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YOU'RE DRIVEN
TO PROTECT
AND SERVE.

WE'RE DRIVEN TO HELP YOU SUCCEED.

American Military University, an original member of the National FOP
University, helps law enforcement officers sharpen their greatest tool
— their minds — with respected online degrees and certificates.

Take command of your future and learn from the leader:
AMUPartners.com/FOP

American Military University is part of American Public University System, which is accredited by the Higher Learning Commission {hlcommission.org) and certified to operate by SCHEV.
a program, and other important information, visit www.apus.edu/disclosure.




American
Military
AMU University

AFFORDABLE

AMU delivers value with affordable tuition for members and their families—a
3-credit undergraduate course costs $812.25. Plus, AMU provides textbooks and
ebooks at no charge for undergraduate courses, as well as no-cost transfer credit
evaluation for police academy training and military service.

CONVENIENT & FLEXIBLE

AMU’s coursework is online with monthly start dates and no set login times.

RELEVANT
AMU offers 200+ programs in vital fields such as cybersecurity, business
administration, and homeland security.

American Military University is not affiliated with the U.S. military. For more about our graduation rates, the median debt of students who complete
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NN\ PRESIDENT'S MESSAGE / PATRICK YOES

George Floyd Justice in
Policing Act: Round Two

unrest and the nationwide “defund

the police” movement as a backdrop,
the House of Representatives quickly and
casily passed the George Floyd Justice in
Policing Act. Luckily, the bill stopped
there when the Senate did not take up
the matter with further action sun-setting
when the 116th Congress ended.

Well, welcome to the 117th Congress.

With 190 Democratic co-sponsors on

| ast summer, with widespread civil

board, Representative Karen R. Bass
(D-Calif)) recently brought this bill back
for a second round.

In late February, the bill was
reintroduced as H.R. 1280. Although
under a new bill number, it is identical in
virtually every respect to the bill passed by
the House last year. The legislation was
not referred to committee, and instead,
proceeded directly to the House floor for
consideration. This action was considered
on the floor under what is called a
“closed rule,” meaning no meaningful
amendments could be debated on the
floor. The vote on this bill, which took
place during the first week of March, was
recently passed by the House and will now
be transmitted to the Senate.

Last summer, the FOP continually

engaged with the bill’s author,

// WRITETO US! |f you have further questions, contact Patrick Yoes at (504) 234-4300, or pyoes@fop.net.

Representative Bass, Speaker Pelosi

and other House leaders. We provided
feedback as the debate took place in the
House. Executive Director Jim Pasco and
I met with Representative Bass, where
we discussed areas the FOP could work
with her to advance improvements to the
criminal justice system. Unforrunately, we
did not have the opportunity for further
engagement or to suggest changes to the
legislation before the vote.

With the second passage of this bill in
the House, it will now be transmitted to
the Senate for further consideration. This
isa disappoiming developmem. Although
there are aspects of the bill that the
FOP could potentially support, we have
strong objections to the provisions that
would eliminate the doctrine of qualified
immunity and fundamentally alter the
Graham v. Connor standard on “objective
reasonableness.”

Practically every career law
enforcement officer has concern with at
least some of the language outlined in
H.R. 1280. Portions of this bill would
have far-reaching changes to policing,
as well as to the stability of the law
enforcement workforce in America.

We need to be mindful that the House’s
passage of this bill is just one step and

just one vote; we will ensure that your
voices are heard as it moves to the Senate.

The decision not to consider input
fl'Ul'ﬂ ra.nk—and—ﬁlc l&W Cnforcemcnt Umcfrs
and law enforcement associations in the
bill's development has resulted in many
problematic provisions in the House bill
H.R. 1280. As written, the bill is unlikely
to advance in the Senate unless major
changes are made. We believe that we
will have the opportunity to address these
concerns now that the bill is moving into
the Senate, and we are confident that the
bill advanced from the House will not be
enacted in its current form. The FOP is
already engaging with members of both
parties in the Senate, particularly with
members of the Judiciary Commirree,
who will be considering police reform
legislation. To read more about the bill,
visit tinyurl.com/2524zda7.

I'd like to end this article with a
call to action for all FOP members to
contact both of their senators and urge
them in the strongest possible terms to
oppose H.R. 1280, the George Floyd
Justice in Policing Act, or any other
bill or provision that would eliminate
the established doctrine on qualified
immunity. Visit tinyurl.com/rh8n4rdh
to contact your senators today. rop

= ALL STATE AND LOCAL LODGES:

The deadline to submit all Constitution and By-Laws Amendments is
April 19, 2021. Proposals can only be submitted by State and local lodges

and must be in the National Secretary’s Office via regular mail or email by
4 p.m. CST on April 19, 2021.

701 Marriott Drive, Nashville, TN 37214, ahoover@fop.net
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Joint Statement Regarding National Police Week 2021

To Assure Opportunity for In-person Attendance,
National Police Week Events Postponed to October

Planned events include honoring fallen officers from 2019 and 2020.

Washington, D.C., (March 10, 2021) — Host organizations of National Police Week, which includes
the National Law Enforcement Memorial and Museum, the Fraternal Order of Police and Auxiliary
(FOP), and Concerns of Police Survivors (C.0O.P.S), have made the difficult, but necessary, decision
due to the ongoing pandemic to postpone in-person events of National Police Week to October 13-17,
2021, in Washington, D.C. The rescheduling of the originally planned events to be held May 11-16,
2021, is due to the inability to secure necessary permits in time for in-person gatherings due to the
ongoing COVID-19 restrictions.

The National Police Weekend will offer the same honor, remembrance, and peer support as the
extended National Police Week, while allowing law enforcement, survivors, and citizens to gather
and pay homage to those who gave their lives in the line of duty.

The planned schedule of events includes:

* Thursday, October 14 - NLEOMF Candlelight Vigil
* Friday, October 15 - C.O.P.S. National Police Survivors’ Conference
» Saturday, October 16 - FOP 40th Annual National Peace Officers Memorial Service

The three host organizations remain committed to their missions and to honoring the fallen law
enforcement heroes from 2019 and 2020, while making sure their survivors are supported. In addition
to the in-person events in October, each organization will host virtual events on originally scheduled
dates in May 2021. More information on these events are forthcoming.

H#EH

About National Police Week (NPW)

In 1962, President John F. Kennedy signed Public Law 87-726 designating May 15 as Peace Officers’ Memorial
Day, and the week in which May 15 falls as National Police Week. While the actual dates change from year to year,
National Police Week is always the calendar week, beginning on Sunday, which includes May 15. Main events are
hosted for law enforcement, survivors, and the supporting public by three organizations: National Law Enforcement
Officers Memorial Fund, Fraternal Order of Police and Auxiliary, and Concerns of Police Survivors.

Dianne Bernhard Marcia Ferranto Patrick Yoes Linda Hennie
Executive Director Chief Executive Officer National President National President
Concerns of National Law Enforcement Grand Lodge of National Fraternal Order

Police Survivors Officers Memorial Fund Fraternal Order of Police of Police Auxiliary
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NN\ VICE PRESIDENT'S MESSAGE / JOE GAMALDI

Stay Engaged, Get Involved

s the attacks against law
enforcement continue unabated
both in the media and by the
physical violence on the streets, it is
easy to become angry and jaded. When
we experience these emotions, we tend
to withdraw, disengage and, in general,
become apathetic. I am here to tell you
that this is exactly what our opposition
wants. They want us beat down, they want
our morale at an all-time low, they want
to break us. Do not let them win! Instead,
I want this article to serve as motivation,
a challenge if you will, to push back on
those emorions, to stay engaged with what
is going on in our profession and to get
involved on the local, state and national
levels of the FOP.

Staying engaged is one of the easiest
rhings to do, and it’s simply bcing
knowledgeable about what is going on
within your lodge and the FOP asa
whole. This is easy nowadays — make
sure your proper email and phone number
are registered with your lodge and with
National. Download the free National
FOP mobile app, available on the App

// WRITETO US! |f you have further questions, contact Joe Gamaldi at jgamaldi@hpou.org.

Store and Google Play, by searching
“NFOP” Follow the social media pages,
Twitter, Facebook, Instagram, etc., of your
local, state, and national lodges. Read the
FOP Journal, newsletters, weekly updates
and attend meetings and conferences
when you are able. These are all easy
ways to stay informed and truly costs you
nothing but a bit of your time. The next
part is a little harder.

I am asking you all to get involved.
The truth is, we are going to be ﬁghting
for our very profession for quite some
time — this is the long game. We need
each and every one of our 356,000
brothers and sisters across this country
involved. Now it’s real easy to argue
with people on Facebook (pretty sure
you aren’t changing their mind) and
comp]ain about our lot in life, but that’s
not what I mean when 1 say fight and get
involved. Channel the frustration and
anger you are feeling for the good of the
order. Contact the leadership of your
lodge today and ask how you can help.
Ask about possible opportunities in the
future for you to serve on a committee

and assist with events. Research local
candidates who are supported by your
lodge and who support police officers and
volunteer on their campaign. Engage local
business owners on behalf of your lodge
and build relationships. Ifyou are feeling
particularly ambitious, run for local office!
There is no shortage of opportunities
available to assist the local and state lodge,
but it will require hard work.

The road ahead is not an easy one, and
I assure you the leadership of the National
FOP will tht for you day in and day out,
but we can’t do it alone. We are stronger
when we are all working together toward
the same goal of protecting the brave men
and women of law enforcement and the
very future of our profession. But we need
every single one of you to stay engaged
and get involved. With all of us rowing
in the same direction, as hard as we can,
there is ncthing we can’t overcome.

Be safe out there, and if you need
anything, I am only a phone call, text,
email, Facebook or Twitter direct message
(@]JoeGamaldi) away — or contact me on
our free National FOP mobile app. rop

National Fraternal Order of Police

We need your support of the National Fraternal Order of Police Political Action Committee
(NFOP PAC), which, like our grassroots activism, is an essential part of our National

Legislat

rogram. The NFOP PAC allows us to support candidate
members and our profession. We need to increase member partic

vho su pport our
ation in our

payroll deduction and monthly recurring credit card programs. Please take this

request back to your local and state lodges and help us grow our PAC and /
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This Officer Wears
a Stratton Hat

and So Should You.

Stratton Hats is the world’s largest manufacturer of hats for uniformed personnel.

Stratton Uniform Hats enhance authority and dignity, and have the added benefit
of opaque, sun-shielding brims for valuable protection against harmful UV rays.

All Stratton Hats are made in the USA. Nothing tops a Stratton Hat.
Visit our website or call today.

Phone: 708-544-5220 Fax: 708-544-5243

After the workday, keep your
style on with an authentic

Stratton Western Hat!




NN\ SECRETARY'S MESSAGE / JIMMY HOLDERFIELD

Addressing Two Hot-Button

// WRITETOUS! If you have further questions, contact Jimmy Holderfield at (904) 813-0067, or jholderfield@fop.net.

rothers and sisters, [ hope this month’s

Jouwrnal finds you and your family well.

It has been an extremely busy first of
the year, and [ pray this is a positive sign that
things are getting back to normal and we
can all resume our usual activities. Let us all
continue to practice safe protocols and best
practices in dealing with the pa.nciernic.

Last month, we had two outstanding
training events in Nashville. The second
annual Wellness Summit and our ever-
so-popular Leadership Matters. Director
of Wellness Sherri Martin did a stellar
job at facilitating the various aspects of
officer wellness. Whether it was financial
wellness, physical wellness, substance abuse,
depression or spiritual wellness, there were
plenty of subject matter experts on hand to
lend instruction and advice on how to live
better. Chairman of our NFOP Education
Committee, Brother Ron Bartmier, took us to
a new level with his iea.dersi'iip in pia.nning and
coordinating Leadership Matters. Whether
you were iooi{jng for information on how
to operate a lodge to Robert’s Rules of Order
or from QuickBooks, or looking to increase
diversity, you were sure to find the information
needed and then some. Both great programs
had the extra burden of complying with the
Tennessee Department of Health's COVID
restrictions, and attendees were limited to 200
for each course of study. Nonetheless, both
were 2 major success, and nothing but positive
remarks were made by attendees. President
Yoes has challenged us to look at ways to
expand the programs, including looking at a
larger venue to host and incorporating specific
training to meet our members’ needs.

