



































































































































the unique needs cach person or

pet may have in case you have to
evacuate quickly.! While we might
think of “building a kit” as gathering
a list of tangible items, which is
certainly important, when it comes

to wellness, our toolkit may contain
more intangible items. For example, if
your family were faced with a disaster
or with you as their family member
being involved in a critical incident,
what tools would you wish for them
to have? Your family’s wellness toolkit
may contain contacts for resources
where they could turn for support. It
may contain the location of important
documents that may need to be
accessed for your care in the event of
an emergency. While building your
wellness "ready bag,“ think of which
tools will aid you and consider the
needs of each individual in your family. What will help them
better cope with the unprcdictability and instabiliry that comes
with a disaster or major event?

Week 3: Prepare for Disasters

Limit the impacts that disasters have on you and your
family. Know the risk of disasters in your area and check your
insurance coverage. Learn how to make your home stronger
in the face of storms and other common hazards and act fast if
you receive a local warning or alert.! When [ was in training as a
new recruit, my FTO would
call on me to visualize my
response in various situations.
We would be sitting writing
reports or sharing a meal,
and he would say, “What
would you do if a person
walked up to you right now
with a gun?” | was expected
to give a detailed and speedy
explanation of my response,
and even go through
the motions of acting it
out. I found this training
invaluable. What if we did
the same with preparing, as much as we can, by thinking about
risks we may face ahead of time and acting out our response?

In a recent conversation with Dr. Thomas Coghlan, a retired
NYPD detective now in private practice as a psychologist treating
police officers, we discussed how preparedness plays into wellness.
Coghlan explained that therapy is best engaged in when life is
100% perfect, not when things are falling apart or in the middle
of a storm. It’s much harder to make your home stronger after
damage has been done than it is to shore up your home before
disaster strikes. Establishing a relationship with a wellness
profcssional like a psychologist, counselor or tl‘lerapist is best done
when you are thinking clearly and can hear alternate points of
view. According to Coghlan, “It is for this reason that some states
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“Establishing a relationship
with a wellness professional
like a psychologist, counselor
or therapist is best done when
you are thinking clearly and can
hear alternate points of view.”

have mandated annual mental health
check-ins. I 100% support that idea.”

Week 4: Teach Youth About
Preparedness

Talk to your kids about
preparing for emergencies and what
to do in case you are separated.
Reassure them by providing
information about how thcy can get
involved.' The lives of the children of
law enforcement officers are in many
ways different from the lives of other
youth. While we may feel pressure
to keep their lives as “normal” as
possible, it is not always possible to
do so, and rigidly trying may even be
counterproductive and lead to greater
stress. Instead, why not educate our
children about the potential risks of
our work, define your own “normal”
for your family, provide reassurance and teach them strategies for
coping with the cha“enges that may arise? We can build resilience
in our families by having candid conversations with them about
our work and planning ahead for how to reacr as a family unit
when situations arise. Give your family members a chance to
contribute their input and get them engaged in planning by
le[:ing them make decisions about what will make them feel safe
and calm to get through an emergency. Utilize planning tools
available to you, whether it be online tools, printed planning
guides or other resources. Lifelixec, a new FOP partner, provides
such tools in its Blueprint
for Life program.

As we wind down from
summer and get back to
school, we encourage each
member to schedule a time
to work on a preparedness
plan. Put it on a calendar and
sit down with your family
members to create clear
actions that you will take in
the event of emergencies.
Plan not only for each
person’s physical safety, but
also their mental well—being.
Create a detailed plan of action, with ordered steps identified so
that each person knows which family member is responsible for
handling each part of the plan. Getting everyone together on the
same page will decrease stress levels and bring about a sense of
security that will serve as a buffer from uncertainly and instability
that could arise in a disaster situation. Doing this work (think
of it as training) ahead of time and making a point to revisit and
revise the plan each year will promote the maintenance of health
and wellness, which is certainly among the most priceless of our
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WELLNESS

GET READY FOR

2022 OPEN

ENROLLMENT

he Fraternal Order of Police has teamed up with Aetna
to offer Medicare plans to retired FOP police officers
and their spouses. Starting October 15, members who
are eligible for Medicare can sign up for any of our four
Aetna Medicare Advantage PPO plan options. We have
plan options to fit any budget, with lower premiums and deduct-
ibles than you may pay now.
Our four plans give you access to many benefits and programs,
all at no extra cost. Aetna offers you:
*  Medical, prescription drug, hearing and vision coverage
¢ SilverSneakers fitness benefits
* Resources for Living program to connect you with local
resources
¢ Telemedicine visits 24/7 thmugh Teladoc
. Cﬂl'f adVOCHtCS \Vho can help YDL] nlanage C{)lTlPlEX
conditions or behavioral health issues
L Nllrses YDU can [ﬂlk to 24]7
* Health and wellness programs
All four Medicare Advantage PPO plans have what we call an
extended service area. This means you can see any licensed provider
eiigible to receive Medicare payment who is willi ng to accept your
Aetna plan. Aetna has a large nationwide network of prcviders,
but you'll pay the same cost whether your doctor is in or out of
network.

