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A nationwide lender licensed in all 50 states, CrossCountry
Mortgage offers a broad portfolio of traditional and niche loan
products to serve virtually every home financing situation.

CCM is dedicated to keeping you informed throughout the
loan process and delivering fast closings in as few as 21 days.

Savings available to Active, Retired, and family members!

> No Application Fee > No Commitment Fee
> No Processing Fee > No Lock-In Fee

> No Underwriting Fee > No Document Prep Fee

CONTACT YOUR DEDICATED LOAN TEAM TODAY!

R, 888.5CCM-FOP @) CCMAffinity.com/FOP

“Terms & Conditions: Thisis nota commitment to kend. All lnans subject io program guidelines and undenwrniting approval.

Loan program temms and condiions are subject to change without notice. Avallable for first ien morgage purchase money loans o
refinance Inans only, subject to certain minimum loan amounts. Discounts will be applied at closing as 3 lender cedtupto a
maimusm of $2158, imitations may apph Bomower cannot recenve cash at dosing. Oy one affer per loan ransadtion will be
accepted No cash value. Avaliable only onloans onginated by CrossCouniry Mortgage, LLC. Borrower must mertion the program at
thetime of application. CrossCouniry Mortgage, LLC has the right to accept, dediine, or fimit the wse of any dscount or offer
CrossCountry Mortigage, LLC & an FHA Approved Lending Institution and is not ading on behaf of or at the diredion of HUDVFHA or the
Federal govemment. Certificate of Bligibiiity required for Vi& loans. Egual Housing Opportunity. Alllnans subject to undenwiting approval.
Certain restrictions apply. Call for detais. NMLS3029 NMLSI681501 (www.nmisconsumeracress.ong) CrossCountry Morigage, LLC



BECAUSE
KNOWLEDGE IS
ALWAYS YOUR

BEST DEFENSE

American Military University (AMU) arms law enforcement
officers with their best defense—knowledge.

A trusted partner of the Fraternal Order of Police, AMU
has been a member of NFOPU since 2007. We take pride in
removing barriers that can stand between you and your future.

American Military University is part of American Public University System, which is accredited by the Higher Learning Commission {hicommission.omg), an institutional accreditation agency
recognized by the U.S. Department of Education. American Military University is not affiliated with the LS. military. For more about our graduation rates, the median debt of students who
complete a program, and other important information, visit www.apus edu/disclosure.
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Military
AMU University

CONVENIENT & FLEXIBLE LEARNING
Online courses for 24/7 access. Weekly class schedules with no set login times.
Monthly program start dates giving you freedom to control your learning.

RELEVANT & CURRENT CURRICULUM
Choose from 200+ online degrees and certificates in vital fields, including business,
criminal justice, cybersecurity, homeland security, and intelligence.

TUITION SAVINGS AVAILABLE TO FOP MEMBERS AND THEIR FAMILIES!

Turn to an Education Authority. Contact us Today:
AMUonline.com/FOPJournal
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NN\, PRESIDENT'S MESSAGE / PATRICK YOES

Focusing on Law Enforcement
Mental Health and Wellness

he FOP has been a trailblazer in
T recent years on issues related to law

enforcement officers’ menral health
and wellness. We have worked hard to
change not only federal, state and local
law ro better support efforts to improve
officers” mental health and access to
mental wellness care, bur also to change
how our communities and our profession
perceive officers who seek help for service-
connected mental and emotional issues.

Unforrunately, law enforcement

officers see the very worst of humanicy,
with some statistics suggesting that
a police officer will experience more
traumaric events in six months than
the average person will experience in a
lifetime. All of this can make an officer
feel like the weight of the world is on
his or her shoulders, and this takes a
tremendous toll on their physical and
mental well-being. According to some
studies, one in every five officers is subject
to post-traumatic stress disorder (PTSD),
acure stress disorder or similar condirions,

// WRITE TOUS! (f you have further gquestions, contact Patrick Yoes at (504) 234-4300, or pyoes@fop.net.

which can lead to deterioration of heart
arterial health, hormonal imbalances,
substance abuse and depression.

Consider this: the average life
expectancy for an American is 78.7 years.
The average life expectancy of a police
officer is 10 years less. Public safety officers
are five times more likely to experience
PTSD and depression than civilians,
and the number of suicides among law
enforcement officers seems to be grossly
underreported — though we hope the
Law Enforcement Suicide Data Collection
Act, enacted in 2020, will help us berter
understand the scope of this problem.

This is why the FOP has taken the lead
on issues related to officers’ mental healch
and wellness. The way our profession
perceives these issues began to change
in 2018 with the adoption of the Law
Enforcement Mental Health and Wellness
Act. This was a watershed moment and
really shined a spotlight on the very real
impact that the job has on the mental
well-being and emotional health of law

enforcement officers. I believe it was the
first time that the “invisible injuries”
inflicted on our officers were truly
acknowledged by federal policymakers.

I believe it is our moral and fiduciary
responsibility to fix that which is broken
in the service of others, which is why
one of my earliest actions as National
president was to create the Division of
Wellness Services and appoint Sherri L.
Martin as its director. I wanted to send
a signal to public employers and our
members that we were going to take these
issues seriously.

The ultimare tragedy of nor addressing
mental health and wellness issues means
that our officers — as well as their loved
ones and families — suffer in silence and
may lead to them raking their own lives.
Just as we would not leave a gunshot
or other physical injury untreated, we
should not allow these “invisible injuries”
to worsen. The FOP is represented on

Continued on page 12 »

National Fraternal Order of Police

We need your support of the National Fraternal Order of Police Political

Action Committee (NFOP PAC), which, like our grassroots activism, is an

essential part of our National Legislative Program. The NFOP PAC allows us to

10

support candidates who support our members and our profession. We need to
increase member participation in our payroll deduction and monthly recurring
credit card programs. Please take this request back to your local and state

lodges and help us grow our PAC and amplify our voice in the nation’s capital.
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PRESIDENT'S MESSAGE
Continued from page 10 >

the National Consortium on Preventing
Law Enforcement Suicide, an initiative
led by the TACP and the U.S. Bureau

of Justice Assistance. The Consortium
has drawn upon the expertise of law
enforcement leaders, suicide prevention
experts, military mental health providers
and others in the field to develop best
practices and resources for preventing
suicide among law enforcement. The
prevention of suicide is multifaceted
and requires layers of resources aimed at
supporting and protecring officers and
their families. In spite of these efforts
and our continuing re-evaluation and
improvement of suicide prevention

strategies, we also need ro recognize this.

We need to redouble these efforts, bur
we also need to recognize that there will
be instances thar we will fail and thar
officers in a place of darkness or crisis
will see suicide as the only way our of

their sitruation. To ignore officer suicides,

to deem them as unrelated to the job
and the stresses we endure in the service
of our communities, is wrong. This is

why, for the past several years, the FOP
has taken the lead on legislation that
would recognize suicides and attempred

Our officers, our
employers and our
profession must
recognize that
mental wounds and
disorders can be
just as disabling as a
physical injury.

suicides as service-connected injuries for
the purposes of the death and disability
benefit administered by the Public Safery
Officers’ Benefits (PSOB) Program.

TUNE IN TO THE FOP PODCAST

Listen in every week to hear from law enforcement
experts, elected officials and other notable leaders
to gain insight into the issues and current events

surrounding the law enforcement community.

Available now on FOP.net, FOP’s YouTube channel,
Apple, Google, Spotify and Amazon Music.

The president recently signed H.R.
6943, the Public Safery Officer Support
Act, into law. The new law amends
the PSOB program by providing a
presumption that any officer who is
diagnosed with or seeks help for acute
stress disorder, PTSD or another similar
mental health condirion who commits or
arrempts to commit suicide is presumed
to “constitute personal injury” as defined
by the PSOB. The new law also applies
the same presumption to any public safety
officer who responds or responded 1o a
mass casualry, mass death or mass shooting
event within a certain timeframe.

Our officers, our employers and our
profession must recognize that mental
wounds and disorders can be just as
disabling as a physical injury and that
service-connected suicide is the same as
any other line-of-duty death. I believe
the new law not only will help officers
and survivor families after a suicide or
attempted suicide, [ also believe it will
help encourage officers who need help
to seek it our and ger the care they need.
And, finally, T hope it will help erase the
stigma of suicide that still lingers in our
proud profession. Fop

12
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NN\ SECRETARY'S MESSAGE / JIMMY HOLDERFIELD

Important Fall Updates

for Members

// WRITE TO US! If you have further questions, contact immy Holderfield at (904) 813-0067, or jholderfield@fop.net.

rothers and sisters, [ hope this October

edition of the FOP Journal finds you

and your families well. Though it doesn’t
feel like it, autumn is here. Time for fairs and
festivals. Time for family and gatherings. 1
certainly welcome some cooler temperatures.
Take some time for yourself and enjoy fall.
Maybe do some fishing, hunting or hiking,
Do something for your mental well-being,

Just when I thoughr thar we had escaped
an active hurricane season, we are preparing
for Hurricane Ian here in Florida. By the time
you receive this ournal, all should be clear
and things back to normal. We have been
coordinating with the Florida leadership and
our National FOP DART team. Everyone is
ready to respond.