By now, many of us have been given
the opportunity to receive the COVID-19
vaccines. [ want to personally thank my local
lodge president, Steve Zona (Jacksonville FOP
Lodge #5-30), for setting me up for the shots.
Like several other states, Florida is restricting
inoculations to peopie over 65 years Dfage.

HOWCVE[', lf enough peopie CiO not S.hOW

14

up for the shots, the extras are given to first
responders on a first-come, first-served basis.
President Zona checks with the vaccination
center daily, and when he learns that extra
shots are available, he gets the word out to

the members. I have spoken to many of

you about any side effects you suffered from
the vaccinations. Most advised little to no
discomfort on the first one, but it seems the
second one has caused discomfort, including
severe headaches, loss of muscle function in
the arm, fever and chills. I am looking forward
to the second shot, even with the possibiiiry of
the discomfort, because of the added layer of
protecting myseif, my Famiiy and my friends
from exposure. Of course, the vaccinations are
not 100% effective in preventing one from
contracting the disease, and that is the very
reason why we need to continue to practice
safe ciisranc.ing, wear face masks and wash
hands frequently. Together, we are going to
bear this pandemic and be even Stronger.

As your National secretary, it is my duty
and responsibiiity to address two important
issues that have become hot topics over the
past several months. The first, up-to-date
Constitution and By-laws (C&B), and
the second, the grievance process. Both go
hand in hand, and it’s important for you,
and especially lodge officers, to make sure
your iodge is in compliance.

Every state and subordinate (local)
lodge is required to meet certain financial
and administrative provisions referred to as
compliance. A major compliance provision
is an up—to—ciate C&B that is not in conflict
with the National C&B, and in the case of
a local lodge, your State Lodge C&B. Every
State Locige is required to send two copies of
their updated C&B to the Nartional secretary,
who in turn, forwards a copy to be reviewed
by the NFOP Constitution and By-Laws
Committee. The Committee reviews and
makes a recommendation to the NFOP
Board of Trustees for approval or rejection. If

approveci, a copy is maintained in the State

Lodges file at the National Secretary’s Office.
State lodges should have a similar process in
place to ensure compliance by the various
subordinate lodges under their jurisdiction.
The National secretary does not receive

or maintain local lodge C&B, with a few
exceptions required in the NFOP C&B.

Recently, [ have received requests from
some state and a few local lodges asking to
obtain a copy of what is on file. As stated, the
National secretary does not routinely maintain
local C&B. I welcome the opportunity to
provide this service to the various State Lodges.
A few states have discovered that they made
amendments to their C&B, but failed to
submit for review and approval to the National
FOP. Generally, these discoveries are made
because of some type of challenge being made
at the local or state level. This brings me to the
second issue, the grievance process.

Every local and State Lodge is required to
have a grievance process, which should include
the procedures that must be followed. The
paramount requirement is “due process.” The
grievance process is deliberately designed to
keep disputes or discipline at the lowest level
possible. The process affords the accused the
ability to provide a defense and should include
a timetable to ensure the process is not overly
delayed. A grievant should also be aware that
he/she cannot advance to the state or national
level without exhausting the remedies at the
local level. Additionally, strict requirements are
spelled out in the NFOP C&B for appeals to
the NFOP Board of Trustees.

It is unfortunate that discipline is, from
time to time, imposed on a member for
C&B and/or Ritual Book violations, but
sometimes it’s necessary. When there is no
other option bur to ciiscipiine, make sure
that you are using the correct C&B and
that you strictly follow the procedures in
place. If you have questions about how to
proceed on discipline or an appeal, contact
your State secretary or any National officer.
Stay safe, and I will see you soon. pop
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TREASURER’S MESSAGE / TOM PENOZA

Taking Financial Care of Your

Lodge: Required Tax Filings

n a continuing effort to provide our lodges
| with the information they need to help
them run their lodges properly, | am writing
a series of articles on “Taking Financial Care
of Your Lodge.” The articles are a collection
of information provided by our accounting
firm, along with my experiences as Delaware’s
State Lodge treasurer and as your National
treasurer. | also draw from the many things [
have learned while assisting other FOP lodges
that have experienced misuse or theft of lodge
funds.

'This article will cover what tax filings are
required for your lodge. If a local lodge has
emp]oyees, the federal requirements include
authorization for withholding taxes (Form
W-4), quarterly payroll tax reports (Form
941) and annual payroll tax reports (Forms
W-2, W-3 and 940). In addition, each state
and local government has its own payroll
wirhholding, payroll taxation and ﬁling
requirements. A lodge may be required to file
information returns with the IRS for payments
of $600 or more to noncorporate people for
services provided to the lodge. The lodge
must deliver IRS Form 1099-NEC to such
person by January 31 of the year following the
year in which the payment was made. Form
1099-NEC, aJong with Form 1096, must
then be sent to the IRS by January 31 of the
year following the year in which the payment
was made. There is Form 1099-MISC that is
related to payments of rent and several other

Follow the NFOP
on social media!

n @GLFOP
Y ecrror

l O] @FOPnational

// WRITETO US! |f you have further questions, contact Tom Penoza at tomfop@aol.com.

items. The lodge’s tax advisor or accountant
should be consulted to ensure compliance.
Every lodge should determine whether any

of the numerous and varied state and/or local
laws, which require ﬁlings and/or registration
with various government agencies, apply. Each

A lodge may be
required to file
information returns
with the IRS for
payments of S600 or
more to noncorporate
people for services
provided to the lodge.

lodge must identify the state and local laws
affecting it and what it must do to comply

with those laws.

Tax Forms
e Federal 990

Even though exempt from federal income
tax, a lodge will still have to file a tax
return. All lodges, regardless of size, are
requir:d to file one of the fo“owing
forms. The tax return must be filed by
the 15th day of the fifth month after
close of the lodge’s fiscal year. If a lodge
has average annual receipts (all forms
of income) equal to or greater than
$200,000 or assets equal to or greater
than $500,000, the lodge must file Form
990. Form 990-EZ is a shortened version
of Form 990. It is designed for use by
small exempt organizations. A loclge may

file Form 990-EZ instead of Form 990

if its gross receipts during the year were
less than $200,000 and its assets were

less than $500,000. If a lodge had gross
receipts equal to or less than $50,000,
those lodges are required to file an annual
electronic notice, Form 990-N. Electronic
notice (e-postcard) for tax-exempt
organizations is not required to file Form
990 or 990-EZ. This filing requirement
applies to tax periods beginning after
December 31, 2006. Organizations that
do not file the notice will lose their tax-
exempt status.

Payroll Tax Forms

As mentioned earlier, quarterly payroll
tax reports (Form 941) and annual
payroll tax reports (Forms W-2, W-3

and 940) are required to be filed by a
lodge with employees. Besides the federal
requirements, each state has its own ﬁling
requirements. If a lodge has employees, all
federal, state and local ﬁling requirements
should be reviewed with a tax accountant
or attorney.

Unrelated Business Income Taxes
Unrelated business income is any gross
receipts or sale from any unrelated trade
or business that is regularly carried on. It
includes the sale of certain goods and the
performance of services or receiving rental
income on a mortgaged property. Even
though a lodge receives an income tax
exemption from the IRS, the lodge still
may be liable for taxes on its “unrelated
business taxable income.” If a lodge has
unrelated business taxable income, the
lodge must file a Form 990-T in addition
to its Form 990 tax return. Form 990-T
must be filed within four and a half
months after the end of the lodge’s fiscal
year. Thus, a lodge that is determined

to have unrelated business income will

be taxed on that income, less related
deductions, at the same rates a non-

exempt corporation is taxed. Fop
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duty belt in the world any other duty belt in the world:
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€D -No rubbing on upper hip bones

@) -No pulling on lower back

G)-No pinching the sciatic nerve

@-No squeezing off blood flow to lower legs

Sold only in sets ie: (INNER AND
OUTER BELT)

Made in Canada
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NN\ SERGEANT AT ARMS MESSAGE / KEITH TURNEY

FOP Needs You

efore you know it, we will be in
B Indianapolis! August 15-19 is

our 65th Biennial National FOP
Conference in Indianapolis, Indiana.
Actual registration commences on August
14. Work is already underway by various
staff and committees to make sure that all
runs well. Local and state lodges are also
making plans. If you have never attended
a National FOP Conference, do not
procrastinate — start your planning now!

As your National sergeant at arms,

I have started my planning. Part of my
responsibilities is to ensure the safety and
security of delegates to the Conference.
Article 15, Section 1 of our Constitution
and By-laws states: “The National sergeant
at arms shall have charge and control of
the Biennial Conference hall or meeting
place. He shall permit only qualified
persons to enter or remain.”

‘This year’s Conference will be
par:icularly chaﬂenging for all of us. With
the recent civil unrest that has swept the
country, we may very well be a high-
profile event in the Midwest. We have
experienced public attention before and

// WRITETO US! |f you have further questions, contact Keith Turney at kturney@fop.org.

are well-equipped to deal with activists
whose ideals may not align with our own.
We all believe in their constitutional right
to express their sentiments. We, of course,
will also be practicing our own right to
assembly and will rely heavily upon local
law enforcement to ensure all are safe.

If social unrest is not enough, we
also have COVID-19 to deal wich. With
vaccinations increasing daily, let’s hope
by Conference time, COVID is merely a

terrible memory in our history. Of course,

we need to be prepared for anything,

and being this far out from Conference,
contingency plans need to be formulated.
There may very well be some sort of test for
entrance to a large gathering. Temperature
takes or some other sort of verification may
be required of us.

As local law enforcement protects our
perimeter, it will be our responsibility to
protect our actual deliberations. To that
end, | am again asking for volunteer door
guards to check credentials and make sure
our membership does not get infiltrated by
anyone wishing to disrupt our proceedings.

No one will be required to guard a door
all day. We work hard to ensure shifts are
short and that volunteers have the ability
to move around. For those of you who
have volunteered in the past, | thank you.
Please consider volunteering again and
bring along another member to assist. |
have established a speciﬁc email address to
contact me to volunteer at the Conference.
Email me at Keurney@fop.net to volunteer
as a door guard!

FOP needs you! God bless you all, and
God bless the FOP! rop

Visit FOPCovid19.org

Get the latest updates on the FOP’s
activities in response to the coronavirus
pandemic and helpful safety
information for law enforcement!
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BUY AND SELL YOUR
USED GEAR
-~ WITH US!

-

The First Responders Exchange (TFRE)
is a site dedicated to First Responders (Law
Enforcement, Firefighters, EMS), extending to
Corrections Officers, Law Enforcement Security
Officers and Military. The First Responders Exchange
serves as a platform for those serving in these

professions to buy and sell previously owned gear
as well as general merchandise, to each other from
anywhere in the United States. A buy/sell platform
started by a First Responder for others in the same
community.

Buy and sell duty gear, off duty gear, range gear,
clothing, books... BDU's to coffee tables. Literally.
Medical equipment, magazine pouches, baton holders,
* T F R E books, household items (the aforementioned coffee

R 7 table) have been bought and sold on the website.

A percentage of TFRE’s proceeds go to several

" The Flrstinesponders Exchange

charities (currently St. Jude Children’s Research
Hospital, Tunnels Towers and The Gary Sinise
Foundation).

The website includes a virtual Patch Wall.