Members can select an FOP Aetna Medicare Advantage PPO plan

from October 15 to December 7. If you choose to enroll, your new
plan will begin on January 1, 2022. If you have Medicare coverage
through a former employer or a trust, check with your benefits team
to see if an Aetna Medicare Advantage plan is an option for you.
There are several ways you can find out more about our Aetna
Medicare Advantage PPO plans:
¢ Go to FOP.AetnaMedicare.com to see full plan derails.
¢ Talk to a live member services advocate ar 1-866-246-8060
(TTY: 711), Mondgy through Friday, 8am. to 6 p.m. ET.
Just tell the representative you want more information about

the FOP plans. rop
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Editor's Note: The FOP is dedicated to helping all of its members and their

families thrive and improve their standard of living. That's why the FOP has
teamed up with Aetna to offer four Aetna Medicare Advantage PPO plan
options that provide members with comprehensive medical, prescription,
hearing and vision benefits. As part of this partnership, Aetna will be sharing

helpful informatien about its plans, wellness-related news and more in each
vaetna

FOP JOURNAL // SEPTEMBER 2021

issue of the FOP Journal



The most comfortable 4 _advantages over
duty belt in the world any other duty belt in the world:

Watch Us On

Yuu\

www.hi-tec.qc.ca

&P -No rubbing on upper hip bones

&) -No pulling on lower back

@ *No pinching the sciatic nerve

Q}-No squeezing off blood flow to lower legs

Sold only in sets ie: INNER AND
OUTER BELT)

Made in Canada

1-(888)-709-4400  service@hi-tec.qc.ca




NFOPU SPOTLIGHT

niversity of Cincinnati

he University

of Cincinnati’s

online

Bachelor’s and
Master of Science in
criminal justice degree
programs are built to
pmvide students with
the undersranding of
the criminal o[:f'ending
and criminal justice
processes. Offered
entirely online, students
may enroll in the
spring, summer and fall
semesters. | he master’s
program even has two
sessions per semester,
allowing for six different
enrollment entry points
throughout the year.
Students, on average, are
able to complete UC’s
Bachelor of Science in
criminal justice degree
within two to four
years. The Master of
Science in criminal
justice degree may be completed in as few
as two years of dedicated part-time srucly or
one year of full-time study. Both programs
are designed for working professionals,
al]owing for asynchmnous studies to fira
busy schedule. Whether pursuing a career
in crime prevention, effective intervention
or child behavioral issues and beyond, the
programs will prepare you for success and
leadership potential.

Taught by the same nationally renowned
faculty as the campus programs, our
instructors focus on real-world outcomes
and are relevant, inspiring, attentive and
supportive. In addition to the course
delivery teams, students also have the
assistance of a student success coordinator.
Student success coordinators are available
to students enrolled in online programs
at UC — they are on-campus partners
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NFOPU
CONSORTIUM

CINCINNATI

who can help students manage their time
and anything else that they may need
o get to graduarion. This dedicared
support is important to the online student
community, as connectivity to campus staff
allows for a greater educational experience
and more profound learning outcomes.
The 100% online bachelor’s in criminal
justice can help you achieve your goals if
you are secking an entry-level position or
want to advance your current career in
law enforcement, loss prevention, special
investigations, social advocacy or private
security and more. This program combines
professional skills training with relevant
curriculum designed to help you develop
a solid foundation of criminal justice
know]edge. Ul mately, this online program
prepares graduates to become leaders in
criminal justice settings, policy reform

ONLINE

ﬂﬂd law En{orce]‘nent. Many Studfﬂts
enter the program with incoming credit,
which may be earned through previous
collegiate studies or career experiences and
professional trainings.

The online master’s in criminal justice
program is ranked 11th best in the country
for 2021 and the School of Criminal Justice
is consistently ranked among the top 15
best criminal justice schools by U.S. News
& World Report. The program also ranks
as the seventh best for veterans by the
same publisher. One of the core objectives
of the program is to provide students
with the conceptual and research skills
needed to undertake advanced analyses
of crime and the criminal justice system.
The goal is to furnish law enforcement,
corrections and court practitioners with

knowledge of justice administration, social
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science perspectives of human behavior,
policy analysis and criminal justice theory.
Also, faculty focus on training those
who will become leaders in the criminal
justice system by providing the skills
needed to upgrade levels of professional
practice, improve standards, initiate fresh
perspectives and act as agents of change.
Offered only to Fraternal Order of
Police members, a 20% tuition discount
is available for the master’s program at

UC Online.

Whether pursuing
a careerin crime
prevention, effective
intervention or child
behavioral issues and
beyond, UC’s online
criminal justice degree
programs will prepare
you for success and
leadership potential.

Among the many successful graduates
of both programs is Terence Harrison,
who is now a Veterans Programs and
Services program manager after earning his
Master of Science in criminal justice from
UC Online. He has this to say about his
experience as a student:

“I was a nontraditional student and [
wanted to make a change in life. When 1
decided to go to graduate school, I chose
the University of Cincinnati’s online
master’s in criminal justice program for
several reasons. The first reason was that
many of my professors in my undergraduate
program obtained their Ph.D. in criminal
justice from UC and they had glowing
reviews of the program. Also, as an Army
reservist, | knew that my unit was going to
be activated for a mobilization later that
year. | chose the online option because |
knew that I could get a majority of the
coursework done before [ went to Irag, and
I was able to take three classes while I was
in the war zone.”

