the House leadership
wished. We are well on our way to reaching
the 290 mark to onee again force action to
the floor in the House. Qur goal is to reach
the 290 mark as quickly as possible to allow
us more time to force House action. On the
Senate side, we have a lot of work to do 1o
advance this bill.

For us, this is an issue of fairness. No one
on Capitol Hill believes this is fair — even
those who don't support the legislation. We
need to end this unfairness against retired
public employees. We will be continuing our
advocacy efforts in Washington, D.C., this
Congress and the next one, and the one after
that if necessary. This issue is too important
to our members to give up. rop

NFOP PAC!

1 essential part of our National Legislative Program. The NFOP PAC allows us to support candidates who

ganization in the United

we can help the candidates who not only support our members but

articipation in our payroll deduction and monthly recurring credit

th the resources needed
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ADVANCE YOUR CAREER WITH

A Mfi EGREE boow, T

- Member, Fraternal Order
of Police University
Program

@ - Partner, International
Union of Police
Associations (IUPA)

- Partner, FBI National
Academy Academic
Partnership Program

e Tuition grant available for
FOP and FBINAA members

e Law enforcement and military
training credit accepted

e Five, convenient 8-week sessions
and an accelerated six-week
summer session

\

UPPER 10WA

—— UNIVERSITY —

EDUCATION BUILT FOR LIFE

CLASSROOM | | ONLINE SELF-PACED

Inquire today at 800.553.4150
( UIV.EDU/FOP )

Classes sturt May 15 and July 10




NN\ SECRETARY'S MESSAGE / JIMMY HOLDERFIELD

The Heart of the FOP

reetings, brothers and sisters.
G I hope this March edition

of the Journal finds you and
your family well. It's been a busy few
months, and the upcoming months
look the same. [ hope I get the oppor-
tunity to see you as the National
Executive Board visits the many stare
board meetings and events.

The annual Wellness Seminar
and Leadership Matters were once
again huge successes. It was refresh-
ing to have over half of the students
at these training sessions be first-time
artendees. You could see their thirst
for information and knowledge.
Education Chairman Ron Barimier,
his commirttee, Seminar Coordinator
Stephanie Simpson and our Narional
staff did a fantastic job in coordi-
nating the programs. [t was a nice
ptoblem to have when we ran out of
space a few times and had to get a
larger room.

The feedback that [ received was
all positive. Of course, there is always
room for improvement, and we are
reviewing the critique sheets to do just
that. Now is the time to start plan-
ning for your attendance for next year.
Whether you are an experienced officer,
newly elected or have aspirations to
serve in an office, you should artend.

Something that is weighing heavy
on me is membership. Membership is
the “heart” of the FOP at all levels ...
local, State and National.

Without proper membership
management, our members suffer,
and all other functions, including our
outstanding programs and benefits,
fall by the wayside. Our membership
prerequisites are straightforward.

You must be a full-time elected or
appointed law enforcement officer
working at least 30 hours per week

12

with arrest powers. Though we have
the greatest admiration for reserve
officers, part-time officers, security
guards, civilian staff, volunteers, etc.,
they do not qualify for regular FOP
membership.

In some areas where these people
are represented in a collective bar-
gaining agreement with full-rime law
enforcement officers, the appropriate
membership status would be creating

Without proper
membership
management, our
members suffer, and
all other functions,
including our
outstanding programs
and benefits, fall
by the wayside.

and placing them in an associate FOP
lodge under the control of the local
lodge. They then would be able to
pay their portion of labor services and
legal defense.

I recently had a lodge thar listed
an associate member as the vice presi-
dent of the FOP lodge. This cannot
be done since the associate member
is not an active regular member of
the FOP. Associate and Auxiliary
members can certainly help a lodge

// WRITE TO US! If you have further questions, contact immy Holderfield at (904) 813-0067, or jholderfield@fop.net.

by serving on commirtees and helping
with special events, but they do not
have a voice and vote in the lodge. A
great example of this is our National
Auxiliary. They work closely with

our National Memorial Committee

to make our annual memorial service
a suceess. This would not happen
without our Auxiliary.

Another issue that has recently
surfaced is active membership. Our
constitution is erystal clear on this
definition. Active members are
regularly appointed or elected full-
time law enforcement officers and
retired regularly appointed or elected
law enforcement officers who have
remained in good standing with their
local and State lodges after retirement
and per capita has been paid to the
National FOP. There is no longer a
retired member starus as there once was.
Many lodges waive the local dues for
their retired active members, though
that is a local lodge decision, and pay
their per capita to their State and
Narional lodges. Other lodges reduce
the local lodge dues for their retired
active members and charge an amount
that covers some costs for the local and
the per capita to their State and the
National lodge.

In any case, a member who retires
should be given the option to continue
his or her active membership status. If
a local lodge changes a member’s status
ro anything other than acrive, that
member is not entitled to receive any
of the benefits of the Order, including
the purchase of car tags or merchan-
dise, the NFOP app, the monthly
Journal, the many products and service
discounts we offer or the NFOP Legal
Plan HR-218 firearm carry insurance.

Continued on page 14 »
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Quality boots for law enforcement, rescue
services, fire, military, forest, safety and leisure

HAIX® North America Inc.
2320 Fortune Drive, Suite 120 | Lexington K 40509
Toll free 866-344-HAIX (4249)

haixusa.com




SECRETARY'S MESSAGE
Continued from page 12 »

In addition, the member no longer
has a voice and vote in the lodge and
cannot stand for election, including
state or national delegate.

A membership question thar arises
from time to time is lifetime member-
ship. A lodge can bestow the honor of
a lifetime membership on a member
at any time, but usually upon retire-
ment from the member’s respective
agency. The lodge can purchase, from
my office, a special lifetime membership
card with the member’s name and lodge
number printed on it. However, in
order for the lifetime member to stay an
active member, per capita must be paid
cach year on that member.

The liferime member status is a
recognition by the local lodge but does
not relieve the payment of dues or per
capita. However, a lodge may elect to
waive the dues at the local level and pay
the per capita required by the State and
National lodges. In addition, a lifetime
membership status is not transferable.

If a member receives the honor at one
lodge and transfers to another lodge, the
lifetime membership does not transfer
with the member.

The other membership classification
is honorary membership. An honorary
membership is generally given by a lodge
to an individual who has demonstrated
exceptional service or contributions to the
lodge. It may be a legislator, a member of
the legal community, a businessperson or
a volunteer recognizing their contributions

to our noble profession and the lodge.
People receiving such an honor are recog-
nized as being a part of the FOP family,
but no dues or per capita are paid by or
for them. Additionally, they do not have a
voice or vote and are not entitled to any of
the other benefits of the Order.

In closing, many state legislative
assemblies are either in session or preparing
to be, as well as the U.S. Congress. Keep
up to date with your local, State and
National leadership on how you can assist
in passing our various priority legislation.
As an individual member, you have an
influence on your elected leaders, and
when we work in unison, nothing can stop
us. Right now, we need to stay focused
and together more than at any other time
in our history. We are each other’s keeper.
Stay safe, and [ will see you soon. Fop

National Police Week

May 11
May 12

National Police K-9 Memorial ¢ ce

Police Unity Tour and Law Enforcement

United Bike Ride Arrival Ceremonies

May 13
May 13-14
May 14

Annual Candlelight Vigil
FOP D.C. Lodge #1 Tent City Events

Steve Young Honor Guard Competition

and Pipe Band Competition

May 14

Annual Emerald Society/Pipe Band

Memorial March and Service

May 14
May 14
May 15
May 16

Police Vehicle Display
National Police Survivors Confere
FOP National Peace Officers’ Memarial Service

National Police Survivors Conference

j

For more information, go to policeweek.org for schedule details
and policeweekhg.com for Honor Guard and Drum and Pipe details.