Recently, President Yoes summed it up
best when he said, “I find it frustrating ...”
in reacting to the House of Representatives
rule that, in essence, blocks allowing H.R.
82, the Social Security Fairness Act, to be
considered by the full House. | commend
President Yoes, Jim Pasco, Tim Richardson,
Mark McDonald, our Legislative Commirtee
and the various stare and local members
who have worked diligently on advancing
this corrective legislation. Never has this
legislation advanced as far as it has o date.

It irks me thar our U.S. government can

find funding for so many asinine projects

and programs, give handouts in attempts to
garner vores, allow our borders to stay wide
open and take anti-law-enforcement positions
against us all, yer those who make up our
government expect us to continue to support
them in their political careers.

Brothers and sisters, we have a chance
to change the make-up of our government
next month. Do your research and find out
who is with us and who is against us. This
isn't a Democrat or Republican thing, This is
a law enforcement thing! Sure, we gravitate
to those who are for building more jails and
prisons, providing better technology and
equipment, and creating tougher laws on

14

those who commit crimes,
bur we need to know who
backs us with better pay,
better pensions and better
insurance and job protections.
Obwviously, law-and-order
projects are important, but
those are no-brainers to me.
Owr priority is making your
quality of life better, and
frankly, we can't eat brick and
mortar, The emphasis by our
politicians should be taking
care of the men and women
who put their lives on the
line for all citizens every day.
The frustrating thing about
H.R. 82 is that we are not
asking for a government

handout; we simply want to be treated like any
other citizen and not be penalized because we
worked for and earned a government pension.

Speaking of natural disasters and
political action, I am appealing to you
to make a difference in both areas. The
National FOP’s 555 Program allows you to
sponsor and support your state and national
lodges. For only $15 per month (recurring),
you can sponsor your state’s foundation
($5), your National Foundation ($5) and
your National Political Action Commirttee
{$3). The state and national foundation
funds are restricted to incidents or events
that include disaster response/relicf and
educational activities. The NFOP PAC is
for supporting candidates who support our
agenda. To join and de your part, simply go
to FOP.giveback.org or to FOP.net.

As a reminder, per capita is due on
November 1 for the first half of 2023.
Membership cards cannot be issued until
per capita is received from the various
local lodges via their respective state
lodges. If you are unsure if your per capita
has been paid, please contact your local
lodge secretary to verify.

The FOP's 555 Program allows you tosupport your state's foundation,
the National Foundation and the NFOP PAC each month.

Your National FOP recently created a
partnership with the award-winning magazine
American Police Beat. Starting this month,
you will receive your complimentary copy of
this informational law enforcement magazine,
which is filled with articles from practitioners

Credit card fraud and
the world of “carding”

o e e

Continued on page 16 »

FOP JOURNAL /f OCTOBER 2022



A X
% X X x

FoLDS of HONOR

Since 2007, Folds of Honor has provided life-changing
scholarships to families of America's fallen and disabled
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SECRETARY'S MESSAGE
Continued from page 14 »

of our law enforcement profession. This is

a great benefit of membership in the FOR
Publisher Mark Deitch, who is also a vice
president of the Los Angeles Police Reserve
Foundation, has been a friend of the FOP for
many years and publishes our FOP fournal.

[ am excited to announce this partnership,
and [ know that you will be as informed and
sometimes entertained by the wonderful
content as | am each month,

The recent National Board of Trustees
and State Presidents fall meetings in Dallas
were well attended. Much business was
discussed and grear fellowship was had
by all. A special thanks goes out to Texas
Stare President Karla Pruneda, Texas
National Trustee Frank Plowick, Dallas
FOP President Michael Mara (Lodge #716)
and all their staff members for making our
meetings run smoothly. The respective state
presidents and National trustees reported
on matters affecting their states. It was
interesting to hear that in those few srates
where there was a push several years ago
to defund the police, most have changed
their position and now are supporting

Show Your Support for
the FOP Foundation

16

funding the police. National Treasurer
James Smallwood presented our 2022-23
budgets for the National FOP and the
Foundarion, which were approved. There
was one grievance heard with the trustees
following the commirtee’s recommendation
to uphold the state’s position. A special
event occurred on Saturday afternoon after
the close of business. National Recruitment
Commitree Chairman Brad Landes (Idaho)
was baprized in the hotel swimming poaol
by our National FOP Chaplain Rick
Snyder. It was a beautiful service, witnessed
by over 100 of Brother Brad’s brothers
and sisters. All National Execurtive Board
officers, except for the National sergeant
at arms, announced their intention to seck
re-election to their respective offices.
President Yoes, Sergeant at Arms Turney
and myself recently did a site visit with
Nevada State President Dave Moody and his
team at the MGM Grand in Las Vegas, the
site for our Biennial National Conference
on August 14-17, 2023, Irems discussed
with the MGM team were security, the expo,
registration, caucus rooms, general conference
room setup, educational seminars and
events. Everything is on track for a fantastic
Conference, and room information will be

coming out very soon. The great thing about
this property is thar we will all be able to be
in the same hotel. Stay tuned, and we look
forward to seeing everyone in Vegas.

In closing, please be kind with each
other. We are truly each others keeper.
When infighting occurs, the lodge and
the organization suffers. Let me go deeper:
don't put yourself in a situarion that draws
controversy. If you are placed in a position of
trust by your lodge, don't abuse or violate that
wrust. Don't push that envelope. Your actions,
words and deeds should be consistent whether
someone is watching or not. For those in
leadership who delegate authority to others
in fulfilling a mission or project, trust is key,
but reviews and accountability are paramount.
The lack of oversight is the cause of issues thar
arise. Don't waive the reading of the minutes
or the report of the treasurer at your meetings.
Mandate that commitrees report on what
they are doing. Complacency by leadership
and ultimately the membership will surely
be the downfall of any organization. Simple
accountabiliry and doing the right thing will
surely make your lodge stronger and viable.

Let me or my staff know if we can help
you in any way. We are here for you. Stay safe,
and [ look forward to seeing you soon. roe

Mini DART Truck/Trailer
$100 donation plus shipping
(determined by location)

Foundation Challenge Coin
$20 donation plus shipping
(determined by location)

To order, contact the
National Office at
(615) 399-0900

Proceeds benefit the
FOP Foundation.
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Meet Jim Mullen,
the man behind the sauce

My name is Jim Mullen and | am a disabled Chicago Police Officer.
My extra thick and chunky applesauce is re-created from my
mother's recipe. It tastes like apple pie without the crust. | believe it
is the best tasting apple sauce on the market today and everyone
who tries it tells me the same thing! Order some and see for yourself
how delicious it is. Please note that a portion of the profits from

Mullen Foods is donated to a veteran'’s or first responder’s charity.

Visit our website at Mullenfeoods.com.

Mullen’s Applesauce is available at these fine retailers

vtz @ picknsave meijer Jewel0sco wnios amazon heinéns BB Walmart

Like Apple Pie Without the Crust® | Crafted in Small Batches | All Natural- 100% Apple | No Added Water - No Preservatives
18 Month Shelf Life | Kosher Certified | Gluten Free | Extra Thick and Chunky



NN\, SECOND VICE PRESIDENT'S MESSAGE / STEVE WEILER

Honoring Heroic Actions;

Defending the Rights of Officers

i A

s the National second vice president,
Aonc of my duties is to review many

submissions for recognition by the
National Board for incidents of high valor
and courage from around the country. This
is a time-consuming yet rewarding task
to undertake. In every submission, [ am
astounded by the extreme bravery of the
individual members who placed themselves
in direct danger in the face of a violent
foe, all to save either one person or many
from the wrath of a lawless individual.
Ineredibly, other individual members,
sometimes alone and ether times with
associates, acted with a rotal disregard for
their personal safety while at the scene of
a natural disaster or an evolving traffic
calamiry, all to save just one person or
many, When I read these things, [ am
humbled and proud. It is a difficult task to
score these individual acts and hope that

// WRITE TO US! If you have further guestions, contact Steve Weiler at (267) 249-1486, or sweiler@fop5.org.

I accord them with the right evaluation;
but rest assured, 1 can tell you that we have
some brave people out there, ready to lay
everything on the line — and some did so.
I am proud of and grateful to all these fine
people for their service.

As the administrator of the
Fraternal Order of Police Legal
Services Trust in Philadelphia, | have
been seeing an alarming trend, both
here in Philadelphia and across the
country. Progressive prosecutors are
utilizing a variety of dangerous tools to
undermine the criminal justice system.
In Philadelphia, the lifelong criminal
defense attorney who is masquerading
as the current district attorney is no
exception. He has a unit thar investigares
30-year-old homicide convictions and
reopens cases. A good portion of them
involve his associates from his defense

days. His ploy is to allow these cases to
be reopened by not opposing new trials
for the accused. They then subpoena all
the detectives involved in the cases for
depositions and somehow decide that
some are lying and indier them. On
others, they destroy the cases so well that
an exoneration occurs after 30 years The
end result is thar the detectives involved,
whether alive or dead, get sued. In some

of Justice to build

LET YOUR VOICE
BE HEARD!