Learn more about what your future
could hold at online.uc.edu. rop
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fopconnect.com/education-connect/about-the-consortium.
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SN . WASHINGTON REPORT /JIM PASCO

The Latest News From Congress

t this writing, most of the
A Washington, D.C., staff has
returned from the National
Biennial Conference in Indianapolis.
We would like to thank all the members
who stopped by the National FOP’s
Government and Media Affairs Center
(GMAC) booth and those who attended
our seminar, “Turning Members Into
Lobbyists: Grassroots Advocacy.”
We especially want to thank everyone
who contributed to the National FOP
Political Action Committee (PAC) and
specifically recognize those members who
signed up to donate to the PAC on a
monthly basis:
* Frank Plowick, KPEA-FOP Lodge
#32 (Texas)

« Bill Raddarz, St. Mary’s County
Lodge #7 (Maryland)

*  Mart Blassingame, Topeka Lodge
#3 (Kansas)

* Ryan Miller, Fox Valley Arca
Lodge #14 (Wisconsin)

Congratulations to Frank Plowick,
National trustee for the Texas State
Lodge, new monthly PAC contributor
and the winner of the limited-edition
Henry FOP rifle!

On behalf of everyone here at the
GMAC, wed like to thank Immediate
Past National Treasurer Tom Penoza and
Immediate Past National Second Vice
President Les Neri for their decades of
service to the FOP and their dedicartion to
fighting on behalf of the rank-and-file law

cnforcement officers across the country.

Latest News From Congress:
What August Recess?

Congtess typically observes a month-
long recess during August, but like so
many other things this year, nothing has
been typical.

Since our last report in the Journal,
the Senate delayed its August recess for
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E3 The Senate delayed its August recess to work on legislation such
as the Infrastructure Investment and Jobs Act and its budget resolution,
S. Con. Res. 14, which includes amendments for establishing reserve funds
related to hiring new officers nationwide, decreasing federal funding for
local jurisdictions that defund the police and more. Meanwhile, the FOP
continues its aggressive outreach efforts to gain co-sponsors for one of its top
legislative priorities, the Social Security Fairness Act, as well as discussions
on criminal justice reform and advocating for the Protect and Serve Act.

two weeks and spent its time working
ona bipartisan compromise to President
Biden’s infrastrucrure proposal, H.R.
3684, the Infrastructure Investment and
Jobs Act. The debate on the bill began on
July 30, and hundreds of amendments
were considered over the course of two
weeks. The final version of the bill was
passed by the Senate on a 69-30 vote.
The bill was transmitted to the Housc,
which may consider it in September.
Following the passage of H.R. 3684,
the Senate took up its budget resolution
— S. Con. Res. 14. The budget
resolution was considered in a process
called “budget reconciliation,” meaning
the resolution can be adopted with a
simple majority, avoiding the filibuster in
the Senate. This process was used earlier
in the year to enact the administration’s
American Rescue Plan.

The resolution was heavily debarted, and
43 roll call vores were taken on proposed
amendments, including:

*  S.Amdt. 2734, proposed by Senator
Joshua D. Hawley (R-Mo.), which
was agrccd to on a 95-3 vote.

The amendment would establish
a deficit-neutral reserve fund
related to hiring 100,000 new law
enforcement officers nationwide
to combat the crime wave in the
United States, a proposal very

similar to the law that established
the Universal Hiring Program
within the Office of Communirty
Oriented Policing Services within
the U.S. Department of Justice.

* S.Amdrt 3113, proposed by Senator
Thomas H. Tuberville (R-Ala.),
which was agreed to on a 99-0 vote.
The amendment would establish a
deficit-ncutral reserve fund related
to decreasing federal funding for
local jurisdictions that defund the
police.

* S.Amdt. 3731, proposed by Senator
Amy J. Klobuchar (D-Minn.),
which was agreed to on a 99-0 vote.
The amendment would establish a
reserve fund relating to honoring
the United States Capitol Police, the
District of Columbia Metropolitan
Police and all other first responders
who fought and died protecting
Congtess and the Capitol on
January 6.

The resolution, which scts forth the
budgetary levels for fiscal years 2023-2031,
contains approximately $3.5 trillion in
spending. The Senate passed the measure
on a 50—49 vote and transmitted it to the
House for further action.

House leadership called the chamber

Continued on page 52 >
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Top Priorities in Brief

H.R. 82/5.1302, the Social
Security Fairness Act

House: 213 co-sponsors (159 D, 54 R)
Senate: 33 co-sponsors (27 D, 4 R,
21)

H.R.962/S.1888, the Law
Enforcement Officers’

Equity Act

House: 60 co-sponsors (43D, 17 R)
Senate: 1 co-sponsor (1R)

H.R. 3225, the Public

Safety Employer-Employee
Cooperation Act

House: 25 co-sponsars (16 D, 9 R)

H.R.1210/5.1610, the

LEOSA Reform Act

House: 48 co-sponsors (1D, 47 R)
Senate: 2 co-sponsors (2 R)

H.R.3079/S.774, the

Protect and Serve Act

House: 38 co-sponsors (4 D, 34 R)
Senate: 23 co-sponsors (23 R)

Tosee a full list of legislation
supported by the FOP, please
visit tinyurl.com/ynep59y6.
Members should continue to
monitor the FOP’s social media
platforms and our website for
the latest legislative news! To
send a message to your members
of Congress asking them to
support FOP priority legislation,
visit tinyurl.com/4tpnddkr.

WASHINGTON REPORT
Cantinued from page 50 »

back into session — interrupting the
normal month-long recess — for the week
of August 23 to consider the bill. House
Democrats are not fully united on the
proposal or the timing for its consideration.
The outcome of any vote is uncertain.
Both chambers are expected to return to
regular session the week of September 20.