14

Matthew Hagen

hair Co-Chair

Andy Maybo
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NN\ TREASURER'S MESSAGE / JAMES SMALLWOOD

Preparing for Tax Season

// WRITETO US! |f you have further guestions, contact jJames Smallwood at (815) 4748898, or fopsmallwood@gmail.com

Written by Bob Krone,
FOP staff accountant
t is once again time to file your
| annual not-for-profit tax returns
for the IRS. Returns are due four-
and-a-half months after a lodge’s rax
year-end. Therefore, if a lodge has a
calendar tax year-end, then the rax
filing is due by May 15. There are
three types of tax returns that a lodge
might file. The easiest form is the
990-N postcard, which may be used
provided that a lodge has less than
$50,000 of annual gross receipts. If a
lodge has over $50,000 but not over
$200,000 in gross annual receipts and

has toral assers of less than $300,000,
they are eligible to file form 990-EZ.
Any lodge that has over 5200,000
of annual gross receipts or over
%$500,000 in total assets must file Form
990. Both Form 990-EZ and Form
990 are more complicated ro file, and
if a lodge needs additional time to file,
they may ask for up o an additional
six months to prepare the filings. |
would recommend that any lodge filing
either Form 990-EZ or Form 990 seek
the expertise of a tax professional.
Starting in 2021, all tax filings must be
prepared and submitted elecrronically.
In addition, most FOP lodges are
tax-exempt under the National FOP

Lodge group exemption umbrella. If a
lodge files Form 990-EZ or Form 990
and they are listed on the National’s
group exemption, they need to enter a
group exemption number (GEN) code
on page one of those returns. The box
is located near the upper right-hand
corner of the forms. They may contact
Staff Accountant Bob Krone if they are
unsure as to whether they are on the
group exemption listing.

Finally, some lodges need to
prepare Forms 1099 or W-2 for the
compensation paid to individuals who
have provided a service for the lodge.
This includes officers getting paid for
their service. Fop

Your Help Is Needed Now!

There are three ways to give:

1. Visit fopfoundation.
firstresponderprocessing.com

2.Visit fop.giveback.org
and register for the

5-5-5 program

NFOP

3.By U.S. Mail:

Foundation
701 Marriott Dr.

Nashville TN 37214

100% of the proceeds go to the

NFOP Foundation Disaster Relief Fund.
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Expand Your Capabilities Save Time Increase Safety Save Money Make Better Decisions

Drones integrate easily into Greatly reduce effort Drones can scout dangerous Drones save material Livestream footage to commanders
current operating procedures for common tasks of uncertain situations and manpower costs and responding officers

It’s time to build your fleet.

Scan for more
information

Reconnaissance Scene Photography Pre-planning & Subject Monitoring
& Intel Gathering & Reconstruction Situational Response & Tracking




NN\, SERGEANT AT ARMS’ MESSAGE / KEITH TURNEY

Could an Apprenticeship Program
Help Solve Our Retention and

Recruitment Dilemma?

n February 2, I represented the
O National FOP ar a listening

session conducted by the Bureau
of Justice Assistance in Washington, D.C.
The purpose of the meeting was to discuss
the retention and recruitment challenges
facing our profession. At the meeting were
many of our familiar CRI-TAC partners,
along with several other notable national
police organizations. The meeting was
conducted at the Department of Justice
and doverailed a meeting with Artorney
General Merrick Garland and his staff.

As the discussions went around the room,
we heard the usual challenges facing our
profession when it came to recruiting. One
by one, the woes were sung. Each group had
its special ask from the federal government.

It was, “This is what you need to do to

(Mr. Government) to solve this problem.
This is the money you need to provide (Mr.
Government) to help us out of this problem.”

When it was my turn to speak, I took a
different avenue. [ said, “This crisis needs no
review nor explanation. Creative solutions
are urgently required.”

I then laid ourt the work that the FOP
has been doing. Interviews with Boy
Scouts of America about its Explorer
program and another similar group called
Public Safery Cadets.

I laid out the challenges they are
experiencing and our plans ro offer
partnerships with them where our
mutual interests intersect. | laid out our
discussions with the U.S. Department
of Labor and its Apprenticeship USA
program. | explained to the group that
93% of apprentices who complete
a registered apprenticeship program
retain employment. Lastly, [ offered
our willingness to partner with any of
the organizations in the room to further
our apprenticeship initiative. [ was well
received, and I believe there was a true
interest in our unique approach.

8

// WRITETO US! If you have further guestions, contact Keith Turney at kturney@fop.org.

Youth Initiatives

Age Do

Traditional Entry Level Strategy

Apprenticeship

Ape

Recruitment

A New Perspective for a New Problem

Proficient
Employees

FOP Apprenticeship Program

1810 21 you

Upon leaving D.C., I traveled back to
Nashville for Leadership Matters, where [ laid
out a similar presentation to our atrendees
there. | was surprised by the amount of interest
our attendees had in this unique approach.
While in Nashville, [ received a call from a
representative of the COPS Office who also
offered encouraging words. On our monthly
Board of Trustees teleconference for February,
I presented a brief slide presentation on our
initiative. Again, responses were positive as [
requested our Board of Trustees to identify

agencies that may be willing to partner with us
on our apprenticeship initiative.

If you believe that you have an agency
that may want to partner with us on an
apprenticeship program, please reach out
to me so that [ can ser up a meeting, We
will soon be seeking grant funding for our
apprenticeship program and will need partner
agencies to work with to receive funding. This
is truly a new perspective for a new problem.

As always, God bless you all, and God
bless the FOP. rop
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a Stratton Hat
and So Should You.

Stratton Hats is the world’s largest manufacturer of hats for uniformed personnel.

Stratton Uniform Hats enhance authority and dignity, and have the added benefit
of opaque, sun-shielding brims for valuable protection against harmful UV rays.

All Stratton Hats are made in the USA. Nothing tops a Stratton Hat.
Visit our website or call today.

Phone: 708-544-5220 Fax: 708-544-5243

After the workday, keep your
style on with an authentic

Stratton Western Hat!




MEMBER SPOTLIGHT

Honoring Our Women Leaders

ith March being National Women’s  advancing our Order. This year's National our members in a variety of capacities from

History Month, we commend and  theme is “Celebrating Women Who Tell commirtee members o executive boards. Join

honor our sisters in the Fraternal Our Stories.” There are hundreds of sistersin~ us in recognizing some of our National and
Order of Police for their leadership and for our local, State and National lodges serving State leaders. rop

SHERRI MARTIN LISA CURRY LYNETTE CLINCH OLETA DAVIS
DIRECTOR OF OFFICER SECRETARY SECRETARY PRESIDENT
WELLNESS SERVICES Arkansas State Lodge Florida State Lodge Towa State Lodge

LISA RIHA KATE PETERSEN ANNACOLON ROSE MAESE LAUREN HOLZ
NATIONAL TRUSTEE SECRETARY SECRETARY SECRETARY SECRETARY
Maryland State Lodge Minnesota State Lodge Nebraska State Lodge New Mexico State Lodge New York State Lodge

LYNN WILSON KERRI GORTMAKER KARLA PRUNEDA TINATRIMBLE

SECRETARY SECRETARY PRESIDENT PRESIDENT AND
North Carolina State Lodge North Dakota State Lodge Texas State Lodge NATIONAL TRUSTEE
Wyoming State Lodee
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disturbing and
ugly trend has been
happening with
tragic frequency
over the past
several months:
Law enforcement
officers are being murdered in the line of duty
by career felons who should have been in
custody but were instead let loose on society

by a failing criminal justice system.