The FOP constantly endeavors
to hear about the experiences of

our members, so that we can
understand how best to serve you.

The FOP was selected to partner with the Department
standardized training in
enforcement peer support. Share your thoughts with
us on how this training can best help our profession at
surveymonkey.com/r/PowerlnPeers.

law

8

Progressive
prosecutors are
utilizing a variety
of dangerous tools
to undermine
the criminal
justice system.

cases, the deceased detectives wives

must reopen the actual estates so that
civil attorneys can access them. As their
representatives here, whether they're alive
or dead, the Fraternal Order of Police

in Philadelphia has paid for attorneys

to defend them from these actions. We
believe these actions are taken to drain
our legal truse and are not based upon
seeking justice.

In trying to cover matrers that are
relevant to all areas of the country, I'm
asking thar each of you serve as my
eyes and ears and make me aware of
issues that are pertinent to you, and [
will do my best to research them and
gET SOme answers. Fop
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NN\, SERGEANT AT ARMS® MESSAGE / KEITH TURNEY

A Fond Farewell

tour recent fall Board meeting on
ASep(cmbcr 16, I announced thar

1 will not be secking re-clection as
vour National sergeant at arms at our 66th
Biennial Conference to be held in Las
Vegas in August 2023. It was not an easy
decision, and I struggled immensely with
it. It was nor until the day of our Board
meeting that the fog of decision-making
cleared. As I looked at myself in the mirror
in preparation for the day, [ started to
reflect on the last six years.

Six years ago, there seemed o be a
certain amount of friction within our
National Board, and my Illinois State
Lodge was very concerned about this. So
much so thar I was asked ro run for office
on the National Board. As I wraveled the
country in competition for the position of
National sergeant at arms, [ was honored
to have opposition. A strange comment for
sure, right, honored to have competition?

It was in competition with a brother
from Missouri, Kevin Albrand, where
I started to grow within the FOR Ar
the time, there were two distinet camps
within FOP politics. And as many of
us know, FOP politics can definitely
be contentious and nasty. Kevin and 1
were often complimented for the marure
and honorable way we conducted our
campaigns. As a marter of fact, I believe we
ushered in a new dynamic in campaigning
within the FOP. A grear side benefit to the
election campaign was that I made a friend
for life. Although I won the election, Kevin
excelled in his state and is a grear leader in
his own right.

As I started my journey as a National
Board member, I quickly realized that even
the position of sergeant at arms was a full-
time job. A full-time job coupled with my
other full-time job as a labor representarive
tor our Illinois FOP Labor Council.
Complicating things further were my

obligations as second vice president in my

Ilinois State Lodge. My success over the
last five years is a direct result of the love
and support from my fraternal and labor
brothers and sisters in Ilinois.

The obligations of a National Board
member entail a great deal of travel to
various FOP conferences across the
country. As I rraveled, 1 quickly learned
that much of our national tension was
a result of lack of communication and
perhaps some long-standing grudges
that simply needed to be put to bed. 1
also realized that I may have had some
misconceptions as to the way other states
operate.

Coming from a large state, I believed
we did everything right. [ believed we
had the answers to every obstacle the
FOP faced. As any rookie, [ believed
I possessed all the energy and all
the answers to everything. Whac I
came to learn was humbling, What I
learned was there are many state and

I realized that | am
such a better person
today because of the
sisters and brothers |

have worked with

over the years.

local lodges across our country that

are very well run. I have witnessed
exceptional participation at meetings
where disagreements were respectfully
resolved. 1 witnessed energy levels that
far exceeded my expecrations. And
although I was identified as perhaps an

opposing member of a specific camp

within the FOP, [ was always welcomed
with open arms.

My campaign speech on the floor of
our Conference in 2019 had a resounding
theme brought abour from whar I learned
while on the campaign trail during 2018
and 2019, The FOP is many things to
many people. As I abserved through my
travels, to some, the FOP is a union;
to others, it is a legislative powerhouse;
and 1o others still, a social/frarernal
organization. And there is cross-over as
well. In some parts of the country, all three
things exist. In other locales, perhaps one
or two of the attributes are present. But
whar I learned was thar the dedicarion of
leadership wherever I went was top-notch
and committed ro the interests of their
membership. T was growing,

We often speak of fraternalism.

However, what I witnessed in other states

Continued on page 22 »
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SERGEANT AT ARMS’ MESSAGE
Continued from page 20 »

that [ visited was true fraternalism, where it
didn't marter from what part of the country
you came from or from whar camp you
were identified with. You were treated with
love and respect and oftentimes denied the
opportunity 1o even pay your own way.

As 1 reflect back upon those early days, [
wonder if I was as fraternal to my brothers
and sisters as I thought T was.

As I traveled, I learned and I grew.
From California ro North Carolina, Florida
to Washington State and every stop in
berween, I was awed at the impact state
and local lodges and their leadership made
in the lives of their members as well as in
the communiry. And I was humbled as I
witnessed the adversity many of our leaders
face day in and day out, with limited
resources. | learned that honest and open
dialogue resolved many issues, and the
camps wete starting to fade.

I have always prided myself as a
consensus builder. As I rraveled the
country, [ had that opportunity through
my work with the Collaborative Reform
Initiative Technical Assistance Center
(CRI-TAC). As many of you know, 1
passionately work on providing services
to our members through CRI-TAC. As
[ was traveling and growing, I was secing
so much need for training, consultation,
and policy and procedure assistance that
it truly moved me to dedicate as much

time as possible to providing such services.

To date, over 1,100 agencies across the
country have been rouched by CRI-
TAC. In retrospect, | have touched over
1,100 agencies across this country and,
in turn, hundreds of thousands of law
enforcement officers.

As [ looked at myself in the mirror
on the morning of September 16 and
reflected over the past six years, I realized
that much around me had changed.
Some for the good and some for the bad.
Some support that I had relied upon for
years was fading, Other support that I
had gained over the years was expanding,
Things were getting complicated, and 1
was truly challenged as to what to do. I
love the work but hate the politics. It was
then, as I looked at myself in the mirror,

WANT A PRINTED C

Perhaps you or your lodge were featured in the
magazine and you'd like a keepsake to share or display?
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ordering_ﬂq_e_print: _production@911MED]A.com.

that things became clear to me.

For as much that has changed around
me, much more has changed within me.

I realized that I am such a berter person
today because of the sisters and brothers
I have worked with over the years. T am
a better person because of the narional
leadership team that I have served with
over the years. [ am such a berter person
from the friendships I made within the
FOP and outside the FOR I realized that
much of our disputes had faded. And 1
finally realized that I have accomplished
much, and it was time for me to think
about me.

I value your friendship and
fraternalism. I have a grear deal of national
projects underway, so I will continue
to be very engaged up to our Biennial
Conference. Afterward, [ am looking
forward to spending more time with family
and friends. Life is short, and I am looking
forward to enjoying it more. Thank you all
for everything you have done for me.

As always, God bless you all and God
bless the FOT: rop
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MEMBER SPOTLIGHT

Paul Sheldon

JIMMY HOLDERFIELD / NATIONAL SECRETARY
PAULSHELDON / ARIZONA STATE LODGE
PRESIDENT

his month’s Member Spotlight
-|- features a leader from Tucson,
Arizona. He is extremely unique in

that not only does he serve as the Arizona
State Lodge president, but he is also
the National trustee for Arizona. Only
a few other individuals serve in these
dual roles. He is passionate about his
admiration of the FOP and its members.

Recently ar the National Board of
Trustees meeting in Houston, he delivered
an informative report on the disastrous
impact on all of us, burt especially in
Arizona, caused by the open southern
borders. He emphasized the record-
breaking fentanyl seizures, the increase
in crime, and especially violent crime,
and the surge of overdose deaths. He
empathized with the demands on his
members while neatly every agency
continues to deal with recruiting and
retention issues.

Brothers and sisters, [ present to
you Arizona State Lodge President Paul
Sheldon. Here is his story, told in his own
words.

My name is Paul Sheldon. I am
currently a sergeant for the Tucson Police
Department assigned as the supervisor
for the Service Dog Unit. [ have served
with the Tueson BD. for 23 years. Prior to
becoming a police officer, I served seven
years in the United States Marine Corps.
I am married and have rwo adult sons. |
come from an extremely diverse family,
and that has certainly helped shape who |
am as a cop, a person and a leader.

I first joined the FOP in 2000 after
my first training officer explained to me
the value of FOP membership. I was an
inactive member for several years before |
decided to “go all in” and become a leader
in my local lodge. I began my leadership
journey as the grievance chairman before
moving up to the second vice president
role. Shortly after, I was elected the lodge
president, and before I even knew what

24

happened, 1 was elected to our State
Board as vice president. Six months later,
I was encouraged to seek the office of
Arizona State president. | ran and was
elected in 2020. Recently, the members
re-elected me to another two-year term,
and they also elected me to serve as our
National trustee.