Bills Signed Into Law

President Joseph R. Biden Jr.
signed H.R. 3325 into law, awarding
Congressional Gold Medals to the
U.S. Capitol Police (USCP) and the
Washington, D.C., Metropolitan Police
(MPD) officers for their heroic actions
on January 6, in defense of the U.S.
Capirol and the people inside.

The enactment of this legislation,
which the FOP supported, recognizes
and honors the USCP and MPD officers
who ran toward the looming danger and
defended the U.S. Capitol from a violent
mob on January 6. The Congressional
Gold Medals will be provided to the
USCP, the MPD, the Smithsonian
Institution and the Architect of the
Capirol to commemorate the heroism of
the men and women thar day.

Prior to recess, the House did act on
H.R. 1652, the VOCA Fix to Sustain the
Crime Vietims Fund Act, and passed it
on a 384-38 vote under a suspension of
the rules. The legislation was then passed
unanimously by the Senate and signed into
law by the president. It will expand funding
sources for the U.S. Justice Department
Crime Victims Fund to include funds from

deferred prosecution agreements and non-
prosccution agreements.

House Committee Begins
January 6 Inquiry

The House Select Committee to
Investigate the January 6th Artack on
the U.S. Capitol held its first hearing
entitled “The Law Enforcement
Experience on January 6th.” Officer
Harry Dunn and Sergeant Aquilino

The FOP continues to
provide our support,
gratitude and love to

our brothers and sisters
in law enforcement
who successfully

fought off the Capitol

rioters on January 6.

Gonell of the United States Capirol
Police (USCP) and Officers Michael
Fanone and Daniel Hodges of the
Washington, D.C., Metropolitan Police
Department (MPD) — just four of the
hundreds of law enforcement officers
who heroically responded to defend the
Capitol, members of Congress and the
people inside the complex that day —
testified before the committee to share

National Fraternal Order of Police

We need your support of the National Fraternal Order of Police Political Action Committee

(NFOP PAC), which, like our grassroots activism, is an essential part of our National

Legislative Program. The NFOP PAC allows us to support candidates who support our

members and our profession. We need to increase member participation in our payroll

deduction and monthly recurring credit card programs. Please take this request back to your

local and state lodges and help us grow our PAC and amplify our voice in the nation's capital.
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their firsthand accounts of the attack.
We thank them for sharing their stories,
as they have ensured that history will
not forget the heroic actions and the
sacrifices made that day by the men and
women of law enforcement in defense of
our way of life.

The FOP reiterated the strong public
position we took when this violent event
unfolded by condemning those who took
part in the attack and engaged in assaults
on law enforcement or other persons,

looting, vandalism, trespassing and other
crimes. We continue to call for these

criminals to be arrested and prosecuted
to the fullest extent of the law.

The National FOP continues to
provide our support, gratitude and
love to our brothers and sisters in law
enforcement who successfully fought
off the rioters, and we vowed to be
with them as they grieve and recover,
however long that may take.

The New and Improved FOP.net

A user-friendly website
redesign is here to help
you stay up to date on
the topics that affect you!

You have the power of the FOP at your fingertips with
easy access to all the information you need, including:

+ Law enforcement news
+ FOP updates and events
+ Member benefits

+ Legal defense
+ Legislation

+ Labor issues

+ Training

+ Wellness resources

+ And much more!

Criminal Justice Reform
Discussion Continues

The FOP remains engaged with
members of Congress, particularly on the
Senate side, on developing legislation to
enact meaningful reforms to our nartion’s
criminal justice system.

No formal bill text or draft language
is available, but the FOP remains very
much part of the effort, maintaining
regular contact with these leaders to
ensure that the doctrine of qualified
immunity and the “objectively
reasonable” standard established by
Graham v. Connor are preserved or
codified in any legislative proposal.

Our work will continue through the
August recess.

Social Security Fairness Act: FOP Top
Legislative Priority Update!

As we reported in last month’s issue
of the Journal, staff in the GMAC are
waging an aggressive outreach effort o the
more than 50 House members who had
previously co-sponsored the Social Security
Fairness Act in the 116th Congress.

Continued on page 54 >
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We are proud to report that, at this
writing, we have added 25 additional
co-sponsors for a current total of 213 —
just five co-sponsors short of 218, which
would be a majority of the U.S. House
of Representatives! This is a remarkable
achievement, and we hope to reach or
exceed 218 co-sponsors before the House
returns to rcgular session on Septtmbcr 20.

As regular Journal readers know, while
218 is an important milestone, our true
goal is to reach 290 co-sponsors, which
would trigger an existing House rule and
force the measure to the House floor for
a vote. Please check to make sure your
representative and both Senators are
ca-sponsoring H.R. 82 or 5. 1302!

If you need further information,
please contact staff in the Government
and Media Affairs Center.

Officers Shot and Killed in the Line of

Duty and the Protect and Serve Act
Violence in our communities and

targeted violence against law enforcement

officers working to keep those communities

safe continues to increase. We are on

track to surpass 2020’s historic numbers

of officers shot in the line of duty. At this
writing, 212 officers have been shot so

far this year, 40 of whom were killed by
gunfire. There have been 64 ambush-style
attacks on law enforcement this year, which
have resulted in 80 officers shot, 21 of
whom were killed. The lethality of these
attacks would be much greater but for the
dramatic improvements in medical trauma
science and anti-ballistic technology.