On December 29, 2022, Riverside
County Sheriff Deputy Isaiah Cordero was
murdered by a lifelong felon, William Shae
McKay. McKay has an extensive eriminal
history dating back to before 2000, with
charges thar included: kidnapping, robbery
and multiple assaules with deadly weapons.
He was on the streets only because San
Bernardino County Judge Cara D. Hutson
inexplicably allowed him to be free on bail
following his most recent conviction at trial
for a vielent felony, which was also his third
strike, That felon naturally failed to appear
for sentencing and killed Deputy Cordero
during a traffic stop.

On January 31, 2023, Selma, California,
Officer Gonzalo Carrasco Jr. was ambushed
and murdered by a career criminal,
Nathaniel Dixon. After a woman flagged
down Officer Carrasco and told him there
was a suspicious person on her property,
Officer Carrasco began to approach the
location on foot and was immediarely shot.

WWW.FOP.NET

The eriminal had been sentenced to five
years and two months in a California prison
in 2022 for charges involving robbery,
weapons and drugs but was released to the
streets on “community supervision” only
five months after arriving in prison.

On February 7, 2023, Milwaukee,
Wisconsin, Officer Peter Jerving was
murdered in the line of duty while chasing
a robbery suspect, Terrell Thompson, on
foot. The day before, Thompson had been in
court on two separate hit-and-run cases and
was allowed to plead 1o one while the other
was dismissed. After imposing a 120-day jail
sentence, the judge stayed the sentence and
freed the suspect on one year of probation.

On February 11, 2023, Fountrain,
Colorado, Officer Julian Becerra died 10
days after he fell off a bridge while in a
foot chase of 2 man who had fled from a
stolen vehicle and was in the midst of a
crime spree thar included an attempred
carjacking. Thar suspect, a career criminal,
was free on the streets after walking
away from a local community “inmate
transition” program he had been placed
into after serving only six months in prison
on an 18-month prison sentence.

Following the murder of Officer Carrasco,
Fresno Counry District Artorney Lisa
Smittcamp said his death shone a bright light
on the reality of a political agenda thar puts
“closing prisons and freedom of felons over
the safety of all Californians.”

AFTER IMPOSING

A 120-DAY JAIL
SENTENCE, THE
JUDGE STAYED
THE SENTENCE

AND FREED THE

SUSPECT ON
ONE YEAR OF
PROBATION.

Similarly, Mayor Sharon Thompson of
the city of Fountain decried the leniency of
our criminal justice system, which led to the
death of Officer Becerra, stating the suspect
in his case “should never have been our on the
street in the first place, but due to a lack of
accountability in our justice system ... (was)
allowed to prey on our citizens and create the
circumstances that put Officer Becerra on the
bridge that night.”

Their comments apply to not only the
death of Officer Becerra but that of Deputy
Cordero, Officer Carrasco and Officer Jerving.
These four law enforcement deaths are half
of the eight law enforcement deaths since
December 29, 2022, which are not the result
of an accident or illness.

In each of these four cases, the criminal
justice system deliberately failed to hold
a career criminal accountable, and a law
enforcement officer paid with their life for
that failure.

Note from the author: This was an op-ed
article that is now online and published in The
Press-Enterprise, The San Bernardine Sun and
Redlands Daily Facts. My editorial highlights

[four recent law enforcement deaths directly
attributable to the criminal justice system’s
failure to hold a career criminal accountable.
Please feel to share or post on social media.

About the Author
Bill Young is presicent of the Riverside

Sheriffi’ Association. rom
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CULTIVATING RESILIENCE

A Police Officer Embraces Yoga

VANCE ROW /GUEST AUTHOR

"m not one to fail. Whatever I put my name on will be a

success.” I'm not completely sure where that logic came

from because [ was a terrible student throughout my

grade-school life. When I went to college, something

changed inside me. | found drive and initiative. I began

to care about what I did, and it showed. Not just in the
classroom but alse on the football field. At the end of my college
career, | was an Academic All-American, multiple-year all-con-
ference honors football player. [ also received a bachelor’s degree
in criminal justice. | found that I like to break stereotypes and
didn’t want anyone to regard me as a "dumb jock.” [ decided
that if I were to do something, I would give it my all and strive
to be the best in the business, no marter the odds.

I found early success in my law enforcement career when

I was asked to be part of specialty assignments. Even though
I didn’t have any administrative talent that I knew of, I was
able to adapt. In my off time, [ volunteered to serve on the
local Fraternal of Police chapter as an Executive Board mem-
ber. While many people would say that I wasn’t a “typical”
cop, | spent most of my working and non-working hours
in law enforcement activities. If something needed to be

24

accomplished, I did it. No matter the task, I believed that I
could learn it, create it, earn it and deliver. | ook consider-
able pride in being the person who “got sh*t done.” At work,
if there were extra work, stay-overs or additional responsibili-
ties, | was the “go-to” person.

On October 1, 2016, 1 was injured, and my life changed
forever. It was a silly accident. My police bicyele hit a side-
walk crack and the impact sent me flying over the handlebars,
which resulted in me tearing my patella rendon.

My recovery was a lengthy process that included extensive
rechab. I never made it back to who 1 was prior to the acci-
dent. The accident not only tore my patella tendon but also
took my sense of self-work and my value to the police agency.
I was able to manage administrative duries; however, com-
manders decided that they no longer wanted me to do what |
knew how to do.

With no disability retirement, [ survived a tortured
existence for the better part of five years. Despite my arduous
work and years of accomplishment, I felt thrown away by the
police department. During this time, my alcohol consump-
tion skyrocketed. There were multiple days per week when
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I woke up on the living room couch,
remembering nothing. I could deal
with the physical pain from injuries;
however, | was unsure how to man-
age my mental health. I spoke with
a therapist regarding the frustration
of dealing with difficult individuals
but never considered that [ had any
personal difficulties.

Late in 2019, my wife told me that
“we need to ralk” abour my drinking.
This directly followed an antie-filled
afternoon where she took videos to
show me what I looked like while
intoxicared. At that moment, [ knew [
needed a change. The first change was
to “pause” my drinking. That change
remains in effect today, three years
later (November 2019).

For so many years, | was the one who
maneuvered through tough situations.
How does one help themselves? Though
[ appeared fine on the surface, [ was
troubled inside. I had no idea how to
help myself. Then, I found a studio yoga
practice. I may never know why I decided
to go one Saturday morning, bur [ dis-
covered a powerful connection with the

WWW.FOP.NET

folks in the room. This beautiful practice
gave me the ability to release negative

emotions and find a calm, peaceful mind
for the first time in years. It was within
a month of regular studio practice that 1

knew I wanted to instruct people like me.