» CHECK US OUT AT thefl‘x. Com

»CONTACT Us AT Yesponders@thefrx.com




MEMBER SPOTLIGHT

oe Regan

ennsylvania State Lodge

Secretary Joe Regan began his

law enforcement career with

Lower Merion Township Police
Department in Montgomery County,
Pennsylvania, in 1983 and served for 28
years as a patrolman, retiring in 2011. His
assignments included the Patrol Division
and Staff Services, and he concluded his
service as a bicycle patrol officer with the
Special Operations Unit. As a certified
bicycle trainer for the International Police
Mountain Bike Association, Regan enjoyed
training hundreds of law enforcement
officers and EMS personnel throughout the
southeast region of Pennsylvania.

Brother Joe’s motivation to serve
blossomed while growing up in a family of
career law enforcement officers. To date, 13
of his fa.miiy members have served, starting
in 1920, and the list continues to grow. His
father, who served for 38 years with the
Philadelphia Police Department, was a major
influence on him dedicating his life to law
enforcement.

Regan swore his “oath of membership” to
Lower Merion FOP Lodge #28 in 1984 after
serving a one-year probationary perioci with
the police department. The lodge serves as
the certified bargaining agent for two police
departments. One of which is the seventh-
largest police department in Pennsylvania,
and the other is a six-person department.
Legai aid, contract negotiations and medical
coverage are just a few of the benefits
available to members. The iodge provides full
service to all of its members.

Secretary Regan’s service to Lodge #28
includes positions of delegate, chaplain,
recording secretary, vice president and four
terms as lodge president. He became active
with the Collective Bargaining Committee
starting in 1988 until the final year of his
career, which serviced both ciepartments ciaily.
He also served on the Health and Welfare
Fund and worked with lodge leadership on the
development of this benefit for the members.

On the state level from 2000 until 2005,
he was elected president of the Towns,
'[bwnsi‘lips and Boroughs Association of
the Pennsylvania State FOP, which isa

large coalition of lodges advocating for their

members. He was elected to the Pennsylvania
State Lodge Executive Board in 2004 as
guard and next as financial secretary from
2006 to 2012. He has served as the State
Lodge recording secretary since 2012. He
also currently serves as executive director of
the Pennsylvania FOP Foundation, which
assists members and their families during
difficult times. Regan’s Pennsylvania State
Lodge Committee assignments have included
chairman of the Endorsement Committee and
chairman of the Legislative Committee. On
the national level, he has served on the Labor
Committee and is the current chairman of the
Recruitment and Retention Committee.

One of the more important functions of
the State recording secretary position is the
interaction with lodge members and leaders.
“[ especially enjoyed my time as a local lodge
recorcling secretary, and thart has continued ar
the state level with the assistance we provide
to our members, particularly retired officers,”
Secretary Regan says. “Anything from license
plate applications to pension and health-care
issues, a_iong with review of the B}f—iaws,
deserve our utmost attention.”

Recently, Pennsylvania State Lodge
President Les Neri advised that he plans to

retire after 14 years as president at the 2022
State Conference in Erie, Pennsylvania.
Short]y after hearing of this decision,
Brother Joe announced his candidacy for
the position of Pennsylvania State Lodge
president. His goals include deveioping
innovative ways to increase membership
involvement, iegai defense plan initiatives,
labor intensive training, iegisiative education
for all members and continuing the fight for
the rights and protections of Pennsylvania
law enforcement officers.

Brother Joe was asked about his vision for
the future. “One of the biggest challenges
believe we are facing roclay is membership
engagement,” he says. “Many FOP leaders
across the country report that meeting
attendance is down and that they have tried
numerous ways to motivate members. |
do not believe it is due to a lack of content
or Drganizationai substance, but possibiy a
procluct of information reaciiiy available to
our members [hrough various outlers. While
our meetings promote interaction and
personal contacts with other members and
leaders, we may need to look at alternative
types of meetings in addition to the

Continued on page 22 >
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Y MARK43

The World’s Most Powerful
Public Safety Platform

The premier cloud CAD, RMS, Analytics, and Property and
Evidence platform. The best support. The best technology.
Ensure your agency’s future with Mark43.

The things that took hours, and sometimes even
a day or so have been cut in half; if not more so.”

- Crime Analyst, Placentia PD

VISIT MARK43.COM TO LEARN MORE




NEED SOMEONE TO TALK TO? e,

in-person type thart, to me, are invaluable.
Also, we need to include pertinent training

programs at every meeting.”

An Officers Lifeline | 1-800-267-5463 Secretary Regan’s most important
assignment has been working with the
COPLINE is the first international law enforcement officers’ hotline, Pennsylvania State Legislature on legislative
manned entirely by retired law enforcement officers. issues that affect all law enforcement and
An active or retired officer or their family can call 24/7 and be assured their families. He believes it is important that

there is a trained active listener on the other end of the line. our members recognize that we serve each
one Of thlTl at every level Of gOVCl'l'lanl'. HIS

COPLINE is strictly confidential. belief is that “all politics are local” and that all
legislators on the local, state and federal levels

If you or someone you know is struggling, please have them reach out e
can help us. It is important that we encourage

to COPLINE and/or seek professional help.

our mcmbers to reach out to all legislators.

A united effort of communication Unly
C ALL: (800) Co P— LI N E (2 67 - 546 3) helps reinforce the need for them to hear our
concerns. Communication helps to educate

them about the challenges we face. This is
ATTENTION RETIRED OFFICERS one of the most important responsibilities of
the FOP.

COPLINE is always in need of retired officers to volunteer to answer the . )
My goal has always been, and will always

“Call.” The training is free. The application and other info can be found at
http://www.copline.org/volunteer.

For information on volunteering for COPLINE, please feel free to contact
Stephanie Samuels at Director@copline.org or (732) 577-8300 x8

be, to serve the needs of our membership
and to remain loyal to each other by working
together to utilize all means available to us to

accomplish the mission of the Fraternal Order

IR | A ]
The Power of the FOP Voice f”ﬁ

We want your input on the design
of the FOP’s new biennial survey!

Based upon the success of our 2018 Survey of Officer Mental and Behavioral Health, the National FOP
recognizes the impact that our more than 356,000 members have had in shaping solutions for our profession.
With significant lessons learned from your responses, the FOP has developed a robust program of wellness
services and is leading the way in providing the best for our brothers and sisters.

With that in mind, we would like to announce the development of the FOP Biennial Issues in Policing Survey. To
be rolled out at the 2021 National Biennial Conference in Indianapolis, the survey will once again provide our
members with the opportunity to be heard regarding the issues that matter most to our profession.

We are calling on FOP members and leaders NOW to provide input as we design the survey.
What do you want the FOP, the profession and world to know about your experience? Contact us at
officerwellness@fop.net to contribute your ideas!
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#4 Best City For Early Retirees
| Smartasset, Dec 2020

Cities With The Best Work-Life
Balance | Smartasset, Jan 2021

#6 Happiest State | Wallet Hub,
Sept 2019

Best Place to Retire
| Forbes, August 2020

#1 & #3 Top Run Cities

| Wallet Hub, July 2020 » Kourtney Moodie
Realtor® | Silvercreek Realty Group

#5 Best City For Starting 208-585-1298

A Business | Inc., Dec 2019 moodierealestate@gmail.com

#1 Best City For Coronavirus

Recovery | Forbes, May 2020 » David Moodie

Realtor® | Silvercreek Realty Group
Mild Four Seasons 208-398-9805

. ens moodierealestate@gmail.com
Endless Recreational Activities

Within Minutes Of Your Home

Having relocated to Idaho as a Law Enforcement family ourselves, we
specialize in helping out of state First Responders make the move to the Treasure
Valley. Idaho has so much to offer and it is our pleasure to be able to introduce
families, young or retired, to this great state. We have helped so many First Responders
and their families relocate to Idaho, let us help YOU and YOURS next!

Silvercreek [N

REALTY GROUP EALTOR®

REALTY GROUT
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NICK DAUGHERTY / FINANCIALCOP PRESIDENT, OWNER

he emphasis on officer wellness has been all the buzz
in law enforcement. We are doing great work reaching
our first responders how to eat better, get in shape and
work on their mental fitness. But the single biggest
aspect of wellness that is overlooked is financial wellness. That
taboo subject you're not supposed to talk about, right? That’s
how 1 was raised, and that’s largeiy why I gotin all kinds of

U“DLIIZIIE Wlth le’lEy as [ came i[l[[] lﬂW enforcemen[.

Overtime is Not a Long-Term Solution

When it came to money as a young adult, I did stupid with
a lot of zeros at the end of it. Who hasn’t, right? It’s almost a
rite of passage to make money mistakes, but | had done it to the
tune of building over $80,000 in debt, most of which was tied
up in cars and a $21,000 car audio system (no, $21,000 is not a
typo). As a young officer, I was tired. Tired of working overtime
and tired because I had to workjust to pay the bills. I was living

24
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paycheck to paycheck, praying 1 WOUICIH‘I get hLII'I Ell'ld put on

ligh[ duty so I could keep working crazy amounts of overtime.

A Way Out of Debt

I knew I had to figure out a way to dig myself out of debt. |
dedicated my time to not only learning the most effective way
to pay off all my debt, but the proper way to live a debt-free
lifestyle and how to implement all of this into my life. Utilizing
Dave Ramsey’s “7 Baby Steps” method from his book, The Total
Money Makeover, 1 paid off all $80,000 in consumer debt over 24
months. Close your eyes and dream with me for a second. Picture
yourself with no credit card payments, car payments, student
loans or any consumer debt at all. Follow that up with the safety
blanket of having six months’ worth of living expenses in an
emergency fund. Imagine overcoming all your financial woes and
being able to build financial strength. Its pussible, and it’s never too
late to start.
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BY THE NUMBERS

79%
62%
21%
50%

of Americans are living paycheck to paycheck
of Americans have less than $1,000 in savings
of Americans don’t have a savings account

of Americans spend all or more money than they earn

S13 TRILLION+ the amount Americans owe in debt

Financial Wellness for the
Department

It’s time we as a profession start focusing
on our own financial wellness and add that
to the “officer wellness” discussion. After
achieving that pinnacle, [ set out to spread
what [ had learned to any officer who
would listen to me and even some who
wouldn't. I became a Dave Ramsey-certified
master financial coach and began working
with officers in financial crisis, pmaching
what I had learned. I was fortunate to
work for a very progressive chief, Steve
Dye of the Grand Prairie, Texas, Police
Department. He heard about the “financial
nerd” downstairs, and I was tasked to design
a class for cops on how to handle their
finances and start winning with money.
From that, “Building Financial Strength in
First Responder Families” was born. We had
a vision of a department full of financially
fit officers who were focused on doing their
job while not worrying about how to pay
the bills at home. We've now taught over
10,000 first responders from over 2,000
agencies nationwide. Let’s ook at some scary
numbers:

* 79% of Americans are living paycheck
to paycheck, according to a study by
CareerBuilder (I think cops are worse,
especially those of us who are civil
service or union agencies).

*  62% of Americans have less than
$1,000 in savings, and 21% don't
have a savings account (The Motley
Fool: tinyurl.com/35rcfzs3).

* Half of Americans spend all or more
money than they earn — just look
out in your employee parking lot at
all those fancy cars and lifted trucks
(CNN: tinyurl.com/8cr9c3n2).

WWW.FOP.NET

*  Americans owe over $13 trillion
in debt, with over $1 trillion
in credit card debr and $1.1trillion
in auto loans (Business Insider:
tinyurl.com/5c8rded3).
Think about that and let it sink in. How
much more productive and safer could you

be if you weren't worrying about money?

health! For more information, visit
Www.ﬁnancialcop.com.

The z'nfbrmarion given herein is
taken from sources that IFP Advisors,
LLC, dba Independent Financial
Partners (IEP), IFP Securities LLC,
dba Independzwt Financial Partners
(IEP), and its advisors believe to be

It’s time we as a profession start
focusing on our own financial wellness

and add that to the “officer wellness”

discussion.