In response to these increased attacks
on law enforcement, the FOP is calling
on Congress to consider H.R. 3079/5.
774, the Protect and Serve Act, which
would impose federal penalties on
individuals who deliberately target law
enforcement officers with violence in
very specific circumstances. Staff in the
GMAC are waging an outreach campaign
focused on members of Congress who
have lost officers in their district or states
to targeted or ambush attacks.

The bills currently have 38 and 23
co-sponsors, respectively.

Make Your Voice Heard!

The National FOP has been very
effective in using social media to spread
our message and rake back the narrative
from those seeking to demonize law

enforcement and the men and women
who wear the badge. We have been able
to have direct, personal conversations
with millions of members, potential
members, supporters and opponents.
The FOP is undisputedly the largest
presence on social media compared

to other national law enforcement
organizations.

We urge our members to visit our
social media pages and see for themselves
the daily posts we are making to betcer
inform and educate the public on the
current issues facing law enforcement.
We encourage every lodge, every member
and every citizen who supports the brave
men and women of law enforcement to
follow the National FOP:

s Facebook (@GLFOP)

¢ Twitter (@ GLFOP)

* Instagram (@FOPnational)

Making our voice heard is critical
to shaping the narrative around our
brothers and sisters who wear the
badge. We ask that you join us by
sharing articles, stories and pictures
that highlight the tremendous work
our members are doing in their
communities. When sharing, please
make sure to tag the National FOP

There Is ALWAYS Another Option

mmm

text:

BLUE
741741

54

| NATIONAL |

SUICIDE

PREVENTION
LIFELINE

1- 800 273-TALK (8255)

www.fop.net

u ll Officer's Liteline | 1-800-267-5463

FOP JOURNAL // SEPTEMBER 2021




and use the following hashtags: #FOP
#FOPstrong #BackTheBlue #iAM

The bottom line: We need your help
to spread the truth and defend the police.
We ask that everyone share, comment
and like the content that we are posting.

Lastly, the FOP Weekly Update is a
key resource to keep you informed on the
legislation pertinent to law enforcement
and a great way to stay up to date on what
the FOP is doing for you in Washington.
If you have not done so, please be sure to
sign up for the FOP’s Washington Warch:
Legislative Updare. This one-of-a-kind
weekly update is sent out every Friday via
email, posted in the NFOP mobile app
and shared on our social media platforms.
To sign up to receive the update via email,
please visit tinyurl.com/57yvd2as.

Support the PAC!

The National Fraternal Order of
Police Political Action Committee (NFOP
PAC) is an essential part of our National
Legislative Program. The NFOP PAC is an
effective way to represent our members on
Capitol Hill by supporting candidates who
support our members and our profession.
The FOP is the oldest and largest law

enforcement labor organization, so it is
crucial we keep our PAC strong.

After the last election cycle, our
PAC is severely depleted of funds.
Our fundraising efforts ar the Biennial
Conference fell far short of our needs.

We urge all FOP
members who care
about the issues our
profession faces to find
a way to contribute to
the National FOP PAC.

Until we can replenish our PAC, our
ability to make an impact on next year's
elections will be extremely limited.

We urge all FOP members who care
about the issues our profession faces to
find a way to contribute to the National
FOP PAC.

We can accept one-time donations,
and encourage members to sign up for
recurring monthly contributions using
their credit card.

These contributions need not be for
hundreds or thousands of dollars (though
these are also very much appreciated) —
every dollar helps! If every FOP member
gave just $1, we could raise $364,000!
If 10% of our members gave just $5 this
year, we would raise $182,000 in time
for the next election cycle. We can and
need to do better!

To donate online, please visit tinyurl.
com/55e2dxfs. If you would like to
donate via check, please make it out
to the National Fraternal Order of
Police Political Action Committee and
mail it to 328 Massachusetts Ave. NE,
\Washington, D.C., 20002. For inquirics
about our effortess payroll deduction
program or to sign up for our recurring
monthly credit card donations, please
contact the National Legislative Office
at (202) 547-8189 or David Taboh at
dtaboh@fop.net.

Thank you to all of you who have
supported and continue to support our
PAC with regular contributions! ree

3\THE POWER OF THE FOP VOICE

Take the 2021 FOP Biennial

Critical Issues in Policing Survey!

Have you let your voice be heard? Your participation in the 2021 Biennial
Critical Issues in Policing Survey will enable your FOP leaders to advocate
on your behalf about the issues that matter most to you. The survey

is completely anonymous, and each participant’s voice is

valuable. We want to hear from you!

To take the survey, please visit surveymonkey.com/

r/2021FOPCriticallssues or scan the QR code.

WWW.FOP.NET




\\m LABOR NEWS / DIVISION OF LABOR SERVICES

Mandatory Vaccinations:
What We Know,
What We Can Do

since the first COVID-19 cases were
diagnosed in the United States, and
since that time much discussion has

| t hSI.S bccn OVver a year and a half

been had regarding vaccines. Though
there were whispers of how the
COVID-19 vaccination would affect
employment, it was not until recently
— with the widespread availability of
COVID-19 vaccines — that we have
seen or heard much about employer-
mandarted vaccination.

Though employer-mandated
vaccinations have long been a realir_v in
certain occupations, mainly health care
(e.g., the influenza vaccine, measles,
mumps and rubella, etc.), it was not
until the COVID-19 pandemic that
employers in other occupations and
industries began to consider the legality
of vaccination mandates.