I wanted to teach yoga to first responders
and military personnel.

Mark Twain said, “The two most
important days are the day you are born
and the day that you find our why.”

I had unknowingly stumbled into my
“purpose” through training to be a yoga
teacher. | initially enrolled because 1
wanted to provide a beneficial way to
take care of public safety personnel

who take care of everyone. My primary
motivator was the growing number

of suicides in the first responder and
military communities. When a person
suffers in silence and doesn’t know what
to do with heavy burdens, they tend

to make unsound decisions in order to
escape the pain.

| completed my initial yoga teacher
certification (200-hour YTT) in 2021.
This past year, | have additionally com-
pleted yoga teacher training programs

through the Veterans Yoga Project and
Warriors at Ease. These programs gave
me tools to utilize researched-backed
methods that provide students with
techniques to quier the storm in their
minds and achieve a peaceful existence
both on and off the mat.

“The meaning of life is to find your
gift. The purpose of life is to give it
away.” — Pablo Picasso

About the Author

Vance Row is a former police
officer who currently works as a
policelfire dispatcher for Ocean City,
Maryland, Emergency Services. In his
spare time, he teaches yoga at several
local studios along the Fastern Shore
of Maryland, plus “pop-up ™ events for
public safetylmilitary professionals.
Vance lives in Ocean City, Maryland,
with his wife and their three dogs.
You can connect with Vance and his
work on social media. Facebook:
(Yoga Rescue) and Instagram
(@yoga.rescue). Learn more about
Vance through his recent Yoga Warrior
feature (tinyurl.com/5n7dzjcy). Fop



NFOPU SPOTLIGHT

Montreat College

ontreat College is
an independent,
Christ-centered,
liberal arts
institution that educares
students through intellectual
inquiry, spiritual formation
and preparation for calling
and career. It is fully
aceredited by the Southern
Association of Colleges
and Schools Commission
on Colleges (tinyurl.
com/3tew84n9).

For over 25 years,
Montreat College’s School of
Adulr and Graduare Studies
(AGS) has been helping adult
students acquire essential
skills, complete their degrees
and take their careers to the
next level. Montreat offers
undergraduare, graduarte
and certificate programs in
a classroom or online. Our
dedicated support team will
guide you every step of the
way. And our flexible start
times also let you start when
you want.

The goal of Montreat College’s
AGS program is to help make
furthering your education more
atrainable and affordable. As a
member of the National Fraternal
Order of Police University
(NFOPU), we are able to offer you
an exclusive 50% off your first
semester’s tuition and 10% off
remaining tuition for over 20 degree
programs, available 100% online.

In addition, Montreat College's
AGS program has associate’s,
bachelor’s and master’s degree
programs that are specific to law
enforcement. These programs include

Dr. James Cockerham of Montreat Coliege's public administration and
information technology security department

{(bur are not limited to):
*  Associate’s degree in
cybersecurity
* Bachelor's degree in
cybersecurity, criminal justice
and public administration
*  Master’s degree in public
administration
These programs are included
in the public administration and
information technology security
(PAInTS) department, which is
headed up by Dr. Robert Roth and
Dr. James Cockerham. Dr. Roth and
Dr. Cockerham are both former law
enforcement officers who are not only
strong supporters of law enforcement

NFOPU
CONSORTIUM

but also understand the
difficulties officers face
on a daily basis.

Dr. Roth holds a
bachelor’s degree in
criminal justice from
Bloomsburg University
of Pennsylvania and
a master’s degree in
criminal justice from
West Chester University
in Pennsylvania. Dr.
Roth also holds an
Ed.D. in leadership
from Liberty University.
Prior to going into
education full time, Dr.
Roth had worked in law
enforcement. He spent
over eight years working
as a deputy sheriff and
over three years as a
municipal police officer.
During his years in law
o2 enforcement, Dr. Roth
) has held positions as a
criminal invesrigator,
patrol officer, member of
the County Emergency
Response Team and member of the
County Drug Task Force. He has
also served as a firearms instrucror,
less-than-lethal instructor and field
training officer.

Dr. Cockerham has a bachelor’s
degree in criminal justice, a mastet’s
degree in public administration and
a Ph.D. in public administration.
All of his degrees are from Florida
State University. Dr. Cockerham
has worked ar each level of law
enforcement in some capacity. He
began his career with an internship
with the U.S. Marshals Service.

Continued on page 28 »
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The National Fraternal Order of Police University (NFOPU) has s
paved the way for hundreds of FOP members to pursue higher or

continued education. For more information on the NFOPU Consortium,

go to fopconnect.com/education-connect/about-the-consortium.
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NFOPU SPOTLIGHT
Continued from page 26 »

From there, he worked ar a local
police department on patrol and
in community relations. He also
worked for a state-level agency as
an investigator and field training
officer. Following his law enforcement
career, Dr. Cockerham worked as
a researcher with the Legislature in
the civil and criminal justice policy
realm. In this role, he worked closely
with lawmakers and criminal justice
officials to promote evidence-based
policy analysis and implementation.
Montrear College is excited
and humbled to be part of the
NFOPU consortium of colleges and
universities. Through this medium,
Montreart is able to offer its 100 years’
worth of experience to students.
Montreat’s mission is to be a leader

in Christ-centered higher education to live as an example for them in com/49ptssnw) and reach our to our
regionally, nationally and globally. matters of Christian life and conduct. friendly admissions team (tinyurl.
While we recognize that not all Owur courses also have a biblical com/mr2rd47s) to begin your first
students whe attend Montrear come perspective that is naturally blended step toward higher educarion at

from a Christian faith background, into the coursework. We hope that Montreat College.

trustees and employees do agree you will explore our site (tinyurl. See you in class! rop

There Is ALWAYS Another Option
FOP Vetted and Approved Crisis Hotlines

LAW
ENFORCEMENT
OFFICERS
IN CRISIS
text:

SUICIDE
BLG & CRISIS

to:
741741 LIFELINE

==l -
W P

An Dincers Litelise | 1-500-267-5463

FOP.net/officer-wellness/crisis-hotlines
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NN WASHINGTON REPORT / JIM PASCO

A Successful Day on the Hill,
Important FOP Priorities
Reintroduced and More

FOP’s 2023 Day on the Hill: First
In-Person Event Since 2020
pproximately 100 FOP members EJ The FOP's annual Day on the Hill advocacy event was a big success this
from 18 Seatc lodges came to ’ year as we demonstrated the strength of our grassroots efforts in a face-to-
Washinggon, D,C., for the FOTY face meeting with members of Congress and their staff to build relationships
ol Dy the Fill o Th B 8 P
PRSI and support for our top priorities. Weare pleased toreport that Representatives
event allowed the FOP to demonstrate the o <
o Garret N. Graves (R-La.) and Abigail A. Spanberger (D-Va.) reintroduced the
strength of our grassroots efforts in a face- Social S itv Fai Actinthe H The bill h 8 hi
to-face meeting with members of Congress ocial Security Fairness Act in the House. The I as 148 co-sponsors at this
and their staff ro build relationships and writing, and we expect that our Day on the Hill impact will lead to even more
support for our top priorities. Day on the co-sponsors once the House returns to session.