Change Your Financial
Situation

Now, what are you doing to change
your financial situation? There are a ton
of resources out there that can help you
change your financial course. It starts
with looking inward at yourself. The
hard truth is that if you're struggling
with money, you're the problem. But
this is actually a good thing because
you're also the solution. The next step
is harder. It’s time to start doing that
dreaded B-word none of us really like
— budget. Every dollar has a purpose
and a place before the month begins.
Make your money work for you, so it
stops working against you!

Look for more financial wellness
articles in future editions where we will

tackle all [hings related to your financial

reliable, but it is not guaranteed by us

as to dccurdcy or mmp[e:ene.w. This is

far mﬁzrmﬂtianaf purpases am_'y and in

na event should be construed as an oﬂ'@r
to sell or solicitation ofan aﬁér to éu_y
any securities or products. Please consult
your tax andfor legal advisor before
implementing any tax andlor legal related
strategies mentioned in this publication
as [FP does norpmw'de tax andior lfgaf
advice. Opinizms expressed are m!]jecz to
r/aange without notice and do not take
into account the particular investment
objectives, financial situation, or needs of
individual investors. Investment advice
offered through IFP Advisers, LLC, dba
Independzwt Financial Partners (IFP), a
Regz'stered Investment Adviser. TFP and
Findﬂcéa[(?ap dre not aﬁzlidtfd. FOP
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WORKING TOGETHER
TOWARD A

CULTURE
OF WELLNESS

SHERRI MARTIN / DIRECTOR OF WELLNESS

ith our second annual Officer Wellness
Fraternal Order of Police

Summit just wrapped up, the National Officer [IH:"}[H WH_I_H[SH Humm”

Wellness Committee is already looking

forward to the future. As we browse the
comments and reviews from attendees of the 2021 Summir,
we are delighted at the diversity of experiences and viewpoints
offered. Here is a snapshot of our 2021 event:
The Narional Officer Wellness Committee welcomed
keynote speaker Katie Lawson, a sergeant at the Oklahoma
City Police Department. During an incident in 2010, Sergeant

Lawson was shot multiple times. She shared her experiences not

only of the critical incident itself, but also of the aftermath of
the incident, through recovery and rehabilitation, and finally, her triumphant return to full duty.
We were fortunate to add Dr. David Black, a renowned police psychologist, to our program.
Dr. Black presented “10 Life-Saving Lessons for Strengthening a Culture of Officer Wellness.”
Prompting discussions of key considerations for developing wellness practices and programs
not only for the individual but also for a team or entire agency, his talk left attendees with some

strategies to carry back home.
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Summir attendees had the opportunity
to build their own experience of the Wellness
Summit. A variety of seminars were offered
on various wellness topics so that participants
had the chance to choose topics that were of
most interest to them or that matched their
level of experience. For example, Dr. Tom
Coghia_n, a retired NYPD detective and pmud
FOP member, presented instructions on
building successful peer support teams, which
was valuable for many of our attendees who
are just getting started with building wellness
initiatives in their lodges or agencies. For
attendees more experienced in the wellness
arena, the Summit offered a variety of more
advanced topics. Dr. Kathy Thomas, a private
practitioner in Oklahoma who is affiliated
with Warrior’s Rest, provided a seminar on Eye
Movement Desensitization and Reprocessing
(EMDR) therapy. Seen by many as the “go-
to” therapy for treating exposure to trauma,
EMDR therapy enables people to heal
from the symptoms and emotional distress
associated with trauma.

We were able to provide some unique
and innovative experiences during the 2021
Summit as well. Due to the pandemic and
heightened restrictions, Dr. Stephanie Conn,
a former police officer and current police
psychciogist and author fonrremfng Resilience
in Police and Emergmcy Personnel: Sﬁmgthening
Your Mental Armor, appeared virtually to
co-present with FOP National Director of
Wellness Services Sherri Martin. Dr. Conn
and Director Martin provided information
and tips for choosing a competent mental
health professional to work in partnership with
agency or lodge wellness programs.

In order to pull together FOP missions of
building wellness and s.civocating for better

WWW.FOP.NET

Our event could not have beena
success without the support and
participation of many.

working conditions and employee rights

for officers, Sean Harper, a retired poiics
officer and member of the National Officer
Wellness Committee, provided attendees
with a framework for buﬂding a customized
law enforcement wellness program agency
policy. In addition, he spoke about how FOP
leaders can work within their states to advocate
legislatively toward better wellness for their
officers. Many states still do not allow for
legally protected speech between trained peer
supporters and those they are supporting, and
the FOP Wellness Division aims to help all
acquire this important benefit.

Because we know that wellness isn't just
about mental health, attendees were also
offered a range of options for engaging in or
learning new practices and developing healthy
new habits. From a pre-mapped, self-paced
run/walk course to yoga and meditation,

attendees were encouraged to use the team
dynamic to keep their bodies in motion and
keep their minds on physical fitness as well.
We even saw a member of our National
Executive Board trying out yoga for the
first time! Nick Daugherty of FinancialCop
provided guidance for monitoring financial
wellness, and Javier and Cathy Bustos of That
Peer Support Couple shared their story of
maintaining a loving and successful marriage
through two careers in law enforcement.
We also welcomed Conjo Studios, which
caprurecl interviews and select presentations
at the Summit to be included in an upcoming
documentary, PT5D911, which will focus on
first responder wellness.

We know that our profession has long
shrouded discussions of mental health in

Continued on page 28 >
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OFFICER WELLNESS SUMMIT

Continued from page 27 >

secret corners, and one key mission of the
Division of Wellness Services is to keep
the conversation abour officer wellness
front and center and to remove the secrecy
and mystery that might keep help-secking
stigmatized. To that end, the 2021
Summit incorporated two informative
panel discussions, one with members who
have already formed successful and well-
established peer support units or teams,
and one with professiona.l clinicians who
work with first responder clients. With
the opportunity to ask questions and learn
directly from the experts doing the job,
attendees left the Wellness Summit with
a more realistic picture of what wellness
work looks like.

This year in 2021, the Wellness
Summit was preceded by the inaugural

FOP Wellness Professionals Forum. As

the National Officer Wellness Committee
works to build the Approved Provider
Bulletin, our national directory of
culturally competent wellness services

for law enforcement are simultaneously
building a nerwork of professicmal
practitioners that will be able to link

with and support FOP lodges, agencies
and individual members to round out
their wellness programs. The Wellness
Professionals Forum brought together some
of those professionals for an opportunity
to learn more about the FOP, our Division
of Wellness Services and the wellness
initiatives we will offer in the future.

Our event could not have been a success
without the support and participation of
many. As the culture of wellness becomes
more widespread within our prnfession,
we are fortunate to introduce and include

several sponsors, including our approved

and vetted provider facilities and hotlines,

innovators providing smartphone
applications focused on officer wellness,
and partner organizations like Survivors
of Blue Suicide, recently launched as a
sister organization to Concerns of Police
Survivers. Due to a generous sponsorship
from the American Arbitration Association,
we were able to provide scholarships to
over 30 attendees who would otherwise
not have been able to attend. Finally, the
National Officer Wellness Committee
wishes to extend our special thanks to our
National Office Staff, who worked behind
the scenes to ensure thar all artendees
enjoyed a valuable experience.

As we look to the future and begin
planning new presentations on emerging
wellness topics for next year’s event, we
encourage all our members to get on the
wellness wagon. We look forward to seeing
you at Wellness Summit 2022! rop
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e Access schedules anytime, anywhere

e Communicate schedule changes in real time
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“ScheduleAnywhere is nearly half the
cost of other systems and offers all the
features we need. It was easy to learn

Easy. Affordable. Proven. andiseasytouse”
CALL US: 800.874.8801 Chief Rich Lockhart

Warrensburg PD
www.ScheduleAnywhere.com/Police



| WELLNESS |

SPIRITUAL
MESSAGE

AT OFFICER WELLNESS SUMMIET

PHIL WIGGINS /FOP CHAPLAIN

ecently, I attended the 2021 Officer Wellness Summit in
Nashville, Tennessee, sponsored by the National FOP. It
was my honor to open the Summit meetings with some
personal comments and prayer.

As part of the introduction to the Summit, they mentioned
that the FOP is “committed to improving the lives and
wellness of our members.” This Wellness Summit offered
several breakouts in ways to help through peer support, yoga/
mindfulness, choosing a professional mental health practitioner
and first responder marriage.

With all that is happening in our world today, it’s easy to get
depressed. We want the pandemic to end, hatred and violence
toward police to stop and to have some normality back in our
lives. I told the group that I felt and believed that God had a
plan and pointed out to them that I believe we are part of his
plan. We came to the Summit to find answers and resources that

Wl“ help our men and women in lﬂW enfurcement. It WDU.IC]

do us no good to attend the Wellness Summit and gain this
knowledge of information and then not share it with our local
and state lodge members. It’s my prayer that God will use us as
his peacemakers to carry a positive message from this Summit
to our members and fellow law enforcement brothers and sisters
across the country.

Some things that we face are uncontrollable in our lives, and
they tend to get us down. When we see our brothers and sisters
hurting, depressed and in need of help, we need to step up, offer
good sound advice, sit with them to listen or just be a friend.

The word of God tells us in 1 Peter 5:7 to call on him in our
need, “Cast all your anxiety on God because he cares for you.”
Proverbs 3:5 says, “Trust in the Lord with all your heart and lean
not on your own understanding; in all your ways submit to him,
and he will make your paths straight. Do not be wise in your
own eyes. This will bring health to your body and nourishment
to your bones.” rop
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LASER TECH

CREATING SAFER RoADWAYS

Amidst Rising Populations and Business Expansions

Lidar technology provides powerful, adaptable, and smart solutions that aid in changing problematic traffic
areas in your community. Designed for everyday use, all our lasers provide quick acquisition and have you
ready to monitor dense traffic or map crash scenes in seconds.

INCIDENT MAPPING

TRAFFIC ENFORCEMENT

foBEna

LTI 20/20 Laser Speed Guns LaserSoft® SpeedStat® TruPulse® 200X + TruAngle®
Enforce from a distance with Fxecule siralegic speed One person operation, infuitive,
pinpoint targeting to effectively management programs. Perform and compact mapping system
identify the speed and direction quick speed assessments, spot that accurately collects essential
of a vehicle in dense fraffic. surveys, and vehicle counts. data: Android and iOS.

Experience the Difference
with our Free Demo Program!

Click or call 1.800.696.2584 o learn more!

6912 S. Quentin St, Suite A — a
s@LaserTech.corr
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NFOPU SPOTLIGHT

University of San Diego

BEST

Univei“s_ify
o San Diegor

he Universiry of San Dieg{), a top

100 private Catholic university,

is home to what has become

one of the most highly rega.rded
graduate degrees for current and future law
enforcement leaders. The Master of Science
in Law Enforcement and Public Safety
Leadership (LEPSL) degree launched in
2015 with enmprehensive input from law
enforcement associations, which emphasized
the need for practical leadersl'!.ip training and
ta.ngible skill bLLilding in areas ranging from
communication to technology and budget/
finance. The goal was to create a program that
reached far beyond what a traditional criminal
justice degree offered, with a unique focus
on preparing students to excel in leadership
positions.

The innovative program is offered 100%
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100% ONLINE M.5. IN LAW ENFORCEMENT & PUBLLC SAFETY LEADERSHIP

online, and enrollment is stricﬂy limited to
experienced law enforcement professionals.
Students from across the country collaborate,
share ideas and co]lectively tackle some

of today’s most urgent law enforcement
challenges. More than 850 law enforcement
professionals from across the country have
enrolled since 2015.