To say it is an honor to serve the
9,300 members of Arizona would be the
understatement of my life. I have come
to truly love the position and the work. 1
am excited to learn something new every
day. I am especially proud of the monthly
production of YouTube videos that help
keep my membership informed of all the
efforts being made on their behalf at the

state and national levels. 1 feel a sense of

accomplishment every time we ger a bill
passed in the Legislature or swear in a
new lodge. My goals for Arizona are to
continue to grow our membership and
build on the relationships we have already
established with many of our officer
associations.

One of my greatest moments in the
FOP came during our last Police Week
in Washington, D.C. As the National
trustee for Arizona, it was my solemn
duty to assist in the presentation of
Medals of Honor to our survivor families.
Particularly close to me was fallen DEA
Special Agent Mike Garbo, who was
murdered in Tueson while performing
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a routine security check on an Amrrak
train. It was a call | responded to. Being
able to present his wife and daughter with
those medals is 2 memory [ will keep
forever. I have attended the memorial
service for several years, but o serve in the
role as a medal presenter is an honor that
[ can barely explain properly.

I am excited to lead in my roles within
the FOI I am always willing to help
where and when I can. As I get closer o
my retirement, | plan to be involved as
much as possible and for as long as the
membership accepts my leadership. During
the last legislative session, we were able to
secure historic pay raises for our two state
agencies and passed two new laws that
directly affect every officer in the state.

The first assists officers in securing crime
scenes and the second places restrictions
on how long an agency has in conducting
internal affairs investigations. It is in those
moments that [ am most proud of what
the FOP does and the work we continue o
do for positive change.

Every time I speak to a young officer
about the FOP, the first thing I inform
them of is our excellent benefits. The
power of 365,000 members becomes
obvious when you look art the benefirs
we provide that are simply unmarchable,
The next thing | educate them on is our
presence in Washington, D.C. I have a
“not-so-secret” connection in D.C., as
my sister is the first-ever female U.S.
senator for Arizona. We continually

WWW.FOP.NET

discuss the influence the FOP has had on
her both ar the srate and national levels
during her political career.

If I were to have a “secrer to my
success,” it is obvious, particularly for
those who truly know me. My wife,

Mo, is simply amazing. Her support and
encouragement make even the hardest
FOP days easy. She is usually able to join
me during conferences, so if you wonder
where [ am, I'm probably with her. She
does have back-up that only a few people
know abourt, though. I have a "nen-cop”
best friend. His opinions and insight save
me from falling into the “rabbit hole”

of only knowing cops. He helps me stay
grounded and helps me look at the things
we do from a perspective that most people
don't have. It is easy, quite frankly, to stay
motivated and fight the good fight when
you have a team of supporters like thar. 1
owe all of who [ am 1o them.

If you are considering getting more
invalved with the FOP, my advice is
simple. Jump in! Jump in with both feet,
Don't dabble ... ir's too easy to quit that
way. Get with your local lodge leadership
and ask where they need help. I promise,
they need help. Express your desire to get
more involved. Seek ourt the trainings at
the national level. Tag along ar a National
Board meeting. See the machine in
action; it will excite you for the future.

Brothers and sisters, 1 am honored
to be spotlighted this month. I will
continue to work my hardest for the
state of Arizona and for the FOP. I pray
you all stay safe and continue to take
care of each other! rop



LOCAL LODGE NEWS

CALIFORNIA

Congratulations, President Roger Hilton

fer 22 years as president
A of the California Fraternal

Order of Police, Roger
Mayberry has stepped down. Past
president Mayberry's legacy will live
on for years to come. He brought
the CA FOP from 2,000 members
to where it is today — just under
17,000 members and growing,.
The coveted Lifetime Achievement
Award, which is given to members
who have dedicated their lives to
the Order, was rightfully renamed
the Roger Mayberry Lifetime
Achievement Award.

His successor, President Roger
Hilton, a member of Lodge #18,
Association of Orange County
Deputy Sheriffs (AQCDS), became
a member of the FOP 19 years ago.
He recently retired after 30-plus years
in law enforcement, many of those
years serving on his association and
lodge board. He brings a wealth of
knowledge in the labor arena, having

negotiated several contracts;
is very well connecred
politically in Sacramento
and Washington, D.C;
has responded to critical
incidents for members; was
a trustee on the AOCDS
medical truse; and is
an expert in retirement
systems, having served as
the safety member on the
board of directors of the
Orange County Employees
Retirement System
(OCERS) for nine years
until he rerired, and he will
soon return to the OCERS
board as the elecred retiree
board member.

Welcome, President
Hilton. roe
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LOCAL LODGE NEWS

TEXAS

Brother Brad Landes’ Baptism

DAVID L. STEVENS / FLORIDA NATIONAL
TRUSTEE

t the conclusion of the

Nartional FOP fall Board

meeting in Dallas, Texas, we
may have witnessed history. Earlier
in the conference, our National
Chaplain Rick Snyder had addressed
the National trustees in attendance,
and talked about how he had
recently led officers to the Lord and
whart an amazing experience that has
been for him personally.

Following his talk, Snyder was
approached by National Recruitment
Commirtee Chairman Brad Landes
(Idaho), who asked him if he would
baptize him. Brother Snyder was
delighted by this request and asked
him when he wanted 1o make this
life-changing event happen. It was
decided thar 30 minures after the
close of business, Landes and Snyder
would meet at the hotel pool. The
announcement was made for all who
wished to be a part of Landes” baptism
to gather at the pool, and I can tell
you, as someone who witnessed it, the
response was amazing.

Baptism is an ourward sign of an
inward change, and Landes stood
before more than 60 of his brothers
and sisters and told us when and why
he decided to give his life to Christ.
Landes was then baptized in the
presence of his peers, along with hotel

patrons who happened to be using
the pool at the time. The reaction of
those at the pool who did not know
Landes was heart-lifting.

Landes’ baptism was posted on
social media by several of his brothers
and sisters, and the response was
tremendous. People from all over
the country were touched, and I will
share just a few of the comments
posted:

Alabama Nartional Trustee Jay
King: “I love you, brother, and I am
proud of you. You are a great man
and I respect you so much! Thank
you for your kindness, honesty and
friendship.”

Colorado National Trustee and
Narional Trustees Chairman Rob
Pride: “This was by far the most
moving experience ['ve ever had at an
FOP event. God bless you, brother,
and thank you for letting us all be a
part of your public declaration as a
believer.”

Bill Smith of Fort Myers, Florida:
“Outstanding! Whar grear news.
Welcome to God's army, my brother.
You have always had a servant’s heart,
so | would be lying if [ didn't say 1
always saw Christ’s love in you.”

John Ferguson of Idaho: “God
bless you for your public profession of
faith. Amen, my Christian brother!”

Brother Landes: “Thank you to
everyone for your kind words. It was
a very special day for me and for

those who shared this special moment
with me. God bless you all.”

I want to say a special thank-you to
Chaplain Snyder for his devotion to
his position and to the brothers and
sisters around this great country he
serves. He is a true man of God, and
his actions march his words. rop
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| WELLNESS |
EXCITING DEVELOPMENTS

AT FOP WELLNESS

SHERRI MARTIN / DIRECTOR OF WELLNESS

t the recent fall meeting of the FOP
National Board, held in Dallas, Texas, we
shared with our leaders the progress of
wellness programs being developed by
the Division of Wellness Services. Qur
article in this month’s FOP fournal
provides updates on all things FOP
Wellness for you, our members!

Since the inception of the Division in 2019, we have focused
on building the best and most effective suite of wellness services
for law enforcement members and their families. Based upon
informartion we gathered from our members in the 2019 FOP/
NBC Survey of Police Officer Mental and Behavioral Health,
we learned that one cause of the stigma standing in the way of
officers asking for help was a fear that the service provider might
not understand the work and culture of a law enforcement officer.
We on the FOP Officer Wellness Commirtee have certainly heard

horror stories of officers who did have the courage to seek the
services of a professional mental health provider, only to find that
the provider asked ridiculous questions or wasn't equipped to hear
the stories shared by the officer. One such encounter could prevent
an officer from ever seeking help again. But we know thar there
are good counselors out there!

The FOP Officer Wellness Committee has for several years
been engaged in verting all kinds of wellness services for law
enforcement, from individual mental health professionals to
inpatient treatment programs and wellness training courses
to wellness products. We have developed standardized and
transparent criteria for vetting each type of provider, and these
standards have now been shared throughout the profession in
the FOP Wellness Provider Vetting Guide. The guide provides
clear direction about what to look for in a wellness provider or
program that will ensure cultural competence in working with
members of law enforcement and their families.
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FOP Critical
Issues in
Policing Survey

Officer
Wellness
Summit

In a few short weeks, the FOP will
launch the Approved Provider Bulletin
website, which will serve as a guide for
members of law enforcement ro locate
culturally competent wellness providers.
Each provider listed within the site
has been fully vetted by the National
Officer Wellness Committee to ensure
that they meet the established standards
contained in our verting guide. The
site will contain an interactive pin map
thar will allow users to locare services
within any geographic area and identify
them by type of services provided. As
the Committee vets providers on a
continuous basis, we have aover 100
providers in waiting to be vetted, so the
number of services provided within the
site is expected to continue to grow. As
always, if you are familiar with a grear
provider in your area, but don't see them
within the Approved Provider Bulletin,
please let us know abour them!