Hill participants visited Capitol Hill seeking
support for the Social Security Fairness

Act, the Public Safery Employer—Employee
Cooperation Act, the Law Enforcement

Officers Equity Act, as well as other
legislation important to our members. This
event is an important part of the FOPs
legislative strategy, but its real value is in the
relationships it can create,

We thank all of our members who
came to D.C. to support the FOP and its
legislative agenda and urge them to maintain
the connections they made, so members of
Congress better understand whar the cop on

the beat really needs from Congress.
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Patrick Yoes, National President of the Fraternal Order of Police

“The WEP and GPO provisions do not eliminate 8 windfall for workers: instead, they
have proved to be a windfall for the Federal government at the expense of public
employees, That's not right and it’s not fair. It is incumbent on Congress to repeal
these inequitable provislons and pass the 'Social Security Fairness Act,’ which will
also help to stimulate the ecanomy by pulting additional cash in the pocket af retired
public employees as they and their families struggle in these trying times.”

CONGRESSMAN GARRET GRAVES

REPRESENTING LOUISIANA'S GTH DISTRIET

WWW.FOP.NET

118th Congress Underway Aftera
Slow Start

The delay in the election of the speaker
of the House led to a corresponding delay
in organizing the House and appointing
members to all House commirrees. All
told, the business of the House was
delayed for abour a week.

The House went into recess on
February 10 and will remain in recess
until February 27.

The Senate spent the early part of
the year in recess until rerurning in late
January. They were also late in organizing
and spent the first week in session
adjusting the new commirtee ratios and
appointing new and existing members
to their commitree assignments. The
Senate will be in recess in observance
of Washington’s birthday and will also
return on February 27.

FOP Priorities Reintroduced!

The reintroduction of the FOP’s top
legislative priorities is always the first
order of business at the start of a brand-
new Congress — especially in cases
where the sponsors of the legislation do
not return to Congress, which was the
case for Representative Rodney L. Davis
(R-IIL.), the longtime sponsor of the
Social Security Fairness Act, who lost his
primary race.

We are pleased to report that
Representatives Garrer N. Graves (R-La.)
and Abigail A. Spanberger (D-Va.) have
reintroduced H.R. 82, the Social Security
Fairness Act, in the House. The bill has
148 co-sponsors ar this writing, and we
expect that our Day on the Hill impact

Continued on page 32 »
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WASHINGTON REPORT
Continued from page 31>

will lead to even more co-sponsors once
the House returns to session.

Senators Sherrod D. Brown (D-Ohio)
and Susan M. Collins (R-Maine) will be
reintroducing the Senare companion bill
in the weeks ahead.

The Public Safety Employer—
Employee Cooperation Act will be
reintroduced by Representatives Peter A.
Stauber (R-Minn.) and Daniel T. Kildee
(D-Mich.) ar the end of March. We are
working to identify a Senate sponsor.

The Law Enforcement Equity Act
will be reintroduced in the House by
Representatives William J. Pascrell Jr.
(D-N.].) and Andrew R. Garbarino
(R-N.Y.) in the coming weeks. Senaror
Cory A. Booker (D-N.].) will be
reintroducing the bill once we identify
a Republican co-lead to replace Senator
Portman, who has retired.

In addition to H.R. 82, the following
bills that the FOP supports have been
reintroduced in the House to date:

» H.R. 233, which would codify
the existing qualified immunicy
doctrine as established and upheld
by the U.S. Supreme Court

* H.R. 354, the LEOSA Reform
Act, which would amend the
Law Enforcement Officers Safety
Act (LEOSA), which exempts
qualified active and retired law
enforcement officers from local
and state prohibitions on the
carriage of concealed firearms. It
also ensures that these officers are
able to carry in the same venues
as civilian concealed carry permit
holders in areas like schools and
national parks, as well as use public
transportation. In addidon, it
extends the exemption to magazine
capacity and would allow acrive
and retired law enforcement
officers to access services at U.S.
post offices, Social Security
Administration offices or Veterans
Affairs facilities.

+ H.R. 355, the Back the Blue Act,
which would improve protections
for law enforcement officers by
increasing the penalties for those
who kill or assault law enforcement
officers, impose time and other
limits on federal courts’ review of

TELL GONGRESS TO PASS THE

"PROTECT AN
SERVE AGT"

SEND A CLEAR MESSAGE TO THOSE
WHO TARGET OR AMBUSH OUR LAW
ENFORCEMENT OFFICERS, THAT
THEY WILL NOT ESCAPE JUSTICE
AND WILL BE PUNISHED TO THE
FULLEST EXTENT OF THE LAW!

habeas corpus, amend LEQSA and
provide new grants

+ H.R.743, the Protect and Serve Act,

which would make it a federal crime
in certain, specific circumstances to
target a law enforcement officer with
an assault thar results in serious bodily
harm or death (see below)

In addition, Representative Andrew S.
Clyde (R-Ga.) introduced H.]. Res. 26, a
resolution disapproving the adoption of
the Revised Criminal Code Act (RCCA) of
2022 by the Washington, D.C., city council.
On January 17, the D.C. council overrode
Mayor Muriel Bowser's veto of the RCCA.
Mayor Bowser, like the men and women
of the Metropolitan Police Department
(MPD), recognizes that it will quickly have
a negative impact on public safety in the
district. The RCCA eliminates mandarory
minimum sentences for all crimes,
drastically reduces the maximum penalties
for crimes such as carjacking and eliminates
accomplice liability for felony murder.

Under existing federal and D.C. law,
Congress has a limited time to “disapprove”
legislative action taken by the city council.
If both chambers disapprove of the council’s
action and the president signs ir, the law
does not go into effect.

According to the FOP members of the
MPD, the RCCA will embolden criminals,

dramarically increase crime and violence,
and render law enforcement officers in the
District of Columbia virtually powerless
to adequately police the city and keep its
residents and visitors safe.

For these reasons, the FOP came out in
support of H.J. Res. 26, which passed the
House on a 250173 vote. The resolution
has been transmitted to the Senate for
further action. The Senate also has a
companion measure, 5.J. Res. 12, which the
FOP also supports.

At this writing, no Senate action has
been scheduled on either disapproval
resolution.

H.R. 743, the Protect and Serve Act,
Reintroduced!

This legislation is a priority for the
FOP and has been reintroduced by
Representatives John H. Rutherford (R-Fla.)
and Joshua 5. Gottheimer (D-N.J.).
Representatives Elise M. Stefanik (R-N.Y.),
C.A. "Dutch” Ruppersberger (D-Md.),
Perer A. Stauber (R-Minn.) and Jared B.
Golden (D-Maine) are original co-sponsors
of the bill.

The legislation was drafted as a direct
response to the increased number of attacks
on law enforcement officers. It would, in
limited circumstances, allow for federal
charges to be brought against individuals
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CALL T0O ACTION

FOP MEMBERS FROM ACROTS TNE UNITED STATES
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TO ERSURE THAT TRE NEN AND WOMEN OF LAW
ENFORCEMENT BAVE THEIR VDICES REARD

SIGN UP TO RECEIVE THE FOP'S WEEKLY UPDATE

who deliberately targer local, state or federal
law enforcement officers with violence.

In January, eight officers were shot in
ambushes, which resulted in the death of
one officer. Overall, last month, 34 officers
were shot in the line of duty — an 89%
increase compared to the number of officers
shot in the same month in 2021 and a
113% increase compared to 2020.