OI]C Of I}IOSE Sl'LlCICl'ltS, Cornma_nderJDse

Gonzales of the Santa Ana Police Department,
Explained his experience in the program like
this: “Given my busy professional and personal
life, I needed a master’s program thar allowed
for maximum flexibility along with relevant
information to enhance my career. The
University of San Diego’s Master’s in Law

Continued on page 34 >

For more about the NFOPU Consortium, visit
fopconnect.com/education-connect

Connect
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NFOPU SPOTLIGHT .
Continued from page 32>

Enforcement and Public Safety Leadership
online program was a perfect fit. The .
professors and all the staff associated with
LEPSL are extremely knowledgeable .
and provide topical instruction for the
law enforcement professional. | highly
recommend this program for all law
enforcement professionals seeking to take
their careers to the nexr level.”

In addition to numerous student and .
alumni testimonials, the USD program is
consistently ranked among the nation’s best by .
numerous third-party organizations, including
bﬁtcnllegcs.com, onlinemasters.com and
the prestigious U.S. News e World Report .
listing of best online graduate programs,
which has ranked the M.S. in LEPSL
program 19th in the country (and No. 14 for .
veterans).

Students in the University of San Diego’s
online M.S. in LEPSL program explore Progr
solutions to current issues while learning .

practical management and leadership skills,

Constitutional law and how it shapes
law enforcement policy

Budget, finance and resource
allocation

Collective bargaining and contract
negotiation

Communication techniques,
including interpersonal dialogue,
written/electronic communications,
report and grant writing, media
relations and communicating to large
audiences

Techniques for successful community
engagement

Dispute and conflict resolution skills
that emphasize ethics, personal and
professional integrity

Research methods for conducting
community and organizational
assessments

Analyrical procedures for eva]ua[ing
crime trends

am Highlights
Flexible, 100% online format. Fit

}’DUF COL[I'SCWD['k around )'Olll' \VOl'k

Transfer credit for professional
training. Get 6-12 units of transfer
credit from FBI National Academy,
FBI-LEEDA’s Trilogy, Sherman Block
SLI or Command College.

Trusted by law enforcement and
highly rated by students. Our
students love the practical curriculum,
experienced law enforcement faculty
and valuable networking and idea-
sharing.

Earn a degree you'll be proud of
from a top-rated university. USD is
a top 100 private university founded
in 1949. The M.S. LEPSL program

is also ranked among the best in the
nation.

Affordable tuition in a veteran-
friendly environment. Our students
commonly tell us how surprised

they are to be able to earn a top-tier
private university graduate degree

at police-friendly tuition. And as a
proud FOP partner, we also give all
FOP members an additional $50/unit

discount.

including; and family commitments. There

Sl:udenrs can appl)«' to t}lE MS i]'l LEPSL

. Orga.nizational leadership frameworks is no on-campus requirement, and program yearfround, with new classes starting

ﬂl’lCl hOW o inﬂuence Ol'hCI'S fOl' l'hﬁ yOLl,“ l:ake jl.le one seven—wee]{ class

in May, September and January. The full

at a time. program length is 20 months. rop

NFoPU

common gOOd

The National Fraternal Order of Police University (NFOPU) has

successfully paved

the way for hundreds of FOP members to pursue higher o tinued education.

@ THE GEORGE
MERICAN WASHINGTON
== INTERCONTINENTAL UNIVERSITY e Q UPF\II;:\ER!IT()VWA
W UNIVERSITY
Los Angeles, CA Washington, DC Cypress, CA Fayette, A
American W
Military | NATIONAL W TUNION ALDEN
AMU University INSTITUTE & UNIVERSITY UNIVERSITY
Charles Town, WV La Jolla, CA Cincinnati, OH Minneapolis, MN
- University of
ASHLAND OLIVE WALDORF
UNIVERSITY <TotitEtor l@GNCINNATl ’ UNIVERSITY
Ashland, OH Olivet, MI Cincinnati, OH Forest City, IA

A, UNIVERSITY
%, OF MARYLAND
,4 GLOBAL CAMPUS

Thomas|

UNIVERSITY]|

Santa Ana, CA Thomasville, GA Adelphi, MD
& For more information
EXCELSIOR TIFFIN F% it
COLLEGE i : £ i on the NFOPU
UNIVERSITY m Universityy San Diego Consortium, go to
Albany, NY Tiffin, OH San Diego, GA www.fopconnect.com/education-connect/

about-the-consortium.
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CX360 Soft, Stretch Uniforms

The CX360 ultimate performance uniform
stands up to demanding conditions with
exceptional comfort from our new enhanced
fabric and performance-driven design.
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OHIO
Recognizing Angie Hoover

uring Ohio FOP Lodge
D #117's attendance at the

Officer Wellness Summit in
Nashville in February, our lodge
was happy to recognize Ms. Angie
Hoover, administrative secretary for
the Grand Lodge of the Fraternal
Order of Police, for her support in
assisting us to navigate the FOP
trademarks and agreements process.
Ms. Hoover has been instrumental
in assisting our lodge by providing
licensing agreements and capruring
authorization from the Grand Lodge
related to the use of the FOP marks.
Recently, with the addition of the
Ohio FOP Lodge #117 Motor Unit to
our lodge, we have been working with
the Grand Lodge on authorizations
and licensing agreements for both our
graphic designs for the Motor, our new
challenge coins and many other items
that will display our FOP Star!

FOP Ohio Lodge #117’s President
John DiPietro and National FOP
Secretary Jimmy Holderfield presented
Ms. Hoover with the Thank You license
plate. President DiPietro said, “Our
lodge is happy to express our sincere
gratitude for Ms. Hoover's timely
responsiveness and attention to detail
which adds to our entire organization’s
success and excellence.” pop

CALIFORNIA
2021 Chula Vista Award Winners

ROGER MAYBERRY / CALIFORNIA STATE
PRESIDENT

tis our pleasure to inform you that

California FOP Federal Lodge #12

has been sclected as the winner for
the 2021 Chula Vista Awards in the
category of labor unions. Notification to
other award winners in Chula Vista will
be made over the next several weeks.
After all award recipients have been
notified, we will post the complete list
of winners on our website.

’l‘hﬁ Chula Visra Award Program

was CI'CHKCI:[ to }lDﬂGf ﬂ]'ll:l generate

2021

Anvard

public recognition of the achievements

\

and positive contributions of businesses
and organizations in and around Chula
Vista. Our mission is to raise the
profile of exemplary companies and
entrepreneurs among the press, the
business community and the general

public. FOP
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FOP Approved Wellness Provider Facilities

Chateau Recovery: First Responder Resiliency Program
Midway, UT
chateaurecovery.com/programs/first-responders

FHE Health, Inc.: Shatterproof Program
Deerfield Beach, FL
fherehab.com/services/first-responders

Transformations Treatment Center: Help for Our Heroes Program
Delray Beach, FL
helpforourheroes.com

Warrior’s Heart
Bandera, TX
warriorsheart.com

There Is ALWAYS Another Option

X SUICIDE

PREVENTION
BI:F s 615-373-8000
741741 LI F E L I N E free mobile app
1-800-273-TALK (8255) UL
\ www.serveprotect.org

)
N g <> FOP_}

{28 C PLNE

" AnOfficer's Lifeline | 1-800-267-5463

WWW.FOP.NET L
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Day on the Hill 2021,
Bills to Keep in Mind

Day on the Hill 2021
n February 23, 2021, the FOP
O National Legislative Office and the
National Legislative Committee
hosted a virtual legislative brieﬁng for
those participating in the FOP’s annual
Day on the Hill. If you missed the briefing
but would like to view i, you can watch
it by visiting tinyurl.com/4kk4d7e3.
Lt was exciting to see so many members
from around the country, especially new
mﬂmbﬂrs WhO hﬂVC never E.‘ttﬂllded Dﬂy on
the Hill before, participate in the brieﬁng
and discuss the National FOP’s legislative
agenda for the first session of the 117th
Congress. If you participated in the Day
on the Hill activities, please take 2 moment
to fill out the feedback form by visiting
tinyurl.com/yxzwze75. You can find
more resources ﬂnd tllf Da}’ on the
Hill 2021 Brieﬁng Book by visiting
tinyurl.com/fvjwktk7.

Also, please remember that genuine
grassroots activism is not a one- or
two-day event, especially in this virtual
environment. The key to being effective
in the future is to grow the relationships
with individuals you connect with
during the course of this event by
following up. Make contact again with
the members and staffers you speak
to, even if it is to simply thank them

Top Priorities in Brief

H.R. 82, the Social

Security Fairness Act

House: 79 co-sponsors
(55D,24R)

H.R. 962, the Law
Enforcement Officers

Equity Act

House: 3 co-sponsors (1D, 2 R)

E Thisyear'svirtual Day on Hill 2021 was a massive success, and for those who
took part, please fill out a short feedback form at tinyurl.com/yxzwze?75. One
of the FOP’s top priorities is H.R. 962, the Law Enforcement Officers Equity
Act. If enacted, thousands of officers serving in various agencies would receive
the same enhanced benefits as their federal law enforcement counterparts.
Additionally, hearings were recently held for Merrick Garland’s nomination
to be the next attorney general. The FOP supports the nomination of Judge
Garland, who has demonstrated a respect for law enforcement officers.

for their time. Each and every contact
you have with them will reinforce our
message and make our efforts more
productive and, in time, will help
generate strong and active support for
our issucs. With a new administration
and Congress, it is important that we
make sure members of Congress are
aware of our priorities and views

on different issues. To contact your
elected officials and urge them

to support the FOP’s legislative
priorities, visit tinyurl.com/fud4xa3e.
When lobbying your members of
Congrcss, it is important to keep in
mind some important tips such as
considering yourself an information
source and subject matter expert on law
enforcement issues. In these interactions,
try to make personal connections,

be organized and concise, anticipate
reactions and stay on message. In a
virtual environment, it is also important
to know the technology you are using
and to be prepared to overcome
technical issues. For more information
abour lobbying tips and lobbying
virtually, visit tinyurl.com/3kd9fdhs.

Legislation Reintroduced in the
117th Congress

One of the FOP’s top priorities, H.R.
962, the Law Enforcement Officers

Equity Act, was reintroduced in the
House by Representatives William
J. Pascrell Jr. (D-N.].), Andrew R.
Garbarino (R-N.Y.), Gerald E. Connolly
(D-Va.) and Brian K. Fitzpatrick (R-Pa.).
This legislation would provide all federal
law enforcement officers with 6(c)
retirement benefits and the ability to
retire after 20 years of service after the
age of 50 or after 25 years of service at
any age. If enacted, thousands of officers
serving in agencies within the U.S.
Departments of Defense and Veterans
Affairs, as well as those employed by
the FBI Police, U.S. Postal Service,
Federal Protective Service, National
Institute of Health, U.S. Mint and the
Bureau of Engraving and Printing, will
receive the same enhanced benefits as
the rest of their federal law enforcement
COUNTErparts.

Another priority for the FOP
is H.R. 1210, the LEOSA Reform
Act, which was reintroduced in the
House by Representatives Donald J.
Bacon (R-Neb.), John H. Rutherford
(R-Fla.), Peter A. Stauber (R-Minn.)
and E.R. “Henry” Cuellar (D-Texas).
The bill amends the Law Enforcement
Officers Safety Act (LEOSA), which

exempts qualified active and retired law

Continued on page 40 >

FOPJOURNAL /f MARCH 2021



WORLDWIDE

GET YOUR LAW ENFORCEMENT
SCHOLARSHIP TODAY

Earn your degree 100% online with Touro University Worldwide (TUW). Get the relevant,
practical knowledge you need to enrich or advance your career, all in a flexible online
environment through a unique model for developing adaptable leaders for ever-changing
global work environments.

TUW is now offering up to 40% off Tuition with the Law Enforcement Scholarship. The Scholarship is
Available to ALL Law Enforcement employees, their Spouses and dependents.