The most prevalent question we get
in Labor Services is, “Can my employer
require me to get the COVID-19
vaccine?” The short answer is yes,
public employers can mandate COVID-
19 vaccinations for public employees.
These mandares are being issued around
the country and more precedent is being
set as the days go on. K.eep in mind,
employees may qlLaIify for medical
exemptions under the Americans with
Disabilities Act (ADA) or for a religious
exemption under Title VII of the Civil
Rights Act of 1964, which both provide
for employee accommodations. These
accommodations, however, are often
within an employer’s rights or authority
and may not be subject to negotiation.
In some cases, the accommodations
may be onerous and financially costly,
such as weekly COVID testing at the
unvaccinated employee’s expense.

Furthermore, public employers can
also request the vaccinarion sratus of
any of their employees. A common

56

based on disability or religion.

E Public employers can mandate COVID-19 vaccinations for public em-
ployees and can also request the vaccination status of any of their employ-
ees. If a public employee does not get vaccinated against COVID-19, the
employer has the right to require COVID-19 testing, change the employee’s
duties orinstill other protocols for the employee. However, there are some
exceptions totheserules. The Equal Employment Opportunity Commission
requires employers to grant medical exemptions and offer accommodations

misconception is that such requests
violate the Health Insurance Portability
and Accountability Act (HIPAA);

they do not. HIPAA applies only to
health-related entities like hospitals

Though employer-
mandated vaccinations
have long been a reality in

certain occupations, it was

not until the COVID-19
pandemic that employers
in other occupations
and industries began to
consider the legality of
vaccination mandates.

and insurance companies. However, if
an employer requires documentation

of vaccination or any other health
information, that information must be
kept confidential per federal and state
recordvkeeping laws. This is not an
absolute conﬂdenriality. Any supervisor

with a need to know the informarion
based on “business necessity” can have
access to the information.

But what if I choose to not get
vaccinated? [f a public employee does
not get vaccinated against COVID-

19, the public employer does have

the right to require COVID-19
testing, mandate mask-wearing for
that employee, change the employee’s
duties or instill other protocols for
the employee. Why are employers

able to do this? That is because the
Equal Employment Opportunity
Commission (EEOC) issued guidance
stating that the COVID-19 pandemic
poses a direct threat to the workplace,
and thus employers may mitigate that
risk. Aclc’(itionally, there is caselaw thar
supports the employer’s authority to
terminate employees who refuse to get
vaccinated.

As with so many of the issues Labor
Services handles, the vaccination issue
is not black and white. There are
significant gray areas due to the many
unanswered questions and the absence
of substantial guidance from the courts.
As always, please contact Labor Services
with your concerns and questions, and
we will support you with the most
up-to-date information available. Please

stay safe and well. pop

FOP JOURNAL // SEPTEMBER 2021




The FOP Store

www.thefopstore.com

Long Sleeve
Plaid Shirt

Datebook

Ladies
/ Bulova Watch

ssssssss
»

Super Hero
Bear

Men's
Bulova Watch

2021 is a Biennial Conference year!
Place your custom orders for lodge apparel and branded items!

Contact: Chris Bartlett
615-268-7588 | chris.bartlett@halo.com




NN, LEGAL COUNSEL / LARRY H. JAMES
Understanding the Limits of
the Freedom of Speech in the

Public Sector

n light of the historic events of the

last 18 months — including a global

pandemic, the largest protests in
American history and a contentious
clection cycle — and the continued
ubiquity of social media, there has been
renewed discussion and debate regarding
“cancel culture” and the freedom of
speech under the First Amendment.
Although courts have long viewed the
First Amendment freedom of speech as
a fundamental right, it is not unlimited,
and this is especially true for public
employees such as police officers. But
courts and law enforcement agencies alike
have struggled with where to draw the
line and how to inform police officers of
the limirtations on their First Amendment
rights. Many police departments have
implemented policies regulating their
officers’ off-duty and social media speech
only to have them struck down by the
courts as unconstitutional, and the media
is rife with stories about police officers
who were disciplined for statements they
made off duty or on their personal social
media accounts. These cases and stories
raise the question of whether and to what
extent a police department may regulate
its officers’ off-duty speech.

The First Amendment’s free speech
clause protects most forms of speech
from interference, censorship or restraint
by the government. In the employment
context, this means that a privare
employer is incapable of violating
employees’ First Amendment rights,
but the rule is less straightforward for
public employees. On the one hand,
the Supreme Court has repeatedly held
that employees do not sacrifice their
First Amendment rights by accepting
government jobs. But on the other hand,
the Supreme Court has also stated that
government employers have an interest
in the efficient administration of the

E3 Ifapublicemployeesuch as a police officer speaks as acitizen onamatter
of public concern, their speech will be subject to First Amendment protections
if the balance of interests favors the employee. Otherwise, if an employee’s
speech is significantly harmful to their employer or its mission, then the
employer may act to prevent further harm.

workplace, and may therefore discipline
employees whose speech adversely
impacts the integrity, functionality or
morale of the public office. To reconcile
employees’ constitutional rights with
public employers’ interests, the Supreme
Court has developed a multistep
inquiry for courts to determine whether
a government employer unlawfully
retaliated against an employee for
exercising their First Amendment right to
freedom of speech.