Ambush artacks and violence targeting
law enforcement officers, in general, have
been steadily increasing in recent years.

A May 2019 report from the Federal
Bureau of Investigation (FBI) concluded:
“While the overall number of officers who
were feloniously killed was declining, the
percentage of officers feloniously killed
during surprise artacks was increasing.”

A December 2017 study by the Office
of Community Oriented Policing Services
(COPS), which examined law enforcement
officer fatalities from 20102016, found
that 20% of ambushed officers were seated
in their patrol cars and 56% of officers killed
in an ambush were not on a call or engaged
in any enforcement activity. Many of these
officers were simply eating, sitting on post
or were targeted and killed while at their
home or on their way home. To be in law
enforcement is to put yourself in harm’s way,
but no officer should be ar risk while simply
sitting in their patrol car, standing a post or
heading for home at the end of a shift.

WWW.FOP.NET

We are calling on the House to protect
our law enforcement officers and move
swiftly to consider this legislation — just as
it did in 2018 when it passed an identical
bill on an overwhelming 382-35 vore. We
believe passing the Protect and Serve Act
would also be a strong show of support for
the men and women in the line of fire and
send a clear message to those who would
seek to do them harm.

A bipartisan Senate companion bill is
being developed, and we look forward to
introducing it soon.

Stay Informed!

The National FOP’s Weekly Update is
a valuable tool for members and local lodges
to keep them informed on the legislation
important to law enforcement and the latest
news from our nation’s capiral. It is a great
way to stay updated on what the National
FOP is doing for you in Washington. If
you have not yet done so, please be sure to
sign up for the National FOP's Washingtan
Watch: Legislative Update. This one-of-a-
kind weekly update is sent out every Friday
via email, posted in the NFOP mobile app,
and shared on our social media platforms.
To sign up to receive the update via email,
please visit tinyurl.com/yaahrh62.

We encourage all FOP members to
check out our social media pages, as the
daily posts inform not only our members on

the current issues facing law enforcement
bur the public as well. Our social media
outreach has played a critical role in shaping
the conversation on issues pertaining ro
America’s law enforcement. With your help,
we can grow our voice on social media and
continue influencing the conversation. We
encourage every lodge, every member and
every citizen who supports law enforcement
officers to follow the National FOP on:

+ Facebook (@GLFOP)

*  Twitter (@GLFOP)

* Insragram (@FOPnational)

Do your part! Please share, comment
and like the content that we are posting.

Tunein to the Blue View Podcast!
The FOP's podcast, Blue View, has
all of our episodes available on the FOP's
YouTube channel! National President
Parrick Yoes hosts the podcast, which has
featured guests from Capitol Hill and within
the FOP, as well as law enforcement eXperts
and leaders from around the country, to gain
better insight into the issues and current
events in the law enforcement communiry.
On one of the recent episodes of the

Blue View, National FOP President Parrick

Continued on page 34 »

https:/finfo.publicintelligence.net/FBI-
AmbushesUnprovokedAttacks.pdf



Top Priorities in Brief

H.R. 82, the Social Security
Fairness Act

House: 148 co-sponsors
(45R,103 D)

Senate: Not yet intreduced

The Law Enforcement
Officers’ Equity Act
House: Not yet introduced
Senate: Not yet introduced

The Public Safety Employer-
Employee Cooperation Act
House: Not yet introduced
Senate: Not yet introduced

H.R. 354, the LEOSA
Reform Act

House: 24 co-sponsors (24 R)
Senate: Not yet introduced

H.R. 743, the Protect

and Serve Act

House: 5 co-sponsors (2R, 3 D)
Senate: Not yet introduced

To see a full list of legislation
supported by the FOP, please
visit tinyurl.com/ycySk5rv.

Members should continue to

maonitor the FOP’s social media

platforms and our website
for the latest legislative
news! To send a message to
your members of Congress
asking them to support FOP
priority legislation, visit

the FOP Action Center at
votervoice.net/FOP/home.
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CRIME : moismosr
— IMPACTED BY
VICTIMNS — VoLekT crime?

MATTER

‘BLUERVIEW

WASHINGTON REPORT
Continued from page 33>

Yoes sits down with Josh Crawford,
the director of Criminal Justice
Initiatives with the Georgia Center for
Opportunity, to discuss the impact of the
crime crisis on American sociery.

The Blue View podcast can also
be found on Apple Podeasts, Sportify,
Amazon Music and YouTube.

The PAC Needs Your Support!

The FOP's Steve Young Law
Enforcement Legislative Advocacy Center
is the most reliable, effective and impactful
law enforcement advocacy operation in
Washington, D.C. When Congress or
an administration, regardless of party, is
looking to engage meaningfully on criminal
justice or law enforcement issues, they seek
out the FOP as a partner. We are known
and trusted to fight for the interests of our
members, which makes the FOP a viral ally
on policing and criminal justice issues.

The National Fraternal Order of
Police Political Action Commirtee (NFOP
PAC) needs your help! Our PAC plays an
important role in our advocacy program and
allows the FOP to support candidates who
support our members and our profession.
Given the importance of the PAC, it is vital
that the PAC is as well-funded as possible,
but ours is still very much depleted from
the 2020 election cycle, which limited
our effectiveness in last year’s midterm
elections. We really need our members to
step up and contribute to ensure that our
PAC has the ability to support candidates
who will fight for our officers and the issues
that are important to them. One lodge in

JOSH CRAWFORD

DIRECTOR OF CRIMINAL JUSTICE INITIATIVES
GEORGIA CENTER FOR OPPORTUNITY

particular, the Long Beach Police Officers’
Association, raises over $1,000 per month
for the PAC. And this is just one lodge! If
lodges nationwide were to follow their lead,
the NFOP PAC would have the resources it
needs to make a nationwide impact.

We are asking all FOP members to
find a way to contribute to the National
FOP PAC. Our profession depends on
having well-informed lawmakers who
listen and understand the challenges
facing law enforcement today.

We can accept one-time donartions,
bur we encourage members 1o sign up for
recurring, monthly contributions using
their credit card. This is the most effective
and reliable way to contribute.

These contriburions need not be for
hundreds or thousands of dollars (though
these are also very much appreciated) — but
every dollar helps! If every FOP member
gave just $1, we could raise $364,000! If
10% of our members gave just $5 this year,
we would raise $182,000. We can and need
to do better raising funds for our PAC!

To donate online, please visit tinyurl,
com/2pBec7xf. If you would like to
donate via check, please make it out to the
Nartional Fraternal Order of Police Political
Action Commirtee and mail it to 328
Massachusetts Avenue, NE Washingron,
D.C., 20002. For inquiries abour our
effortless payroll deduction program or
to sign up for our recurring monthly
credit card donations, please conract the
Steve Young Law Enforcement Legislative
Advocacy Center ar (202) 547-8189 or
David Taboh at dtaboh@fop.net.

Thank you to all of you who have
supported and continue to support our
PAC with regular contributions! rop
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NN D). For HISTORY / DAVID STEVENS

Breaking Barriers

aw enforcement has been and still
|_ is 2 male-dominated profession.

In the Jacksonville Sheriff’s
Office, there were no female police
officers until the mid-1970s. Today,
we are seeing a much more diverse
profession, and women play a key role
in agencies across America.