AFFORDABLE - TUW is one of the nation's most affordable universities to make education more affordable TUW is
now offering the Law Enforcement Scholarship. The Scholarship is available for over 20 degree programs.

AA/BACHELOR - Full Tuition is $460. With a Discount of 37.5%, Your Tuition will be $250/per credit.
MASTERS - Full Tuition is $500. With a Discount of 40%, Your Tuition will be $300/per credit.
DOCTORATE - Full Tuition is $7ee. With a Discount of 20%, Your Tuition will be $560/per credit.

FLEXIBILITY - Complete your course work, submit assignments, collaborate and engage with your professors and
classmates ENTIRELY ONLINE!

CUTTING-EDGE COURSES - Our 100% online degrees deliver cutting-edge knowledge with practical experience so
graduates are prepared to enter the workforce or enhance their careers.

NONPROFIT and ACCREDITED University - TUW is accredited by WASC Senior College and University Commission
(WSCUC)

CONVENIENCE - TUW is offering ALL courses six times a year resulting in a clear and supportive path to the
successful completion of degree programs.

ADVANCED RESEARCH TOOLS - Take advantage of the resources available in the TUW online library, with writing
resources and popular research databases.

“Touro University Worldwide transfers courses equivalent to those TUW currently offers. Please visit our catalog for the latest policy.

To APPLY TODAY and GET Up To 0% OFF vour Tuition
Visit tuw.edu/leo to learn more.
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enforcement officers from local and

state prohibitions on the carriage of
concealed firearms to ensure that these
officers can carry in the same venues as
civilian concealed carry permit holders
in places open to the public like schools,
national parks and on “common or
contract carriers.” The bill also extends
the exemption to magazine capacity

and would allow active and retired law
enforcement officers to access services

in U.S. post offices, Social Security
Administration offices or Veterans Affairs
facilities without disarming or securing
their firearms elsewhere. It would also
allow states to affirmatively act to extend
the period between training certifications
for qualified retired law enforcement
officers from 12 months to up to 36
months.

We continue to work with our allies
on Capirol Hill to reintroduce our top
legislative priorities and other legislation
that the FOP supports, as well as new
initiatives that benefit our members and
the public safety mission. The following

bills have been reintroduced:
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Top priority — H.R. 82 (Davis,
R-IIL), the Social Security Fairness
Act, which would repeal both the
Windfall Elimination Provision and
the Government Pension Offset in
current Social Security law.

H.R. 263 (Quigley, D-IIL.), the Big
Car Public Safety Act, which would
strengthen existing restrictions on the
possession and exhibition of big cats,
including restricting direct contact
between the public and these animals.
H.R. 288 (Banks, R-Ind.), which
would codify the existing qualified
immunity doctrine as established and
upheld by the U.S. Supreme Court.
H.R. 305 (Crist, D-Fla.), which
would award a Congressional Gold
Medal to U.S. Capitol Police Officer
Eugene Goodman for his selfless acts
of bravery in protecting members of
Congress on January 6.

H.R. 483 (Ruiz, D-Calif.), the Heroes

Lesley Zerebny and Gilbert Vega First
Responders Survivors Support Act,
which would increase the amount of
death benefits provided by the Public
Safety Officers’ Benefits (PSOB)
program, as well as other benefits
administered by PSOB.

« HL.R. 521 (Connolly, D-Va.), the

Fair Return for Employees on

Their Initial Retirement Earned
(RETIRE) Act, which would allow
federal law enforcement officers,
who were severely injured in the line
of duty, to mainrain their 6(c) early
retirement if they take a civil service
position after their injury.

H.R. 649 (Emmer, R-Minn.), the
Abby Honold Act, which would
promote the use of trauma-informed
techniques by law enforcement when
responding to sexual assault crimes.
H.R. 929 (Deutch, D-Fla.), which
would provide a technical fix to
the Elderly Home Detention Pilot
program established by the First
Step Act.

Top Priority — H.R. 962 (Pascrell,
D-N.]J.), the Law Enforcement
Officers Equity Act, which would
expand the definition of “law
enforcement officer” for salary and
retirement benefits to include all
federal law enforcement officers.
H.R. 1198 (Gonzalez, R-Ohio),
the Eliminate Network Distribution
of (END) Child Exploitation

Act, which would improve the
effectiveness of the CyberTipline,
which is administered by the
National Center for Missing and
Exploited Children.

H.R. 1210 (Bacon, R-Neb.), the
LEOSA Reform Act, which would
amend LEOSA, which exempts
qualified active and retired law
enforcement officers from local and
state prohibitions on the carriage
of concealed firearms. This would
ensure that these officers are able
to carry in the same venues as
civilian concealed carry permit
holders in areas like schools and
national parks, as well as use public
transportation and extend the
cxemption to magazine capacity
and would allow active and retired
law enforcement officers to access
services at U.S. post offices, Social
Security Administration offices or
Veterans Affairs facilities.

H.R. 1229 (Decutch, D-Fla.),

the EAGLES Act, which would
reauthorize the National Threat
Assessment Center (NTAC) within
the U.S. Department of Homeland
Security and expand the program
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by including a new school safety
initiative.

* H.R. 1260 (Ruppersberger,
D-Md.), the Bipartisan Solution
to Cyclical Violence Act, which
would allow HHS to select existing
violence prevention or intervention
programs administered by state
and local trauma centers to receive
federal grants to expand existing
programs, study the effectiveness of
those programs and examine their
impacts on reincarceration and
re-admittance rates.

* 8. 35 (Van Hollen, D-Md.), which
would award a Congressional
Gold Medal to U.S. Capitol Police
Oftficer Eugene Goodman for his
selfless acts of bravery in protecting
members of Congress on January 6.

+ S. 119 (Klobuchar, D-Minn.),
the Abby Honold Act, which
would promote the use of trauma-
informed techniques by law
enforcement when responding to
sexual assault crimes.

¢ S. 129 (Tester, D-Mont.), the
RETIRE Act, which would allow
federal law enforcement officers,
who were severely injured in the
line of duty, to maintain their 6(c)
carly retirement if they take a civil
service position after their injury.

¢ 8. 391 (Grassley, R-Iowa), the
EAGLES Act, which would
reauthorize the NTAC within the
U.S. Department of Homeland
Security and expand the program
by including a new school safety
initiative.

¢ 8.466 (Moran, R-Kan.), the Kelsey
Smith Act, which would require
telephone companies and wireless
carriers to disclose cell-site location
data without a warrant in certain
exigent circumstances.

* 8. Res. 5 (McConnell, R-Ky.), a
resolution honoring the memory of
U.S. Capirol Police Officer Brian
D. Sicknick for his acts of heroism
in defending the U.S. Capitol on
January 6.

Members should continue to
monitor the FOP’s social media
platforms and our website for the latest
legislative news! To send a message to
your member of Congress asking them
to support FOP priority legislation, visit
tinyurl.com/fud4xa3e.

WWW.FOP.NET

Confirmations of Cabinet Officials
The Senate has been working
through the confirmation process for
President Biden’s Cabinet nominees.
At this writing, nine officials have been
confirmed, including:
¢ Lloyd Austin III as secretary of the
U.S. Department of Defense
* Anthony Blinken as secretary of U.S.
Department of State
* Perte Burttigieg as secretary of the
U.S. Department of Transportation
¢ Linda Thomas-Greenficld as
ambassador to the United Nations
¢ Avril Haines as director of National
Intelligence
* Alejandro Mayorkas as secretary of
the U.S. Department of Homeland
Security
* Denis McDonough as secretary of
the U.S. Department of Veterans
Affairs
* Tom Vilsack as secretary of the U.S.
Department of Agriculture
* Janet Yellen as secretary of the U.S.
Department of the Treasury
The FOP strongly supported the
nomination of Mayorkas, who had an
excellent working relationship with the
FOP and the larger law enforcement
community as deputy secretary of DHS
from 2013-2016.

e,

The Senate Committee on the
Judiciary held hearings for Merrick
Garland’s nomination to be the next
attorney general during the week of
February 22, The FOP supports the
nemination of Judge Garland, who
has demonstrated a keen legal mind, a
reputation for fairness and honesty, and a
respect for law enforcement officers.

The FOP also supports the
nomination of Lisa O. Monaco to be the
next deputy artorney general and sent a
letter to the Senate Committee on the
Judiciary expressing the FOP’s perspective
on the nomination of Vanita Gupta to be
the associate attorney general.

The U.S. Senate Committee on
Health, Education, Labor and Pensions
vorted to advance Martin J. Walsh’s
nomination to be the next secretary
of the U.S. Department of Labor. The
next step is for the full Senate to vote on
Walsh’s nomination.

Justice in Policing Act Passes House
Representative Karen R. Bass (D-Calif)

introduced H.R. 1280, the George

Floyd Justice in Policing Act, with 190

Democratic co-sponsors. The text can be

found by visiting tinyurl.com/45ucaa79.

Continued on page 42 >
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The bill as introduced was identical in
virtually every respect to the bill passed
by the House last year (H.R. 7120).

The legislation wasn't referred to the
House Judiciary Commirtee, and instead,
went directly to the House floor for
consideration. The bill was considered on
the floor under what is called a “closed
rule,” meaning no meaningful amendments
could be debated on the floor. The vote on
this bill, which took place during the first
week of March, was passed by the House
and is now on its way to the Senate.

With the bill passing the House, it
will be referred to the Senate Committee
in the Judiciary. The bill is unlikely to
advance in the Senate as passed, but the
National Legislative Office staff will be
monitoring the issue closely.

Latest Developments in COVID-19
Relief Package
In early February, the House started
the process of budger reconciliation, a
procedure which allowed the House and
Senate to pass President Biden's COVID
relief plan — a $1.9 wrillion aid package
referred to as the American Rescue Plan.
The legislative package recently passed
the House and Senate, and the current
language includes $350 billion in aid
to state and local governments to help
address budget and revenue shortfalls
caused by the pandemic, which the FOP
strongly supports. Other provisions
include:
* $1,400 tax rebate checks for most
taxpayers
* $400 of weckly federal
unemployment insurance
through September
* $440 billion for communities
and small businesses
* $30 billion for FEMA’s Disaster
Relief Fund for health care and
first responder personal protective
equipment and supplies
* $130 billion to help schools
reopen safely
* $20 billion to establish a universal
vaccination program
The package also includes an
extension of the payroll tax credit
for employers to provide additional
COVID-related paid sick leave to
their employees. The Families First
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Coronavirus Response Act, which was
passed last year, mandated employers
provide this paid leave, but exempred
emergency responders and health-care
workers from benefiting from this
leave. The Committee has amended the
payroll tax credit to include state and
local governments so that public safety
employees will be covered. Understand
that this paid sick leave coverage would
be voluntary and is meant to serve as
an incentive for employers to provide
COVID-related paid sick leave for their
employees.

Because this is a payroll tax credir,
state and local governments would recoup
the FICA Social Security and Medicare
taxes they pay for the qualified paid leave
wages. This means that states that do not
pay into Social Security would not benefit
as much from the credit, but they would
recoup some of the costs of providing
additional leave. The tax credit would
begin with amounts paid after March 31
and end on September 30.

At this writing, the effort to increase
the federal minimum wage to $15 an hour
has stalled. A recent ruling by the Senate
parliamentarian that such a provision
would not be allowed under the budgert
reconciliation process seems to indicate
why this wage increase was not part of the
final package.

The recent passing of the $1.9 trillion
relief bill means it’s heading to President
Biden's desk for his signature.

Speak Up and Be Loud - We Are the
Voice of America’s Law Enforcement

The National FOP knows that social
media is a powerful tool, and we've been
using it to spread our message and take
back the narrative from those who seek
to demonize our noble profession. We
have been able to have direct, personal
conversations with millions of members,
potential members, supporters and
opponents, The FOP is undisputedly the
largest presence on social media compared
to other national law enforcement
organizations.