We have completed the construction
of the newest curriculum in law
enforcement peer support, Power in
Peers. Built via a cooperative agreement
with the United States Department
of Justice’s COPS Office, Power in
Peers provides an updated and modern
model of peer support training for law
enforcement and is expected o become
the national standard in peer support
training. After review by the Department
of Justice, the course is due to be piloted

WWW.FOP.NET

Power in

in “train-the-trainer” format in three
geographic locations around the country,
and then rolled out nationwide. The
course content covers all aspects of peer
support work, including post-crirtical
incident support and support during
other struggles and stressors common
to law enforcement. It will be open to
our retired members as well! We look
forward to bringing Power in Peers to an
area near you in the new year!

As we train members around the
country to become supporting peer

Call on
Peers
Network

Approved
Provider
Bulletin

and networking for supporting peer
mentors around the ULS. As supporting
peer mentors become certified in Power
in Peers, they will have additional
opportunities to connect with the
providers and programs contained in
our Approved Provider Bulletin, further
strengthening the ties between assisted
peers and competent professional services.
Speaking of training, planning is
underway for the 2023 FOP Officer
Wellness Summit, to be held January
30-31, 2023, in Nashville, Tennessee.

mentors, we plan to build a nadonwide
network among them, enhancing

the work they do, and providing the
opportunity for members in need to
consulr with a trained peer next door,
or on the other side of country. This
Call on Peers network will provide
opportunities for further training

Our Committee has once again brought
together a robust program filled with
various seminars and presentations

in all areas of wellness, and we look
forward to hosting this event. The
Wellness Summit consists not only of

Continued on page 32 »
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WELLNESS
Continued from page 31>

your choice of over 12 seminars on
various wellness topics, bur will also
provide opportunities to hear from
experts in the field. They will share
tips for developing and improving
wellness programs in your area

and within your life. The Wellness
Summit also provides opportunities
for learning new wellness practices,
including optional physical fitness
sessions where you can try your hand
at what could become a new healthy
habit! We look forward to secing you
in Nashville in January!

As we begin to look with
anticipation toward our 66th Biennial
National Conference in Las Vegas,
Nevada, we are excited to soon begin
development of the second FOP
Biennial Critical Issues in Policing
Survey. As we have spent the previous
few months pouring over the data
gathered in last year’s survey, we
have been able to provide important
informarion regarding the well-being of
our narion’s law enforcement officers.
We have presented findings of the

A%

survey in national publications and at
various law enforcement conferences,
solidifying the National Fraternal
Order of Police as the voice of law

Power in Peers provides
an updated and
modern model of peer
support training for
law enforcement and
is expected to become
the national standard in
peer support training.

enforcement. With data from the
survey, we have been able to examine
the impact thar anti-police rhetoric and
calls for defunding have had on the
morale and well-being of our officers.

We have been able to ralk about how
although officers feel that there has
never been a more dangerous time to
be a police officer in this country, it
has not diminished officers” willingness
to go out into their communities and
try to solve problems. We can speak
with confidence and dara regarding
where and how officers seek support,
providing evidence from those doing
the job and sharing that peer support
remains the most useful support service
available to them. The importance

of gathering the data to back these
claims cannot be understated, and

we wholeheartedly thank you, our
members, for responding to the 2021
FOP Biennial Critical Issues in
Policing Survey. We look forward

to continuing to share your voices
throughout the profession as we work
toward a culture of caring for our
officers and their families. rop
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MORE INFORMATION
COMING SOON.
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| WELLNESS |

GET READY FOR 2023

OPEN ENROLLMENT

he Fraternal Order of Police (FOP) has r
teamed up with Aetna to offer Medicare

plans to retired FOP police officers and their
spouses. Starting October 15, members

who are Medicare-eligible can sign up for
any of our four Aetna Medicare Advantage PPO plans.
We have plan options to fit any budget, with lower
premiums and deductibles than you may pay now.
Qur four plans give you access to many benefits and
programs, at no extra cost. Aetna offers you:
¢ Medical, prescription drug, hearing and vision
coverage
*  SilverSneakers fitness benefits
* Resources for Living program to connect you
with local resources
* Telemedicine visits 24/7 through Teladoc
* Care advocates who can help you manage
complex conditions or behavioral health issues
* Nurses you can talk to 24/7
* Health and wellness programs
All four Medicare Advantage PPO plans have what
we call an exrended service area. This means you can

see any licensed provider eligible to receive Medicare
payment who is willing to accept your Aerna plan. Aetna
has a large, nationwide network of providers, but you'll
pay the same cost whether your doctor is in or out of nerwork. Editor’s Note: The FOP is dedicated to helping all of its
Members can select an FOP Aetna Medicare Advantage
PPO plan from October 15 to December 7, 2022. If you
choose to enroll, your new plan will begin on January 1,

members and their families thrive and improve their
standard of living. That's why the FOP has teamed up

2023. If you have Medicare coverage through a former with Aetna to offer four Aetna Medicare Advantage PPO
employer or a trust, check with your benefits team 1o see if an plan options that provide members with comprehensive
Aetna Medicare Advantage plan is an option for you. medical, prescription, hearing and vision benefits. As

There are several ways you can find out more abour our part of this partnership, Aetna will be sharing helpful

Aetna Medicare Advantage PPO plans:
*  Go to FOP.AetnaMedicare.com to see full plan
details.
* Speak with a live member services advocate at (B66)

246-8060 (TTY: 711), Monday—Friday, 8 a.m. to 8 . aetna

p.m. ET. Just tell the representative you want more

information about its plans, wellness-reiated news and
more in each issue of the FOP Journal.

information about the FOP plans. rop
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gj NATIONAL FRATERNAL ORDER OF POLICE

Donate to the NFOP Foundation for a Chance to Win a
Custom Made Cornhole Game

Any individual or lodge donating $500.00 or more will be given a ticket for a chance to win
this beautiful custom-made cornhole game, courtesy of the Missouri State Lodge. A ticket
will be given for every $500.00 increment of your donation, i.e. $5,000.00 will receive 10
tickets.

The drawing will be held December 9th, in time for Christmas. The winner will be
responsible for shipping from the National Secretary's Office in Nashville.

To donate, please mail a check made out to the NFOP Foundation to 701 Marriott Drive,
Nashville, TN 37214. In the memo line indicate disaster relief.

Mike Essig, Foundation Committee Chair Jimmy Holderfield, National Secretary




NFOPU SPOTLIGHT

Walden University

KEEE

WALDEN UNIVERSITY

EDUCATION FOR GOOD*

NFOPU
CONSORTIUM

Impacfing Change

alden University wants
to empower you to be
a changemaker — and
to do so, we want to
help put your education within reach.
For more than 50 years, Walden has
provided high-quality education
to help graduates excel in their
professions and communities.

A Degree Within Reach
Receive a 20% tuition reduction®
on programs including the following;
* B.S. in Criminal Justice
+  M.S. in Criminal Justice
Leadership and Executive
Management
* Ph.D. in Criminal Justice

Two Ways to Learn
Earn your degree at the pace and

price that are right for you. Explore two
ways to learn:

* Tempo Learning®: A flexible
learning experience with the
ability to personalize the length,
cost and pacing of your program.

* Course-based learning: A
structured learning experience
with faculty guiding you through
YOUT COLTSES 45 you earn your
degree.

Professional Development on Your
Own Time

You're a dedicated law enforcement
professional who's driven to make
a bigger difference for individuals,
communities and the field itself
through your work. That’s why we're
inviting you to apply for our upcoming
Law Enforcement Administrative

Development (LEAD) Professional
Certificate. Learn more at
WaldenU.edu/FOP.

A 20% tuition savings is available to
eligible members of the FOP Tuition savings
are applicable to new tuition charges after
the date the savings is awarded only and
does not apply toward books, materials and
other supplies or fees needed for a course.

This offer cannot be used in
combination with any other tuition
savings benefit, unless otherwise noted.
The tuition savings is a non-transferable
“non-cash” offer, and in no event will
the recipient receive a check or other
dishursement afmn ey pursuant to this
tuition savings. Walden may change this
tuition savings offer at any time, but
such change will not affect the tuition
savings for students who are currently
enrolled at Waalden and using it. vop
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The National Fraternal Order of Police University (NFOPU) has s

paved the way for hundreds of FOP members to pursue hig

continued education. For more information on the NFOPU Consortium,

heror

go to fopconnect.com/education-connect/about-the-consortium.