The Jacksonville Sheriff's Office
(Jacksonville Police Department
until consolidation in 1968) has had
a motor unit since the early 1900s,
but there had never been a female
motorcycle officer until 1988 when
Officer Karen Renkley joined the
motor men.

Renkley graduated from Ed White
High Scheol in 1977, and her interest
in police work was fueled by a civilian
ride-along with Officer Alton Kelly.
Renkley began her law enforcement
career as a corrections officer in 1978
and started in the Jacksonville Sheriff’s
Office Police Academy in April 1979
(we were in the same academy class).

Renkley was assigned to Zone
I (the city’s north side), where she
excelled and was named officer of the

month in August
1988. Her interest in
traffic began because
she enjoyed working
traffic crashes and
drawing diagrams.
Lieutenant John
Gordon (retired as
the department’s
undersheriff) told
Renkley there was an
opening in traffic,
bue it was for a
motor officer and
that she probably
wanted a car.

In July 1987,
Renkley artended and passed the moror
school and received her solo motorcycle
certificate. Renkley said the class was
difficult, but the instructors treated
her as an equal. However, some of her
male classmates had a hard time with
a female. In August 1988, Renkley
received her radar certification and
began her tenure as a solo motorcyele
officer with JSO.

While working as a motor officer,
Renkley said that almost every traffic
stop she made was met with a surprised
violator because a woman was riding
the motorcycle. During her short stint
as a motor officer, she worked DUI
deployments, presidential escorts and
a variety of other special assignments.
Renkley said one of the scariest
assignments was the escorts because you
traveled over 100 mph on the interstate
and were told, “If you go down, we will
send rescue, but we are not stopping!”

Renkley enjoyed riding, but
she did not like the cold. She said
when working the “wolfpack™ (DUI
detection), at night, she would wrap
plastic around her legs because she was
so cold.

After leaving the motor unit, Renkley
was assigned to the DARE program, which

to this day, she said was the hardest and most
rewarding assignment she ever had.

In 1993, Renkley was assigned to the
patrol division, where she eventually was
promoted to sergeant and was named
supervisor of the month.

Renkley was a fixture as a volunteer at the
Fraternal Order of Police’s special children’s
party for many years. Fop
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FOP VETTED AND APPROVED
WELLNESS PROVIDERS AND PROGRAMS

Wellness Facilities

Chateau Recovery
Midway, UT
chateaurecovery.com/programs/first-responders

FHE Health: Shatterproof Program
Deerfield Beach, FL
fherehab.com/services/first-responders

First Responder Wellness by Simple Recovery
Costa Mesa, CA
firstresponder-wellness.com

Harbor of Grace First Responder Program
Havre de Grace, MD
harbarofgracerecovery.com/first-responders

Transformations Treatment Center: Help for Our Heroes Program
Delray Beach, FL

helpforourheroes.com

Warrior’s Heart
Bandera, TX
warriorsheart.com

Wellness Products

CordicoShield Sessions First
cordico.com/shield sessionsfirst.com

Lighthouse Health & Wellness TIAG mResilience

lighthousehw.org tiag.net/innovations/mresilience

Wellness Training Programs
HEART 9/11 SMART Program Warrior PATHH

heart91l.org/pr T bouldercrest.org/warrior-pathh

Zero to 60: Career Survival and Emotional Wellness
twotherescue.com/skill-specific-courses/career-survival-and-emotional-wellness-first-responders

WWW.FOP.NET
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Tax Consequences of Selling Your Primary

Residence

he housing market boom in 2021
—|_ carried aver into 2022. The higher

commercial mortgage rates did not
deter the buying frenzy, due largely to
the general affordability and availability
of Veteran Affairs (VA) loans and Federal
Housing Administration (FHA) loans
for first-time and minority homebuyers.
Homeowners are selling their houses
for significantly higher prices than in
recent years. Did you sell your primary
residence in 20227 If you were able to
cash in and receive a windfall, then this
important question follows: Do you have
to report the amount you gained in your
Form 1040 come April 18, 20237

Home sellers who have owned and
lived in their primary residence for at
least two our of the five years leading up
to the sale can exclude up to $250,000
of gain if single or $500,000 of gain
if married and filing jointly. If a loss
occurred, the loss is not deducrible.
In order to calculate the gain resulting
from the sale of the home, one has to
start with the amount of gross proceeds
reported in Box 2 of Form 1099-5.
From that amount, you deducr selling
expenses, such as commissions, to arrive
at the amounrt realized. Nexr, determine
the cost basis of your home. This is the
purchase price of the home plus the cost
of any additions or improvements made
to the home.
To illustrate:

Gross Proceeds 5450,000
Less: Realtor's

Commission ($33,750)
Amount Realized 5416,250
Less: Cost Basis ($285,000)
Gain on Sale of Home  5131,250

In the above example, the gain of
$131,250 will be tax-free, provided the
home seller owned and lived in their
primary residence for at least two out of
the five years from the date of sale.

E3 Did you sell your primary residence in 2022? Home sellers who have
owned and lived in their primary residence for at least two out of the five
years leading up to the sale can exclude up to $250,000 of gain if single or
$500,000 of gain if married and filing jointly. To calculate the gain resulting
from the sale of the home, start with the amount of gross proceeds reported
in Box 2 of Form 1099-5. From that amount, deduct selling expenses, such
as commissions, to arrive at the amount realized. Next, determine the cost
basis of your home. This is the purchase price of the home plus the cost of
any additions or improvements made to the home.

What if a well-meaning adulr child
of an aging parent decides to transfer
the home to himself or herself in order
to eliminate the need to transfer the
home upon the death of the parent? It
is not uncommon for would-be heirs to
accelerate this transfer in the mistaken
belief that it is in their best interests
under the circumstances. One less thing
to worry about, they say. It is what their
parent wanted, they say. Unfortunately,
if the transfer of the parent’s primary
residence is done prior to the death
of the parent, there may be capital
gains rax to be paid resulting from the
eventual sale of the home. Meaning that
upon death, the capital gain exclusion
discussed above no longer applies.

However, if the parent owns the
home until death, the “stepped-up
basis” will result in zero capital gains
to the estate of the parent. The
stepped-up basis rule provides that the
fair markert value at the time of the
death of an individual is the cost basis
of the home. If the fair marker value or
selling price is equal to the cost basis,
then there is zero gain. Contrast this to
the situation above. The sale price of
the home is $450,000, and the home
was purchased by the now-deceased
parent at $285,000. The resulting gain

of $131,250 is taxable to the child o
whom the title was transferred.

Therefore, while the home sale
exclusion applies to individuals or
married couples during their lifetime, it
does not apply upon the death of such
individuals. The premarure transfer
of the home from the parent to the
child may result in capital gains rax to
the child — all of which is completely
avoidable.

The information provided in this
article is for informational purposes only
and does nat, and is not, intended to
constitute legal advice. Readers are advised
to contact their estate planning attorney to
establish or madify estate plans. rop

FOP GENERAL
COUNSEL

500 South Front Street,

Suite 1200

Columbus, Ohio 43215

Phone: (614) 229-4567

Cell: (614) 581-1125

Email: ljames@cbjlawyers.com,
ebower@cbjlawyers.com
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New Retired Law
j} Enforcement Concealed Carry
Legal Defense Coverage

FOP LEGAL DEFENSE PLAN W SO NS

he FOP Legal Defense Plan’s
-I_ Board of Trustees has had

numerous requests from current
and prospective participants to review
broadening coverage under the current
HR-218 LEOSA Plan. After diligent
review and analysis, the Board voted 1o
make the following changes.