Step 1: Official Job Duties

First, a court must ask whether the
employee spoke as a citizen, and not
pursuant to their official job duties. In
the 2006 case Garcerti v. Ceballos, the
Supreme Court explained that “when
public employees make statements
pursuant to their official duties, the
employees are not speaking as citizens for
First Amendment purposes.” Under those
circumstances, an employer may take
disciplinary actions against an employee
withourt violating the First Amendment.
If the court finds that the employee was
speaking as a private citizen, however,
then it will proceed to the next part of
the analysis.

Step 2: Matters of Public Concern

At the second step, if the court finds
that the employee spoke as a private
citizen, then it must determine whether
the employee was speaking about a matter

of public concern. If the speech was not
about matters of public concern, then the
employee’s speech is not subject to First
Amendment protection. But if the speech
touched upon matters of public concern,
then the court must proceed with its
analysis, and the employee’s speech may
be protected under the First Amendment
— even if the speech related to the public
employee’s job or concerned information
they learned as a public employee.

To determine whether speech
involves a matter of public concern,
courts consider the content, form and
context of the speech. The Supreme
Court has explained that speech deals
with matters of public concern when it
can be fairly considered as relating to
any matter of political, social or other
concern to the community, or when it
is a subject of general interest, value and
concern to the public (Suyder v. Phelps,
562 U.S. 443, 453 [2011]). Examples of
matters of public concern include racial
discrimination, government misconduct
or the government’s use of its resources.

Step 3: Balancing Interests

If the employee indeed spoke as a
citizen on a matter of public concern,
then under the third step of the
analysis, the question becomes whether
the balance of interests favors the
employee or the public employer. More
specifically, the question is whether the
employee’s interest in commenting on
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matters of public concern outweighs

the government’s interest, as an
employer, in the efficient administration
of the workplace. In order to make

this determination, courts examine

many different factors, including: (1)
whether the speech impaired discipline
by superiors or harmony among
co-workers; (2) whether the speech had a
detrimental relationship on close working
relationships for which personal loyalty
and confidence are necessary; (3) whether
the speech impeded the performance of
the speaker’s job duties or interfered with
the regular operation of the enterprise;
and (4) whether the speech undermined
the employer’s mission.

In general, courts have more
commonly sided with the employer over
the employee under this step, although
there are some cases in which the
employee’s First Amendment interests
prevailed. For example, in Chico Police
Officers’ Association v. City of Chico, 232
Cal.App.3d 635 (1991), a California
court sided with a police officer who was
disciplined for criticizing his police chief
and other higher-ups in his department
in a union newsletrer. After determining
thar the officer’s speech touched on

matters of public concern, the court
found thar the balance of interests
weighed in his favor. The court found it
dispositive that the government offered
no evidence showing that the officer’s
speech had a disruptive effect on the
department other than the police chief’s
personal opinion that he viewed the
officer’s comments as interfering with
close working relationships and a direct
attempt to undermine his authority. The
government also offered no explanation as
to how the officer’s statements impeded
his ability to do his job or interfered with
the department’s public responsibilities.
Additionally, the court held there was not
even an inference of disruption caused by
the officer’s statements because he was a
rank-and-file officer as opposed to a high-
level official charged with administering
policy.

In short, if an employee speaks as a
citizen on a matter of public concern,
their speech will be subject to First
Amendment protections if the balance of
interests favors the employee. Otherwise,
if an employee’s speech is significantly
harmful to their employer or its mission,
then the employer may act to prevent
further harm.

Takeaways

Police departments have an undeniable
interest in implementing departmental
policies, directives and mandates that
rank-and-file officers are expected to
follow. Nevertheless, this interest does not
automartically outweigh individual officers’
interest in speaking on matters of public
concern. Although the outcome of each
case involving public employee speech
depends on the specific facts involved, it is
clear thar an employer may not discipline
an employee for speaking as a citizen on
matters of public concern in a manner
that does not interfere with the efficient
functioning of the workplace or cause
internal disruption. rop

FOP GENERAL
COUNSEL

500 South Front Street,
Suite1200

Columbus, Ohio 43215

Phone: (614) 229-4567

Cell: (614) 581-1125

Email: ljames@cbjlawyers.com

FOP Approved Wellness Provider Facilities

Chateau Recovery: First Responder Resiliency Program

Midway, UT

chateaurecovery.com/programs/first-responders

FHE Health, Inc.: Shatterproof Program

Deerfield Beach, FL

fherehab.com/services/first-responders

Transformations Treatment Center: Help for Our Heroes Program

WWW.FOP.NET

Delray Beach, FL
helpforourheroes.com

Warrior’s Heart
Bandera, TX

warriorsheart.com

59



SO, FOP LEGAL DEFENSE PLAN

New Retired Law
Enforcement Concealed

Carry Legal Defense Coverage

he FOP Legal Defense Plan’s
—I_ Board of Trustees has had

numerous requests from current
and prospective participants to review
broadening coverage under the current
HR-218 LEOSA Plan. After diligent
review and analysis, the Board voted to
make the following changes.

The HR-218 Plan coverage was
replaced with the FOP Retired Law
Enforcement Concealed Carry
Legal Defense Coverage (CCC). The
expandcd coverage will offer unlimited
legal defense for civil and criminal
claims associated with the lega] carrying
and/or use of a concealed weapon:

All reasonable and necessary legal
defense costs are now covered in full
when using a plan attorney. This new
expanded plan will provide coverage
for not only those retirees who were

Protecting Your
Future TODAY

Legal defense coverage has become
a necessity for law enforcement as
the frequency and cost of allegations
against peace officers continue to
rise, The FOP Legal Plan offers you
and your lodge members a very

qualified under LEOSA, but also those
retirees who are qualified under their
own state laws to carry a concealed
weapon. Coverage does not include
claims related specifically to the open
carrying of firearms.