American
Military

AMU University

Charles Town, WV

ASHLAND

UNIVERSITY

Ashland, OH

EXCELSIOR
COLLEGE

Albany, NY

THE GEORGE
WASHINGTON
UNIVERSITY

WASHINGTON, DC

Washington, DC

SV,
MONTREAT

COLLEGE

AT D) GRACLIATE STUDIEE

Montreat, NC

B NATIONAL
| UNIVERSITY

La Jolla, CA

@NOTRE DAME

ONLINE

South Euclid, OH

Olivet, MI

ROSEMONT
COLLEGE

Rosemont, PA

Thomasville, GA

TIFFIN

UNIVERSITY

Tiffin, OH

BV il

- ]
" NATARENE UNIVERSITY

Nashville, TN

M TRIDENT

Cypress, CA

Y UNION

INSTITUTE & UNIVERSITY

Cincinnati, OH

@ CINGINNATI

Cincinnati, OH

3N,
— UNIVERSITY OF
“WF MANAGEMENT AND

um. TECHNOLOGY

Arlington, VA

o, UNIVERSITY
OF MARYLAND
_,_4' GLOBAL CAMPUS

Adelphi, MD

/‘f: University San Diegor

San Diego, CA

NFOPU
CONSORTIUM

UNIYERSITY OF THE

CUMBERLANDS

Williamsburg, KY

Q UPPER 10WA
UNIVERIITY

Fayette, 1A

WALDEN
UNIVERSITY

Minneapolis, MN

]Jf WALDORF

UNIVERSITY

Forest City, IA
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FOP VETTED AND APPROVED
WELLNESS PROVIDERS AND PROGRAMS

Wellness Facilities

Chateau Recovery
Midway, UT
chateaurecovery.com/programs/first-responders

FHE Health: Shatterproof Program
Deerfield Beach, FL
fherehab.com/services/first-responders

First Responder Wellness by Simple Recovery
Costa Mesa, CA

firstresponder-wellness.com

Harbor of Grace First Responder Program
Havre de Grace, MD
harborofgracerecovery.com/first-responders

Transformations Treatment Center: Help for Our Heroes Program
Delray Beach, FL
helpforourheroes.com

Warrior’s Heart
Bandera, TX
warriorsheart.com

Wellness Products

CordicoShield TIAG mResilience

cordico.com/shield tiag.net/innovations/mresilience

Lighthouse Health & Wellness

lighthousehw.org
Wellness Training Programs

HEART 9/11 SMART Program Warrior PATH

heart911.org/programs/smart-program bouldercrest.org/warrior-pathh
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=» ~ Public Servant & True Umbrella
)(INSURANCE® Liability Insurance Solutions
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Custom Insurance
Solutions Created For You

As a public servant professional, you face many risks in your
professional and persanal life - let us lighten your load with
XINSURANCE Public Servant and True Umbrella liability insurance
solutions for your risks.

Public Servant Liability

Public servant professionals should ensure they are adequately
protected if an incident, accident, or lawsuit occurs while performing Scan the GR code
their duties. XINSURANCE provides a Public Servant liability custom for a free custom
insurance solution to ensure you are protected from this risk. insurance quote

True Umbrella

Primary homeowner and business policies have exclusions and new
exclusions are being added, such as: professional activities, self-

defense, animals, recreational vehicles, hobbies, etc. Your primary
coverage may not cover these gaps or gray areas, so you may need N
an umbrella policy. Risk management

Claims management
XINSURANCE True Umbrella identifies gaps and gray areas in Agent friendly
Home, Work, and Play activities and fills the gaps and exclusions '
with customized True Umbrella coverage for individuals and
businesses. e
XINSURANCE custom solutions provide true peace of mind.
XINSURANCE is powered by Evolution Insurance Brokers, LC
(“EIB"), an excess and surplus lines insurance brokerage. Contact
XINSURANCE is a DBA of EIB, which is domiciled in and
has its principal place of business in Sandy, Utah. This
insurance product is offered by an unlicensed surplus
lines insurer. The NPN for EIB is 5464658 and CA
license number is 0H93938.

Decades of experience
Custom coverage
Flexible underwriting
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Top Priority Update: House Ways
and Means Marks Up H.R. 82!

e previously reported efforts
by House leadership to change
its rules in what appeared to

be an effort to block H.R. 82, the Social
Security Fairness Act, from being added
to the Consensus Calendar. The FOP
quickly pushed back on the change

and the House reversed itself the very
next day. Now, the leadership of the
House Committee on Ways and Means
— once again to keep this legislation
from reaching the floor for a vote — has

B H.R. 82, the Social Security Fairness Act, was favorably reported without
recommendation by the House Ways and Means Committee. The bill is pending
before the House, but it cannot be added to the Consensus Calendar and will
notbe automatically brought to the floor. The FOP is bringing as much pressure
as it can on House leadership to schedule the bill for floor action, and will
remain engaged with congressional staff to get this bill on a path to pass the
House on its own or as part of a larger package. In other news, there are five
FOP-supported bills pending before the House and four pending before the
Senate. Itis likely that many of these bills will be considered in their respective
houses following the midterm elections in November.

marked up and favorably reported H.R.
82 without recommendation.

While this does mean that the bill
is pending before the House, it cannot
be added to the Consensus Calendar
and will not be auromarically brought
to the floor, Our recourse at this rime
is to bring as much pressure as we can
on House leadership to schedule the
bill for lloor action. However, from
remarks made by members of the Ways
and Means Commitree during the
hearing, the mark-up and passage of
H.R. 82 was simply to “buy time” for
members to reach consensus on a larger
Social Security reform measure — not
to vote on H.R. 82 as reported.

The FOP will be engaged with
congressional staff during the pre-
election recess to get this bill on a path
to pass the House on its own or as
part of a larger package — but time is
running out and further action on this
issue is very unlikely.

Five FOP-Supported Bills Pending
Before the House

Prior to the August recess, the
Senate passed five police-related bills,
all by unanimous consent. These
bills are pending before the House of
Representatives for consideration:

* 5. 1046, the Residenrial

Substance Use Disorder

&0

Treatment Act, which would
expand access to important
substance use treatments

in jails and prisons around

the country, and help those
exiting correctional facilities
continue their treatment in the
community.

S. 2151, the Strong
Communities Act, which
would build on the community
policing model by establishing
a grant program for local law
enforcement agencies to assist
in recruiting officers from their
own community.

S. 3860, the Invest to Protect Act,
which would establish a grant
program, administered by the
Community Oriented Policing
Services (COPS) Office, that
would be used for the training of
officers from police departments
that employ fewer than 200 law
enforcement officers.

S. 4003, the Law Enforcement
De-Escalation Training Act,
which would provide $70 million
in annual grant funding from the
Edward Byrne Memorial Justice
Assistance Grant (Byrne-JAG) o

state and local law enforcement
agencies to train officers in
de-escalation tactics and
alternarives o the use of force.

* §. 4007, the Fighting Post-

Traumaric Stress Disorder

Act, which would direct the
U.S. Department of Justice to
develop a treatment program
for public safery officers
experiencing acute stress
disorder or post-traumatic stress
disorder (PTSD).

The FOP is engaged with House
leadership and the leadership of the House
Committee on the Judiciary to get these
bills considered on the floor. We are
hopeful that there will be some action prior
to the pre-election recess, but it is more
likely that some or all of these issues will be
addressed after the November elections.

Four FOP-Supported Bills Pending
Before the Senate

Before the August recess, the House
adopted these four bills, which are now

pending before the Senate:
* H.R. 263, the Big Cat Public
Safety Act, which would

Continued on page 42 »
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The most comfortable 4 advantages over
duty belt in the world any other duty belt in the world:

Watch Us On &) -No rubbing on upper hip bones

YouQLiL: @) -No pulling on lower back
. €) *No pinching the sciatic nerve
&) -No squeezing off blood flow to lower legs

£ Sold only in sets ie: (INNER AND
_‘ 7,& OUTER BELT)

,

Made in Canada

www.hi-tec.qc.ca 1-(888)-709-4400 service@hi-tec.qc.ca




Top Priorities in Brief

H.R. 82/5.1302, the Social
Security Fairness Act

House: 299 co-sponsars

(208D, 91R)

Senate: 42 co-sponsors
(36D,4R,21)

Urge Congress to pass it:
http://tinyurl.com/yc84zf3m

H.R.962/5.1888,

the Law Enforcement

Officers’ Equity Act

House: 103 cosponsors (78 D, 25R)
Senate: 5 cosponsors (4D, 1R)

Urge Congress to pass it:
http://tinyurl.com/37afz34h

H.R. 3225, the Public

Safety Employer-Employee
Cooperation Act

House: 34 co-sponsors (24D, 10 R)
Urge Congress to passit:
http://tinyurl.com/Shémtmvt

H.R. 1210/5.1610,

the LEOSA Reform Act
House: 59 co-sponsors (10, 58 R)
Senate: 2 co-sponsors (2R)

Urge Congress to passit:
http://tinyurl.com/Se4m94r|

H.R.3079/5.774,

the Protect and Serve Act
House: 83 cosponsors (8D, 81R)
Senate: 23 co-sponsors (23 R)
Urge Congress to passit:
http://tinyurl.com/mvursja

To see a full list of legislation
supported by the FOP, please
visit tinyurl.com/ycySk5rv.
Members should continue to
monitor the FOP's social media
platforms and our website
for the latest legislative
news! To send a message to
your members of Congress
asking them to support FOP
priority legislation, visit

the FOP Action Center at
votervoice.net/FOP/home.