The HR-218 Plan coverage was
replaced with the FOP Retired Law
Enforcement Concealed Carry
Legal Defense Coverage (CCC).
The expanded coverage will offer
unlimited legal defense for civil and
criminal claims associated with the
legal carrying and/or use of a concealed
weapon: All reasonable and necessary
legal defense costs are now covered
in full when using a plan atrorney.
This new expanded plan will provide
coverage for not only those retirees

Protecting Your
Future TODAY

who were qualified under LEOSA, but
also those retirees who are qualified
under their own state laws to carry a
concealed weapon. Coverage does not
include claims related specifically to
the open carrying of firearms.

The CCC went into effect on
January 1, 2021. If you are a current
HR-218 retired member, unlimired
coverage and the enhanced benefits
automatically took effect on January 1,
2021, with no additional cost. Upon
renewal of your coverage in 2021, the
new annual fee of $§75 will take effect.
For all new retired members joining
the plan after January 1, 2021, the
annual fee is §75.

If you are an active law enforcement
officer covered by the FOP Legal
Defense Plan, LEOSA coverage is
already included. CCC is for retired law

Full Coverage

FOP LEGAL DEFENSE P

Full Coverage
¢ Rate Individual Rate

enforcement officers only and separate
from the FOP Legal Defense Plan.

The Board is excited to provide yet
another excellent benefit for our FOP
law enforcement brothers and sisters.
In today's unstable times, it is crucial to
make sure you are protected.

The Legal Plan values your business
and thanks you for your continued
support. To enroll, please visit our
website at foplegal.com and select
Join Now > Rerired Law Enforcement
Concealed Carry Coverage. Full
coverage, eligibility and other exclusions
can be found in the Plan Description
at foplegal.com, under the Abour >
Library section. If you have questions
pertaining to these changes, enrollment
or the plan in general, please contact
Hylant at (800) 341-6038 or via
email at info@foplegal.com. For

FOP LEGAL DEFENSE PLAN

AN PRICING

Two-Coverage | T
Group Rate Ingi

Coverage
sal Rate

Legal defense coverage has become
a necessity for law enforcement as
the frequency and cost of allegations
against peace officers continue to
rise. The FOP Legal Plan offers you
and your lodge members a very
affordable comprehensive plan.

$300
Adminisirative
Criminal

Cinil

$310 | $64 $68
Administratne
Criminal

Criminal Criminal

Cinil Civil Ciwil

WWW.FOP.NET

foplegal.com




NN ). L4508 NEWS / DIVISION OF LABOR SERVICES

Oversight and Review:

Does My Contract Matter?

ver the last few years, the
O implementation of police oversight
boards, or civilian review boards
(CRBs), has become a hot topic of
conversation, if not a reality in some
jurisdictions. Ostensibly stemming from
a community desire for accountability,
these types of boards have morphed into
attempts at controlling law enforcement in
ways that threaten to curtail and stifle the
effectiveness of law enforcement.

Debate has raged over the subpoena
power and investigative authority of
CRBs. Some community groups want
CRBs to be an additional layer of
investigation with punitive authoriry
over officers’ conduct. Officers, on the
other hand, insist that a CRB, if even
necessary, should be limited to auditing
and reviewing the policies and actions
of the chief or sheriff and executive
personnel and policies without the ability
to review, impose or change discipline in
individual cases. As with so many other
issues, it is political.

[

Also, as with so many other issues, the
most important step in advocating for and
preserving your rights regarding a CRB is
to be informed. We encourage you to stay
informed of any discussion, movement or
suggestion about the implementation of
a CRB in your jurisdiction. It is crucial
to know what model or type of CRB is
being considered and the timeline for
implementation.

If you are covered under a collective
bargaining agreement, you may have
the ability to bargain over the impaet
and authaority of a CRB and how it
affects the terms and conditions of your
employment. Additionally, there may be
limitations in your city or county charter
and even in state statutes. If your state
has a law enforcement officers’ bill of
rights, the use of CRBs to invesrigate or
change a disciplinary decision may be
limited or even prohibited.

This can seem overwhelming. However,
you are not without help. At the direction
of President Yoes, the Division of Labor

| Check out FOP.net

Our user-friendly website keeps you
up to date on the topics that affect you!

You have the power of the FOP at your fingertips with

easy access to all the information you need, including:

Services participated with General Council
Larry James and a committee of FOP
labor lawyers from around the country to
produce a study and recommendations
on the impact of CRBs. This tool can be
used to negotiate the impact of CRBs as
well as provide guidance on limiting the
power and authority of a CRB if one is
being ereated in your jurisdiction. This
information is valuable whether or not
you engage in collective bargaining. If
you do engage in collective bargaining,
the division can help with CRB contract
language and data to support your
negotiations.

We encourage all FOP members to stay
informed of the implementation of all new
policy and procedural changes affecting
their employment, and CRBs are no
exception. [f you are concerned about how
a CRB may affect your jurisdiction, if you
would like more information on potential
bargaining in relation to a CRB or have

any other issues, please feel to contact us at
labor@fop.net. Fom

+ Law enforcement news
+ FOP updates and events
+ Member benefits

+ Legal defense
+ Legislation
+ Labor issues

+ Training
+ Wellness resources

+ And much more!
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m MILO

Evidence-Based
Counter Bias Training

A reality-based training program, grounded in extensive
research, designed to help law enforcement personnel
identify and overcome implicit biases.

CBTSim Reduced Officer

Discrimination Complaints by 50%."

. MDT CINA
POWERED BY: Ggyomm

MILO is the exclusive provider of Counter Bias Training
Simulation (CBTSim"™), the award-winning solution created
from over a decade of DOJ grant-funded research. With
a combination of evidence-based curriculum and the
immersive power of MILO technology, officers are presented
with a diverse range of scenarios in which they are required
to interact, de-escalate, make split-second decisions, then
identify why they made those decisions.

Founded by Washington State University
professors, CBTSim was awarded the Seal
of Excellence by the International Association
of Directors of Law Enforcement Standards
and Training (IADLEST).

The goal of CBTSim is for officers to treat citizens fairly and
free of bias, and to make any use-of-force decisions based Qg Highly interactive and engagingl

on threat cues alone, and not on citizen characteristics like fi\ with specific learning objectives
demographics or socio-economic status. The self-reflective
debrief following each scenario allows officers to recognize
and address any biases they may have in a non-judgmental
way. Simultaneously, presenting officers with scenarios in Euilsnce hasad framawork fiom
which citizen characteristics are not predictably related to ‘I‘: empirical academic research in

whether or not force is required counters any stereotyping bias counter-conditioning and
that officers may employ. guided self-reflection

0

CBTSim goes beyond “checking the box" of implicit bias
training, providing a results-driven curriculum designed to
mitigate risk and establish decision-making processes to use
force based solely on the level of threat, by removing the
potential influence of demographic characteristics.

Designed by policing scholars
and instructional designers

L0

*Accoraing to o 2017 Washington State Liniversify study funded by the National Institule of Justice