Visit our social media pages, and you'll
see that we are posting on a daily basis to
inform the public on the current issues
facing law enforcement, calling on elected
officials to take action on various issues
and more. We encourage every lodge,
every member and every citizen who
supports the brave men and women of law

enforcement to do the same.

Follow the National FOP:

* Facebook.com/GLFOP

» Twitter.com/GLFOP

* Instagram.com/fopnational

Having a collective voice is critical
to shaping the narrative around our
brothers and sisters who wear the badge.
We ask that you join us by sharing
articles, stories and pictures that highlight
the tremendous work our members
are doing in their communities. When
sharing, please make sure to tag and
use the following hashrags: #FOP,
#FOPstrong, #BackTheBlue and #iAM.

The bottom line: We need
your help to spread the truth and
defend the police. We ask that
everyone share, comment and like the
content that we are posting.

Lastly, the FOP weekly update is
a key resource to help you be informed
on the legislation thar is pertinent to law
enforcement and a great way to stay up to
date on what the FOP is doing for you in
Washington. If you have not done so, please
be sure to sign up for the FOP’s Washington
Witch: Legislative Update. This one-of-kind
weekly update is sent out every Friday via
email, posted in the NFOP mobile app,
and shared on our social media plarforms.
To sign up to receive the update via email,
please visit tinyurl.com/2bvu2rjn.

Support the PAC!

The National Fraternal Order of
Police Political Action Committee
(NFOP PAC) is an essential part of our
Nartional Legislative Program. The NFOP
PAC is an effective way to represent our
members on Capitol Hill by supporting
candidates who support our members
and our profession. The FOP is the
oldest and largest law enforcement labor
organization, so it is crucial we keep our
PAC strong,. It is up to us to support
candidates who support police.

To donate, please make a check out
to the National Fraternal Order of Police
Political Action Committee and mail
it to 328 Massachusetts Avenue, NE
Washington, D.C., 20002. For inquiries
abour our effortless payroll deduction
program, or to sign up for our recurring
monthly credit card donations, please
contact Michelle Mason at mmason@
fop.net or in the National Legislative
Office at (202) 547-8189. We thank you
for your support! rom
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We don’t want you to miss an issue!

THE FOP JOURNAL HAS GONE DIGITAL.

Register your email address, and
enter for a chance to win $1,000!

DRAWING RULES:
Fraternal Order of Police $1,000 Member Drawing

(a) Promotional Period 1, to March 3
an active member in d nding with
h FOPConnect.com.
or payment required to enter the draw

(c) How to Enter No [-)ur
i ith FOPConnect.com. Only one entry per person

Par ants must reg

1,000 cash prize will be awarded on the first business
end of each month during the Promotional Period.
will be randomly selected each month from all er
through FOPConnect.com and collecte
Period. Winning participant will then be removed from the drawing. All otl
names will remain in the draw email address
ed. If the winning
until a | partic
(f) General Conditions
as taxable income. The prize winn
The FOP will not share participants’ information with any third party.

Starting January 2021, the FOP Journal

is becoming a monthly online publication.

The Grand Lodge needs your email address to
ensure you don't miss an issue! As an incentive,
members who register their email address at
FOPConnect.com will be eligible to enter into
a drawing for a chance to win $1,000.

HOW TO ENTER

o Go to FOPConnect.com and register

o Sign in to the members-only area

€© submit your FREE entry!




\\mLABOR NEWS / DIVISION OF LABOR SERVICES

Citizen Review Boards:
What’s Next?

ver the last few years, the

implementation of police

oversight boards, or civilian review
boards (CRB), has become a hot topic
of conversation, if not a rcaiity in some
jurisdictions. Ostensibly stemming from
a community desire for accountabiiity,
these types of boards have morphed into
attempts at controlling law enforcement in
ways that threaten to curtail and stifle the
effectiveness of law enforcement. Debate
has raged over the subpoena power and
investigative authority of CRBs. Some
community groups want CRBs to be an
additional iayer of investigation with
punitive authority over officers’ conduct.
Officers, on the other hand, insist that a
CRB, if even necessary, should be limited
to auditing and reviewing the policies and
actions of the chief or sheriff and executive
personnel and policies without the ability
to review, impose or change discipline in
individual cases. As with so many other
issues, it is poiiricai.

Also, as with so many other issues, the
most important step in advocating for and
preserving your rights regarding a CRB is
to be informed. We encourage you to stay
informed of any discussion, movement or
suggestion abour the impiementarion of
a CRB in your jurisdiction. It is crucial
to know what model or type of CRB is
being considered and the timeline for
implementation.

If you are covered under a collective
bargaining agreement, you may have the
ability to bargain over the impact and
authority of a CRB and how it affects the
terms and conditions of your empioymen[.
Additionally, there may be limitations
in your city or county charter and even
in state statutes. If your state has a law
enforcement officers’ bill of rights, the
use of CRBs to investigate or change a
discipiinary decision may be limited or

even prohibited.

44

E3 Roughly 200 civilian review boards exist around the United States, but the
form and function of each vary widely from city to city, which makes it difficult
to evaluate the success of each board. Research from a 2016 study found that
of the country’s 50 largest cities, 80% have review boards in place. In the past,
law enforcement has voiced its concerns about civilian review boards creating
an environment that lacks due process and violates employee rights.

This can seem overwhelming. However,
you are not without help. At the direction
of President Yoes, the Division of Labor
Services participated with FOP General
Counsel Larry James and a committee
of FOP labor lawyers from around
the country to produce a study and
recommendations on the impact of CRBs.
This tool can be used to negotiate the
impact of CRBs as well as provide guidance
on limiting the power and authority of
a CRB if one is being created in your
jurisciicrion. This information is valuable
whether or not you engage in collective

bargaining. If you do engage in collective

bargaining, the Division can help with
CRB contract language and data to support
your negotiations.

We encourage all FOP members to
stay informed of the implementation of
all new policy and procedural changes
affecting their employment and CRBs are
no exception. If you are concerned about
how a CRB may affect your jurisdiction
or if you would like more information
on potential bargaining in relation to a
CRB or any other issues, please feel free to
contact us at labor@fop.net. rop
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Summary of Material
Modifications to the
2019-20 Plan Year

FOP LEGAL DEFENSE PLAN WL SN Y,

uring the 2019-20 plan year,
D the following change was
adopted: Number of Plan
Trustees Amended
o FEffective October 19, 2019, the
rlurnbe[’ ofplan trustees iﬂCl‘EﬂSEd
from ﬁve to seven and now
include: Tony Harrison, 300
Kansas City St., Rapid Ciry, SD
57701 and Bill Albertson, 3115
Coachlight PL., St. Joseph, MO
64503.

Summary Annual Report for the
2019-2020 Plan Year

This is a summary of the annual
report for the Fraternal Order of Police
Legal Plan, Inc. (Employer Identification
No. 31-1439914, Plan No. 501), for
the period of May 1, 2019, to April 30,
2020. The annual report has been filed
with the Employee Benefits Security
Administration, as required under the
Employee Retirement Income Security

Act of 1974 (ERISA).

Basic Financial Statement

The value of plan assets, after
subtracting liabilities of the plan, was
$3,285,654 as of April 30, 2020, compared
to $6,376,257 as of May 1, 2019.

During the plan year, the plan
cxpcricnccd a decrease in its nert assets
of $3,090,603. This decrease includes
unrealized depreciation of the value of
plan assets; that is, the difference between
the value of the plan’s assets at the end
of the year and the value of the assets at
the beginning of the year, or the cost of
assets acquired during the year. During
the plan year, the plan had a rotal income
of $12,600,257. This income included
participant contributions of $13,308,656
and a total investment loss of $708,399
(consisting of interest and dividends

— $623,649; realized gains on sales of

WWW.FOP.NET

investments — $44,716; net depreciation
of investments — $1.298,263;

and investment management fees of
$78,501).

Plan expenses were $15,690,860.
These expenses included $2,628,257 in
administrative expenses, $8,247,603 in
benefits paid on behalf of participants
and a $4,815,000 increase in the benefit
obligations.

You have the right
to receive a copy of
the full annual report,
or any part thereof,
on request.

Your Rights to Additional
Information
You have the right to receive a copy of
the full annual report, or any part thereof,
on request. The items listed below are
included in thar report:
* An independent auditors” report
¢ Assets held for investment
¢ '[ransactions in excess of 5% of the
plan assets
* Insurance information, including
sales commissions pa.icl by insurance
carriers
To obrain a copy of the full annual
report, or any part thereof, write or call
the office of:
Fraternal Order of Police Legal Plan, Inc.,
or The Plan Administrator
Steve James, prtsidcm,
Board Of Trustees

701 Marriott Drive,

Nashville, TN 37214

31-1439914 (Employer Identification

Number)

(615) 399-0900

You also have the right to receive from
the plan administrator, on request and at
no charge, a statement of the assets and
liabilities of the plan and accompanying
notes or a statement of income and
expenses of the plan and accompanying
notes, or both. If you request a copy
of the full annual report from the
plan administrator, this statement and
accompanying notes will be included as
part of that report. These portions of the
report are furnished withour charge.

You also have the legally protected
right to examine the annual report at the
plan’s main office at:

Fraternal Order of Police

Legal Plan, Inc.

701 Marriott Drive

Nashville, TN 37214

You can also examine the report
at the U.S. Department of Labor in
Washington, D.C., or to obtain a copy
from the U.S. Department of Labor upon
payment of copying costs. Requests to
the Department should be addressed to:
U.S. Department of Labor, Employee
Benefits Security Administration, Public
Disclosure Room, 200 Constitution
Avenue, NW, Suite N-1513, Washington,
D.C. 20210. rop
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New Retired Law
Enforcement Concealed
Carry Legal Defense Coverage

he FOP Legal Defense Plan’s
—|_ Board of Trustees has had

numerous requests from current
and prospective participants to review
broadening coverage under the current
HR-218 LEOSA Plan. After diligent
review and analysis, the Board voted to
make the following changes.

The current HR-218 Plan coverage
will be replaced with the FOP Retired
Law Enforcement Concealed Carry
Legal Defense Coverage (CCC). The
expanded coverage will offer unlimited
legal defense for civil and criminal claims
associated with the legal carrying and/or
use of a concealed weapon: All reasonable
and necessary legal defense costs are now
covered in full when using a plan attorney.
This new expanded plan will provide

COVEI’HgE F{)l’ not O[llyr [hDSE l'Etil'CES WhO

were qualiﬁed lll'ldfl' LEOSA, bLlf alSU

anece

Protecting Your
Future TODAY

Legal defense coverage has become
ssity for law enforcement as

the frequency and cost of allegations

rise. The FOP Legal Plan offers you
and your lodge members a very

those retirees who are qualified under
their own state laws to carry a concealed
weapon. Coverage does not include
claims related specifically to the open
carrying of firearms.

The CCC went into effect on January
1, 2021. If you are a current HR-218
retired member, unlimited coverage and
the enhanced benefits automatically
took effect on January 1, 2021, with no
additional cost. Upon renewal of your
coverage in 2021, the new annual fee of
$§75 will take effect. For all new retired
members joining the plan after January 1,
2021, the annual fee is $75.

If you are an active law enforcement

officer covered by the FOP Legal Defense

Plan, LEOSA coverage is already included.

CCC is for retired law enforcement
Dﬂ}lcel’s ﬂl'lly aﬂd Separ.ltﬂ frDm the FOP
Legal DCfEnSE Plﬂn.

FOP LEGAL DEFENSE PLAN

Administrative

against peace officers continue to

Criminal Criminal

Civil Civil

alfordable comprehensive plan.