The CCC went into effect on
January 1, 2021. If you are a current
HR-218 retired member, unlimited
coverage and the enhanced benefits
automaticafly took effect on January 1,
2021, with no additional cost. Upon
renewal of your coverage in 2021, the
new annual fee of $75 will take effect.
For all new retired members joining the
plan after January 1, 2021, the annual
fee is $75.

If you are an active law enforcement
officer covered by the FOP Legal
Defense Plan, LEOSA coverage is
already included. CCC is for retired law

Full Coverage

Group Rate
$300
Administrative
Criminal

Criminal

Civil Civil

affordable comprehensive plan.

For enrallment and marketing information, please call

1.800.341.6038

FOP LEGAL DEFENSE PLAN PRICING

Full Coverage
Individual Rate

Administrative |

enforcement officers only and separate
from the FOP Legal Defense Plan.

The Board is excited to provide yet
another excellent benefit for our FOP
law enforcement brothers and sisters.
In today’s unstable times, it is crucial to
make sure you are protected.

The Legal Plan values your business
and thanks you for your continued
support. To enroll, please visit our
website at foplegal.com and select
Join Now > Retired Law Enforcement
Concealed Carry Coverage. Full
coverage, eligibiliry and other exclusions
can be found in the Plan Description
at foplegal.com, under the About >
Library section. If you have questions
pertaining to these changes, enrollment
or the plan in general, please contact
Hylant at (800) 341-6038 or via
email at info@foplegal.com. rop

FOP LEGAL DEFENSE PLAN

Two-Coverage | Twe-Coverage
Group Rate

| Criminal Criminal

| Civil Civil

foplegal.com
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SO, FOP AUXILIARY /LINDA HENNIE

Proclamation to Honor

n October 1962, President John E Kennedy
signed a proclamation that designated May
15 of each year as Peace Officers Memorial
Day. An excerpt from that document reads:
Whereas the police officers of America have
worked devotedly and selflessly on bebalf
uf the peap;’e of this Nation, ?rgﬂrd[esj af
the perz’[ ar bﬂzﬂm’ to them.wfwy; and
Whereas these officers bave safeguarded
the lives and property of their fellow

Americans; and

.. Wheveas these men and women by their
patriotic service and their dedicated
efforts have earned the gratitude of the
Republic:

.. be it resolved that ... the President ...
issue a [proclamation] designating
May 15 of each year as Peace Officers
Memorial Day in honor of the
Federal, State and Municipal
Officers who have been killed ... in
the line of duty.

At the time the proclamation was
signed, the thought of a pandemic with

=

the magnitude of COVID-19 was not
considered a possibility. The necessity to
cancel the 2020 National Peace Officers’
Memorial Service and to postpone the
2021 Memorial Service was also never
considered. However, now it is reality.

The proclamation not only designates
the date and foundation of the decree, it
also recognizes the service of the men and
women who stand guard, night and day, to
protect and enforce the laws of our country,
and invites states and communities to
observe Peace Officers Memorial Day with
appropriate ceremonies.

On Ocrober 16, 2021, families,
friends and co-workers will gazher on the
west front lawn of the U.S. Capitol in
Washington, D.C., to honor their loved
ones. What a coincidence that President
Kennedy signed the proclamation in
October 1962, and 49 years later, we will
meet in October to pay homage to the
491 officers who selflessly gave their lives
while serving and protecting the citizens

of this country over the past two years. As
family members are escorted to the white
chairs, a place of honor at our service, the
service begins. The reflection of our deepest
respect for the officers and their families is
understood. The performers and speakers
will each offer moving tributes, and
families will place a flower in the memorial
wreath as their loved ones’ names are read.
As the final song is offered and you look
upon the sea of blue ribbons being waived
in honor and remembrance of our heroes,
the service concludes.

The Fraternal Order of Police and the
Fraternal Order of Police Auxiliary aspire to
the day when there are no more new names
to be read, no more new names are to be
inscribed on memorials, and no more new
families have to grieve a line-of-duty death.
Until that day, we will remain vigilant to
carry out President Kennedy's proclamation
to honor our fallen heroes and continue to
demonstrate our commitment to “Never

Let Them Walk Alone.” rop

SHARE YOUR STORY!

e

common. Do you have a

adversity in your own life? The Nati
Wellness Committee would like toh

Whether you would just like to share your stor
privately with peers on the Committee or are willing
to share with readers so that all can learn from it and
celebrate with you, we want to hear from you! Contact
us confidentially at officerwellness@fop.net.
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Proud to provide

FOP is sponsoring group Medicare Advantage
plans for FOP retirees and spouses.

Call 1-866-246-8060 (TTY: 711), Monday to Friday, 8 AM-6 PM ET.
Or go to FOP.AetnaMedicare.com
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STRENMULIGHT.

A

e

TLR-7" A - HIGH SWITCH TLR-T" A -LOW SWITCH

We Switched It Up

Featuring high and low switches to fit varying grip styles, this
ultra-compact 500-lumen light securely fits a broad range of
full size and compact handguns. And when you need a multi-
functional light and laser combination, reach for the TLR-8" A
(red laser) or TLR-8" A G (green laser) available with rear switch
options.