42
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strengthen existing restrictions
on the possession and exhibition
of big cars, including restricting
direct contact between the
public and these animals.
* H.R. 521, the First Responder
Fair Return for Employees on
Their Initial Retirement Earned
(RETIRE) Acr, which would
allow federal law enforcement
officers who were severely
injured in the line of ducy
to maintain their 6(c) early
retirement if they take a civil
service position after their
injury.
* H.R. 1260, the Bipartisan
Solution to Cyelical Violence
Act, which would allow HHS
to select existing violence
prevention or intervention
programs administered by state
and local trauma centers to
receive federal grants to expand
existing programs, study the
effectiveness of those programs
and examine their impacts on
reincarceration and readmirtance
rates.
+ H.R. 6538, the Active Shooter
Alert Act, which would establish
a national coordinator within
the U.S. Department of Justice
to establish and administer
an Active Shooter Alert
Communications Network.
The Senate Committee on
Homeland Security and Governmental
Affairs considered and favorably
reported S. 129, which is the Senate
companion bill to the Fair RETIRE
Act. We have been told that this
legislation may move by unanimous
consent before the midterm elections.
The remaining bills may be considered
following the elections.

Get Engaged!

We encourage all FOP members to
regularly visit our social media pages,
as the daily posts inform not only our
members on the current issues facing
law enforcement, burt the general
public as well. With our social media
outreach, we hope to better educate
them on the current situation for the

brave men and women who suit up and
show up every day to serve and protect.
We ask every lodge, every member

and every citizen who supports law
enforcement officers to follow the
National FOP on:

* Facebook (@GLFOP)

*  Twitter (@GLFOP)

* Instagram (@FOPnational)

Do your part! We need your help
— please share, comment and like the
content that we are posting.

Finally, the National FOP’s Weekly
Update is a valuable tool for members
and local lodges to stay informed
on the legislation important to law
enforcement, and a great way to keep
up to date on whar the National FOP
is doing for you in Washington. If
you have not yet done so, please be
sure to sign up for the Narional FOP’s
Washington Watch: Legislative
Update. This one-of-a-kind weekly
update is sent out every Friday via email,
posted in the NFOP mobile app and
shared on our social media platforms. To
sign up to receive the updare via email,
please visit tinyurl.com/24fzczbs.

Tune in to the Blue View Podcast!
More than 30 episodes of the FOP’s
weekly podcast, the Blue View, are
now available on the FOP’s YouTube
channel! National President Patrick
Yoes hosts the podcast, which has
featured guests from Capitol Hill
and within the FOP, as well as law
enforcement experts and leaders
from around the country, to gain
better insight into the issues and
current events in the law enforcement
communiry. Be sure to check it out!
The Blue View podcast can be
found on Apple Podcasts, Spotify,
Amazon Music and YouTube.

2022 Model Questionnaire Is Now
Available!

The Government and Media Affairs
Center (GMAC) staff developed a model
questionnaire ro assist state and local
lodges in evaluating federal candidates
for the United States Congress in the
2022 election cycle (see tinyurl.com/
cse4m9w3). The questions draw from
issues being actively lobbied by the
National FOP in Washington, D.C., and
include all our rop legislative priorities.

It is particularly important for
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the state and local lodges to endorse
candidates who support our top-priority
items and to publicly oppose those
candidates who do not. The success of
the Nartional Legislative Program depends
on having an active grassroots base and
electing lawmakers who support our pro-
law-enforcement agenda.

The PAC Needs Your Support!
The FOP’s GMAC is the most
reliable, effective and impactful law
enforcement advocacy operation in
Washington, D.C. When Congress

or an administration, regardless

of party, is looking to engage
meaningfully on eriminal justice or
law enforcement issues, they seek out
the FOP as a partner. We are known
and rtrusted to fight for the interests
of our members, which makes the
FOP a vital ally on policing and
criminal justice issues.

With midterm elections just one
month away, the National Fraternal
Order of Police Political Action
Commirttee (NFOP PAC) will play
an important role in our advocacy
program. By supporting candidates

who support our members and
our profession, we are effectively
representing our members on
Capitol Hill. Given the importance
of the PAC, it is vital that the PAC
is as well-funded as possible. Our
PAC is very much depleted from
the previous election cycle, and we
really need our members to step up
and contribute to ensure that the
next Congress will continue to have
members who will fight for them.
One lodge, in particular, the Long
Beach Police Officers” Association,
raises over $1,000 per month for
the PAC. And this is just one lodge!
If lodges nationwide were to follow
their lead, the NFOP PAC would
have the resources it needs to make a
nationwide impact.

'We are asking all FOP members to find
a way to contribute to the National FOP
PAC. Our profession depends on having
well-informed lawmakers who listen and
understand the challenges facing law
enforcement today.

We can accept one-time donarions,
bur we encourage members to sign up
for recurring, monthly contributions

using their credit card. This is the
most effective and reliable way to
contribute.

These contributions need not be
for hundreds or thousands of dollars
(though these are also very much
appreciated), but every dollar helps!
If every FOP member gave just $1,
we could raise $364,000! If 10% of
our members gave just $5 this year,
we would raise 5182,000 for the next
election cycle. We can and need to do
better raising funds for our PAC!

To donate online, please visit
tinyurl.com/3xzuk9cz. If you would
like to donate via check, please make
it out to the National Fraternal Order
of Police Political Action Committee
and mail it to 328 Massachusetts Ave.
NE, Washingtron, D.C., 20002. For
inquiries about our effortless payroll
deduction program or to sign up for
our recurring monthly eredit card
donations, please contact the GMAC
ar (202) 547-8189 or email David
Taboh at dtaboh@fop.net.

Thank you to all of you who have
supported and continue to support our
PAC with regular contriburions! rop

There Is ALWAYS Another Option

FOP Vetted and Approved Crisis Hotlines
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NANEET, 1EGAL COUNSEL / EILEEN BOWER AND LARRY H. JAMES

The Hard Truth of Estate Planning

hen we finally decide to sit
and write down our wishes
regarding the distribution of

our assets, the first question that we
ask is “how?” If we are married, our
narural inclination is to direct that

all our assets will go to our spouse
upon our passing. However, if we have
children from a prior marriage, we also
need to determine if we should provide
for them in addition to our current
spouse. A variety of decisions need to
be made when writing the script of our
estate plan.

Most individuals believe thar all
we need is a will. Afrer all, this is what
Hollywood taughrt us: all the family
members gather for the reading of
the will in the lawyer’s office, sitting
in oversized chairs, amid dark wood
paneling with shelves filled with old
law books. Unfortunately, this is far
from the truth. There is no reading of
the will. Most importantly, the most
crucial estate planning document you
may need might not even be a will, but
rather a rrust.

A trust provides for an orderly
distribution of assets. The
administration of a trust is a private
matter. It does not require opening a
probate case or estate administration
proceeding in probate court. All
actions filed in probate court are
public documents thar would be open
to inspection by anyone. Detailed
information of assets of the estate,
including fair marker values, and
distributions to beneficiaries (with
names and addresses) are easily
discoverable in the court documents.
In contrast, a trust does not need to
be filed anywhere. The terms and
distributions of a trust are known only
to the trustee and beneficiaries.

When making estate planning
decisions, we need to ask ourselves

C1]

be allocated to each beneficiary.

E3J Most individuals believe that all they need is a will; however, the
most crucial estate planning document they may need might not even
be that, but rather a trust, which provides for an orderly distribution of
assets. When making estate planning decisions, individuals need to ask
themselves tough questions about their personal wishes and the makeup
of their beneficiaries, including who is to receive their assets, how and
when beneficiaries are to receive their inheritance and how much is to

hard questions about our personal
wishes and the makeup of our
beneficiaries:

1. If we are in a second or
subsequent marriage, do we
direct thar all our assets pass
on to our surviving spouse or
do we allocate a portion to our
children of a prior marriage?

The terms and
distributions of a
trust are known
only to the trustee
and beneficiaries.

2. Should our beneficiaries receive
their inheritance outright
or through a period of time
under stated conditions? We
may not be too inclined to
direct an outright distribution
to a beneficiary if it is known
that our child is (1) suffering
from any debilitating physical,
mental, emotional or other

condition thar mighe adversely
affect his or her ability to
manage, invest and conserve
property of the value that would
be distributed to him or her, (2)
is at such time, or previously
has been, a substantial user of
or addicted to a substance the
use of which might adversely
affect such child’s ability to
manage, invest and conserve
property, (3) has demonstrated
financial instability and/or an
inability to manage, invest and
conserve his or her property,
(4) is going [hrough a period
of emorional, mariral or other
stress that mighe affect his or
her ability to manage, invest and
conserve property, and/or (3) is
or has been under the influence
of one or more individuals or
organizations who or which

in the opinion of the trustee
may successfully endeavor 1o
induce him or her to part with
such property. These are facts
we need to weigh in order to
determine if it is in the best
interest of our beneficiaries to
receive a potentially substantial
amount of money. Or would
they be better served if their
inheritance is distributed to
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them in accordance with the
trustee’s discretion, depending
on circumstances then existing
at the time of distriburion?
3. Should we direct that our
children receive inheritance
in equal shares even if we are
fully aware that one may need
financial assistance while one
may not? One child is a brain
surgeon while the other is living
paycheck to paycheck. The
emotional issue at play may be
whether we are penalizing the
child who did good for himself/
herself and rewarding the child
who may not have applied
himself/herself although getting
the same opportunities as his/
her siblings. Does it reflect a
lesser love and affection when
we allocate a lesser percenrage
to one child who may need
more financial assistance over
another child?
These are just some questions to
ask ourselves when we are deciding
on the amount and manner of the

distribution of our estate. There is no
right or wrong answer. It is personal to
each one of us, and the most important
thing is to do something — now.