For enrollment and marketing information, please call

1.800.341.6038

FOP LEGAL DEFENSE PLAN PRICING
Twi

Full Coverage | Full Coverage
Group Rate Individual Rate
$300 $310 $64 $

Administrative

The Board is excited to provide yet
another excellent benefit for our FOP
law enforcement brothers and sisters.

In today’s unstable times, it is crucial to
make sure you are protected.

The Legal Plan values your business and
thanks you for your continued support.
To enroll, please visit our website at
www.foplegal.com and select Join Now
> Retired Law Enforcement Concealed
Carry Coverage. Full coverage, eligibility
and other exclusions can be found in the
Plan Descriptien at www.fuplegal.com,
under the About > Library section.
[fycu have questions pertaining to
these changes, enrollment or the plan
in general, please contact Hylant
at (800) 341-6038 or via email at
info@foplegal.com. rop

Two-Coverage
Group Rate

Criminal Criminal

Civil Civil

foplegal.com
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Introducing a NEW hearing program

for active and retired FOP Members
including surviving spouses & extended families

il

Save over FREE annual hearing exam

40%

on high-performing
hearing aids'

FREE 1 year of follow-up care at no additional cost

FREE 3-year manufacturer's warranty, including
loss and damage coverage

« 75-day money back guarantee’

* Interest free financing®

Savings on premium discreet hearing aids, with the latest advanced
technology, including Bluetooth® wireless capabilities, and
rechargeable models with hands-free connectivity for smartphones.

FREE

charging station with

purchase of select Contact Your Hearing Network tod ay!

hearing aids* Call 1 (833) 809-3989 to schedule an appointment

today with a participating provider in your area.

'A0% off pridng as referenced in the Consumer Guide to Hearing Aids; details available on request. Discount varies depending on product 2Charger offer valid only on product
levels 3, 4, 5 as applicable, and may not be combined with any other offer or discount. *Trial period for hearing aids is 75 days. Ifyourfre not 100% satisfied, simply return
your aids for a full refund *Approval based on credit



\\\mLEGAL COUNSEL / LARRY H. JAMES AND CHRISTOPHER R. GREEN

U.S. Supreme Court Hears Oral
Argument in Lange v. California

case with major implications for law
A enforcement is before the United

States Supreme Court in Lange
v. California. The matter is on appeal
from the California State Court, First
Appellate Division. The lower court ruled
in favor of the state of California and law
enforcement, holding the officer’s entry
into Mr. Lange’s garage without a warrant
did not violate the Fourth Amendment
because the officer was in hot pursuit of
Lange, whom he had probable cause to
arrest for a misdemeanor. The question
certified for review is: Does pursuit
of a person who a police officer has
probable cause to believe has commirtted
a misdemeanor categorically qualify as
an cxigent circumstance, sufficient to
allow the officer to enter a home without
a warrant? The case involves the “hot
pursuit” doctrine, which provides that
police may pursue a fleeing suspect into a
home — without a warrant — when they
have probable cause to make an arrest and
when they set that arrest in motion in a
public place (United States v. Santana, 427
U.S. 38 [1976]).

Lange v. California stems from a
California State Highway patrolman’s
attempt to effectuate a traffic stop. Around
10:20 p.m., the officer heard loud music
coming from an orange vehicle; he also
heard the vehicle honk four to five times
for no apparent reason. The loud music
and the honking at no particular target
constituted violations of California law.
The officer then followed the vehicle
as it drove northbound. The vehicle
turned right, and the officer followed
to effectuate a traffic stop. The officer
briefly lost sight of the vehicle as it turned
right, burt eventually regained sight. The
vehicle turned left, and the officer again
followed. The officer accelerated to close
the gap berween the vehicles. The vehicle
slowed to a stop in the middle of the road.

to conduct warrantless searches.

E3 While many crime shows portray officers in high-speed chases saying
they’re “in hot pursuit” of a suspect, this popular depiction says little about
the legal rule of hot pursuit. Established by the U.S. Supreme Court, the
rule is an important exception to the freedoms guaranteed by the Fourth
Amendment. Under special circumstances, the rule of hot pursuit gives law
enforcement extra powers to enter private property and conduct a search
without a warrant, but stops far short of giving officers complete freedom

After two to four seconds, the vehicle
proceeded forward, at which point the
officer activated the patrol’s overhead

lights. The officer testified thar the vehicle

Does pursuit of a person
who a police officer
has probable cause to
believe has committed
a misdemeanor
categorically qualify as
an exigent circumstance,
sufficient to allow the
officer to enter a home
without a warrant?

failed 1o yield, and so he followed it into

a driveway. The vehicle went into an
attached garage. As the garage door started
to close, the officer exited his vehicle and
stuck his foot in front of the sensor to
send the garage door back up. Lange was

still in his vehicle with the driver’s side
door open when the officer entered the
garage. While inside the garage, the officer
asked Lange if he had noticed the officer,
and the driver said that he did not. The
officer asked Lange for his license and
registration. He also asked Lange why
he was playing his music so loudly and
how much he had to drink. Eventually,
the officer and Lange moved outside the
garage, where the officer arrested Lange
for driving under the influence. He was
ultimately charged with misdemeanor
violations of driving under the influence
of alcohol and operating a vehicle’s sound
system at excessive levels.

Lange filed a motion to suppress
the evidence, arguing that the officer’s
warrantless entry into his home violared
the Fourth Amendment. The lower court
found that “because the officer was in
hot pursuit of a suspect whom he had
probable cause to arrest for a violation of
[state law], the officer’s warrantless entry
into Lange’s driveway and garage were
lawful.”

With his case now before the United
States Supreme Court, Lange argues
that the lower state and federal courts
are “sharply divided” on the question of
whether pursuits for misdemeanors justify
warrantless entry. He argues that the
California State Court’s ruling will allow
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“officers investigating trivial offenses to
invade the privacy of all occupants of a
home even when no emergency prevents
them from seeking a warrant.”

Lange further asserts that the
“categorical approach” that the officer used
to justify entry into Lange’s garage — as
opposed to the “case-by-case” approach —
is not needed for effective policing, As it
stands, under the case-by-case approach,
an officer in pursuit of a suspect may
conduct a warrantless entry only if the
officer has an objectively reasonable belief
that an exigent circumstance exists. In
contrast, under the “categorical approach”
to hot pursuits, the warrant requirement
will yield every time a suspect commits
a misdemeanor offense — irrespective of
any exigent circumstances.

The state of California is not arguing in
support of the judgment below, although it
does agree with Lange in one key respect.
Namely, California agrees with Lange’s
assertions that hot pursuits for misdemeanor
offenses do not always justify warrantless
entries and that officers should use a case-
by-case approach to determine if entry is
necessary. And while the state also agrees
with Lange that the federal and state courts
have reached different conclusions on the

Fourth Amendment question presented,

the state argues instead that Lange’s case is
not the appropriate vehicle to answer that
question because his DUT conviction should
stand regardless of the outcome of this
proceeding. The Court appointed Amanda
K. Rice as amicus curiae counsel to argue in
support of the judgment below.

The case has garnered significant
attention from the media, academics and
legal scholars. Nineteen amicus briefs have
been filed, with briefs from various states,
the Department of Justice, the ACLU and
the National FOP In its brief, the National
FOP advocared that there is no Fourth
Amendment violation when: (1) a law
enforcement officer demonstrates an intent
to conduct a brief investigatory stop or to
set in motion an arrest in a public place; (2)
the suspect ignores or disobeys the officer’s
lawful order to “stop” or “pull over” and
(3) the officer, while in hot pursuit of that
suspect, enters the suspect’s home without
a warrant. The rule advocated for by the
National FOP — which mirrors the initial
ruling from the California State Court —
protects the interests of both the public and
law enforcement officers by encouraging
safer roadways and discouraging flight
for minor offenses. Moreover, this rule

DOWNLOAD THE
NEW NATIONAL

= FOP APP!

Stay connected with the FOP

wherever you are with the

new National FOP app!

would account for the training, experience
and internal department pursuit policies
that guide every law enforcement officer’s
decision to pursue a fleeing suspect, along
with the different risk factors that will vary
with each case. As a result, the sought-after
ruling will not lead to aggressive policing
practices because law enforcement is well-
prepared to ensure that pursuit of a flecing
suspect (and subsequent warrantless entry) is
ultimately a rare — but objectively justified
— scenario.

Lange v. California had remote oral
argument before the Supreme Court
of the United Srates on Wednesday,
February 24. rop

FOP GENERAL
COUNSEL

500 South Front Street,

Suite 1200

Columbus, Ohio 43215

Phone: (614) 229-4567

Cell: (614) 5811125

Email: ljames@chjlawyers.com,
cgreen@cbjlawyers.com

Download the free app today! Search “NFOP”

in the Google Play or Apple App Store.

WWW.FOP.NET
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NSO ), FOP AUXILIARY / LINDA HENNIE

The Challenge of the Times

arch 2021 brings more challenges

and a renewed sense of wanting
“normal.” March 15, 2020, just one year
ago, marked the beginning of the COVID-

19 pandemic and restrictions that affected

and needing to get back to

every part of our lives. While many of the
restrictions have been decreased or lifted
in some states, we are looking forward

to being able to gather for meetings and
events, enjoy visiting with friends and
move about our wonderful country more
freely.

Even though we still have limitations,
the Auxiliary and our members need to
move forward to assure that the members
of our parent lodge know that we continue

to support them. Some lodges are not open
for meetings or events, and auxiliaries are
exploring ways in which to aid or promote
a positive image of the law enforcement
profession. The families of law enforcement
know their loved one to be a hero, but it is
not always so with the general public.

We know that heroes do not perform
duties at the same stress levels, however,
they are all heroes to the people they are
assisting, and they do so because of the
oath they have taken to “serve and protect”
unconditionally. Law enforcement officers
are challenged every day to defend and
secure the communities in which we live.

The Heroic Imagination Project
defines heroes as people who transform

LET YOUR VOICE BE HEARD!

The FOP constantly endeavors to hear about the experiences of
our members, so that we can understand how best to serve you.

Policing during the pandemic and other challenges faced in
2020 have created different experiences for many of us. Share
yours with us at www.surveymonkey.com/r/FOPCOVID-19.

The FOP was selected to partner with the Department of Justice
to build standardized training in law enforcement peer support.
Share your thoughts with us on how this training can best help
our profession at www.surveymonkey.com/r/PowerinPeers.

compassion into heroic action. In doing 50,
they put their best selves forward in service
to humanity. A hero is an individual, or
a network of people, who take action on
behalf of others in need, or in defense of

integrity or a moral cause.

Our members are ever-
vigilant in acknowledging
the ways to show active
law enforcement heroes
of our appreciation of
their commitment and
their readiness to put
themselves in harm’s way
when called upon.

The Fraternal Order of Police Auxiliary
was formed for the purpose of promoting
the welfare of law enforcement officers
(our heroes) and their fami]y members.
Our members are entrusted with the
task ofmaking sure their heroes know
of their support. Subordinate auxiliaries
are finding new ways to support and
promote law enforcement and their
families. Our members are ever-vigilant in
acknowledging the ways to show active law
enforcement heroes of our appreciation of
their commitment and their readiness to
put themselves in harm’s way when called
upon. We would be pleased to provide you
with more information regarding how you
can join the Auxiliary or how to organize
an auxiliary for your lodge. The Auxiliary

can bﬂ reached at [hﬂ Gl’aﬂd ]_Ddgﬂ }:Ol)
website, under “About the FOP” drop down
“FOP Auxiliary.” rop
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The FOP Store

www.thefopstore.com

Long Sleeve
Plaid Shirt

Datebook

Ladies
Bulova Watch Super Hero

Bear

Men's
Bulova Watch

2021 is a Biennial Conference year!
Place your custom orders for lodge apparel and branded items!

Contact: Chris Bartlett
615-268-7588 | chris.bartlett@halo.com
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