This material has been prepared for
informational purposes only and is not
intended to provide, and should not be
relied on for, legal advice. This material
does not represent any recommendeations
or advice on behalf of the National
Fraternal Ovder of Police. You should
consult your own legal advisor before
engaging in any estate planning. vop

FOP GENERAL
COUNSEL

500 South Front Street,

Suite 1200

Columbus, Ohio 43215

Phone: (614) 229-4567

Cell: (614) 581-1125

Email: ljames@cbjlawyers.com,
ebower@cbjlawyers.com

Your Help Is Needed Now!

There are three ways to give:

1. Visit fopfoundation.

3. By U.S. Mail:

NFOP Foundation
701 Marriott Dr.
Nashville TN 37214

firstresponderprocessing.com

2. Visit fop.giveback.org
and register for the
5-5-5 program

100% of the proceeds go to the

NFOP Foundation Disaster Relief Fund.

WWW.FOP.NET 45



SO, FOP LEGAL DEFENSE PLAN

New Retired Law
Enforcement Concealed

Carry Legal Defense Coverage

he FOP Legal Defense Plan’s
-I_ Board of Trustees has had

numerous requests from current
and prospective participants to review
broadening coverage under the current
HR-218 LEOSA Plan. After diligent
review and analysis, the Board voted 1o
make the following changes.

The HR-218 Plan coverage was
replaced with the FOP Retired Law
Enforcement Concealed Carry
Legal Defense Coverage (CCC). The
expanded coverage will offer unlimited
legal defense for civil and criminal
claims associated with the legal carrying
and/or use of a concealed weapon: All
reasonable and necessary legal defense
costs are now covered in full when using
a plan artorney. This new expanded
plan will provide coverage for not only
those retirees who were qualified under

LEOSA, but also those retirees who are
qualified under their own state laws 1o
carry a concealed weapon. Coverage
does not include claims related
specifically to the open carrying of
firearms.

The CCC went into effect on
January 1, 2021. If you are a current
HR-218 retired member, unlimired
coverage and the enhanced benefis
automatically took effect on January 1,
2021, with no additional cost. Upon
renewal of your coverage in 2021, the
new annual fee of $75 will ke effect.
For all new retired members joining the
plan after January 1, 2021, the annual
fee is $75.

If you are an active law enforcement
officer covered by the FOP Legal
Defense Plan, LEOSA coverage is
already included. CCC is for retired law

enforcement officers only and separate
from the FOP Legal Defense Plan.

The Board is excited to provide yet
another excellent benefit for our FOP
law enforcement brothers and sisters.
In today's unstable times, it is crucial to
make sure you are protected.

The Legal Plan values your business
and thanks you for your continued
support. To enroll, please visit our
website at foplegal.com and select
Join Now > Rerired Law Enforcement
Concealed Carry Coverage. Full
coverage, eligibility and other exclusions
can be found in the Plan Description
at foplegal.com, under the Abour >
Library section. If you have questions
pertaining to these changes, enrollment
or the plan in general, please contact
Hylant at (800) 341-6038 or via
email at info@foplegal.com. For

FOP LEGAL DEFENSE PLAN

Protecting Your
Future TODAY

Legal defense coverage has become

FOP LEGAL DEFENSE PLAN PRICING

Full Coverage | Two-Coverage | Two-Coverage
g Rate Individual Rate Group Rate Individual Rate

$310 | $64 $68

Full Coverage

a necessity for law enforcement as $SUU

the frequency and cost of allegations

Adminisirative Administrative

against peace officers continue to I
rise. The FOP Legal Plan offers you Criminal Criminal Criminal Criminal
and your lodge members a very I I i

. Cial Civil Civil Ciwil
affordable comprehensive plan. ' i . o

foplegal.com
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From the Web Developers of FOP.net

Get an Affordable
Website for Your Lodge!

Website
Packages
Starting

at $1,195/year




“ LABOR NEWS / DIVISION OF LABOR SERVICES

Labor Services: A History

r»DOT' SERVIp 8

eginning with its establishment in
B 2001, Labor Services” primary goal

has always been to ensure that every
law enforcement officer in our nation
has the right to collectively bargain with
their employer, with an FOP labor entity
as the bargaining agent. What does that
mean? It means that since 2001, Labor
Services has been dedicated to providing
the men and women in our lodges with
top-notch collective bargaining advocates,
resources and tools. Since the Division’s
inception, it was apparent that providing
these offerings under the National FOP
provided the best structure for ease of
delivery and continuity of service. Instead
of making FOP members search for labor
advocates in their area, we decided to
bring the advocates directly to the FOP
members in a way where the foundation

was already laid.

The early stages of Labor Services
consisted of only one labor specialist with
minimal staff; however, it was evidenrt that
our members were going to need more.

EZ Labor Services was established in 2001 with the goal of providing law
enforcement officers nationwide with top-notch collective bargaining
advocates, resources and tools. Since then, Labor Services has grown to comprise
10 full-time labor specialists located throughout the country, full-time in-house
labor counsel and multiple administrative employees. Labor Services also
offers annual opportunities for education and training, including November’s
Collective Bargaining Seminar in Las Vegas.

With the support and assistance of both
the National FOP Labor Commirtee
and the Execurtive Board, we were able
to expand rapidly to ensure quality
representation to all units thar wished
to come on board. Since then, we have
grown to 10 labor specialists located
throughout the country, including those
who specialize in federal representation.
In addition to our labor specialists, we
have also expanded to include full-

time in-house labor counsel, multiple
administrative employees to help with

v -'“

SHARE YOUR STORY!

Somany of us learn from the experiences of others,
especially nthers with whom we share things In

privately with peers on the Comm T

willing to share with readers so that al] can
learn from it and celebrate with you, we want
to hear from you! Contact us confidentially at
officerwellness@fop.net.

members’ day-to-day questions and
running cfuperations, research assistance,
wage and compatibility analysis, and
hands-on educational opportunities.

As part of Labor Services expansion
over the years, we have come to offer
annual opportunities for both collective
bargaining education and training. This
November, we will hold our Collective
Bargaining Seminar in Las Vegas, Nevada.
The Seminar spans the course of four days
and offers hands-on training for those
who are new to collective bargaining,
as well as providing a great refresher for
experienced negotiators. Because the
Division understands the importance
of knowing whar negotiations are like
prior to sitring at the table, artendees
will be supported by experienced
NFOP negotiators and will engage in
using actual bargaining rechniques and
strategies. We encourage all individuals
who need or want to learn the bargaining
process to attend.

Labor Services believes in expanding
with both our members’ needs and the
times. We understand that what may not
be a priority one year may be a substanrial
priority the next. As a result, we vow 1o
always reassess where we are and whar we
can be doing better to serve you. If you
are interested in learning more about our
services and/or educational opportunities,
please contact labor@fop.net. rop
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NEW NATIONAL FRATERNAL ORDER
OF POLICE RECRUITMENT BROCHURE

The National FOP Recruitment Committee has designed a new recruitment

brochure to aid State and local lodges and individual members in recruiting

new members into the FOP. This beautiful color brochure contains various

QR codes that let the reader see the FOP website, the history of the FOP, the

DISASTER RESPONSE FRATERNAL
Hc:mnﬂlﬂomwaulmphlﬁruems“:l;c:-aud ORDER OF

the country, feeding thousands in
=
= POLICE
23
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NFOPPOLICEMEMORIAL B, S« &
Honoring those who gave the 3
ultimate safrifice \ -

AMERICA'S LAW
ENFORCEMENT VOICE

ESTABLISHED 19148

701 MARRIOTT DRIVE
MASHVILLE, TH 37214
TOLL-FREE (BOD) 453-2711
FOP.NET
O 0g6LFOP
@ @NATIONALFOP

Legal Defense Plan, the free college
program and much, much more. It also
contains a pocket for a membership
application, business card or other

information to be inserted.

The brochures are
sold in lots of 100 for
only $20 with free
ground shipping.

s i S LE G SLATIV E

betermient of all Lew Enfarcament ome venoce-of law
s
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A
T
LEGAL DEFENSE OFFICER WELLNESS

Criminal. Civil. Administrative Lending effarts o enmure the weill-being
Tt'e Better 1o have it and mot need it, than
to not have it and need it

FOP FREE COLLEGE

Up to a bachelor's degree memberm
and their families saving mililions
of dollars every year

b

Lodges can order this wonderful recruitment tool
by contacting the National Secretary’s Office
via Stephanie Simpson at ssimpson@fop.net.
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